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‘ Th1s report descrzbes the results of an'evaluatlon done
at'the request of the Blue Hills Reglonal Technical School and

the Massachusetts Hospztal School in Canton Massaéhusetts. - The . -~
evaluation was done as part of a cont1nu1ng effort to 1mprove

the quality of serv1ces offered to students, famllles and soc1ety..
The report contains comments on changes in educatlonal

philosoghy and practice which have had impacts on education of -

- ature surveys, mailed surveys, information obtained from inter-
views with relevant p;ofessionals, as well as descriptive data on
current proﬁram and students. Descr1pt1ons of materlals and .
methods!are provided. The list of references 1ncludes materials
on research, methods, prevalence, proFrans, recent professlonal
thought andlother relevarnt data. Recommendations and proposals

~ for pro}ram emphasis, implementation and expansion are'provided.
@Ihis report is the result of the 1nterest and work of
many persons, to whom 'deepéppreciatlon is due. \ The project direc-
tors are especially grateful to William A. Dwyer apd Ronald Linari
- of Blue Hills Reglonal Technical School ‘to James J. Callahan,
_;Jr., Rh D., Edwdard Graham, Lorraine Atkin and other faculty at
Massachusetts Hospltal School to the graduates and students at

MHS to the commlssloners<of many state departments of education
]

from throughout the U.S.A,,to the d1rectors of many state Easter

>

- Seal Societies who providea informatiOn; to employers in the

[
- 6
L
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physically handicapped persons.. It alsp includés results of liter-
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M Commonwealth and’ to the many schools, firms and n?n-prof1t~agen-

£

cies that responded to requests for 1nformatlon on career educa- _

__________x1Qn_maien1als_fon_use_w1th_phy51cally_handmcapped—studenth

vt

The directors take full responsibility, however, for opinions

expressed, recommendations made, and for -any errors of omission

: or commission.

_‘ ) ) : DcCch and ScAcWo

- o Wakefield, Massachusetts
T ‘ August 15, 1974

iv

. The work couId’nof Have been done without ‘the exceIIent coopera—f’“

tion of these people and espec1ally the dedlcqted progect staff.f
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INTRODUCTION:

The data presented in this report generally support
the feasibility of the development of Career Educations pro-
grams at Massachusetts Hospital‘School. The present currl-

.d-

culum At MHS could vgry effectlvely serve the career
‘c \
education needs'of its graduates if 1ts prlmary focus

included: *
1. An emphasis on the career development process of
each student. ~
2; The development of skill traininé programs for
most’students whose primary goal is the acquisition of

salable sgkills before graduation. Some gtudents will want

to emphasize a college-bound curriculum because they selected

career choices which‘require post-graduate training; however,

this does not mean that these students should not have re-

&

'ce1ved some spec1f1c ‘occupational skill tra1n1ng prlor to

graduation from MHS., Furthermore, a.total career education -

. . o
program includes college training where needed for the chosen
careexr, ’

To accomplish ‘the above ends, it seems reasonable to

adopt the current “Career EduCatlon“ approach (K-Life) which

cont1nues to receive strong support from the U.S. Office of

9 o




r ‘ ) .
Ldubatloﬂ (Bailey- & Stadt, 1973; Childers & Nichols, 1973;
Herr, 19723 Hoyt et al, 1972, Hoyt et al, 1973; Ressler,

19733 Schreiber & Black, 1973; Smith, 1972; Smoker, 19745 |

‘i'Sféﬁé555ﬁ;“1§73§hWenniqk,‘1913i1-MWhile,compiéhEnsiveiﬁafééf‘f“‘*
edﬁcationiapproaéhes have taken a number of forms, degending
on the community in which they'have been piloted and imple-

N

mented, career education programs are generally d101ged 1nto/
a’' number of phases, 1ebe1s of development and tlme-frame\
periods. The following model quo;ed from Schreiber § Black

(1973, page 4) has been adopted by the Ohio State Depart-
ment of Education and is probably fqpresentative sf most of

AFhejirograms in career education curfently-operaxing ac>oss
theAc8untr§: -

"I. Career Motivation (K-6) generally is the first,

and perhaps the most'important, phase of the total career
»

education program, because it provides the foundation, the

development of favorable attitudés toward the world of work.:

II. Career .Orientation (7-8) provides all youth—fhe

oppo tunity to become aware of the ‘many occupations open to

those o prepare for them. Careers are 1dent1f1ed. The

fifteen clusters identified by the U.S. Office of Education
are examined and requirements of and preparation for speci-

fic jobs are considered.

III. Career Exploration (9-10) provides all youth the
opportunity to examine and gain first-hand experiences with
several career opportunities, consistent with their interests

and abilities.
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Iv, CareerfPreparationvPrOgram forﬂyouth 16 and above.
y. includes: |

. e
R

a. Comprehenszve vocatlonal educatlon program

>

' 4 whlch provmdes 30b skllls and technlcal knowledge

o ' and dEVeIOps work hablts and attltudes in pre-
paratlon for employment and -

. b. Comprehen31ve pre-professzonal education
program whlch provides Knowledge and foundatlone
in preparation for professiona14education-beyond
high school. ! |

. V. Career Training, Retraining and Upgrading Program =

.for out-of-school youth and adults prov1des epportunity
i
throughout adulthood to tra1n, petrain and upgrade skllls as

technology changes and societal' and individual needs and de-

N -

sires dictate."
| The basic aim of the career education model *is to make | )
it possible for all students to\achieve the objective of
"successful career performance" (Hoyt et 51, 1972, p. 6) in

its broadest context.gj_humih development (both personal and

societal). Because goals of career education (not necessa-~
/ .

prily its methods)are clearly defined, it offers accounta-
%

bility. One can measure .the success 6r failure of*the pro-

Ire— gram by a number of procedures (e.g..Gardner, 1974) %nvolving
employment history of graduates, earnings and.job.satisfac- f
tion. | : : T . :

. . In thé past several years the availability of refe-

9 N v ' .
rences and matepials for the design and implementdtion of

such models has increased measurably. While review of g
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-~ -

-literature and c&taiogs failed to uncover a large volume of

materials directly designed for use~with-physicallyVhandi-

te

caprd students, many of the materials. currently avallable’

- o

an bea_as;;xaagap;ed for use at’ MHS for-program ﬁ,velopment

and ;mplementatlon. These items have been rev1ewed and ‘are

! /

reported invthe,seqtion on materlals and references'
“ - R - .

AR . ABSTRACT OF FINDINGS ¥ .

For this study, there were a series of data collectlon ﬁ&'

procedures. In addltlon to.lnterviggg with staff and re- - g
v -‘v1ews of varlous records, Speclflc 1nformatlon ‘was. obtained ,
froﬂ\: varlety of-sources including: -
Students (through evaluation instruments) |
meloyers and potent1a1 employers
L Graduates

Y . Textbooks and Journals

» 4

Curriculum Guides and catalogs o . , '

~ Personnel in State Departments of Education ’
. ;Personnel'in State Easter Seal Societies
Major conciusions drawn from an analysis of‘theseidata
e © ape as follows: N s __. ) . . ’
1. A wide vdriety of careers are open to physically
. \

handicapped persons in Massachusetts_as well as other parts
of the U.S.A. o ‘ ‘. . ' ~ | '
'2.. In'the Comnonwealth of Massachhsetts there are /.
many ﬁobs aVailable which oould be'performéd by physicallp . j:‘
handacapped persons, but many employers appe\r unaware of the |

potentlal of phys1callJ handicapped employees.
- N




3. Numerous career educatlon{?odels whlch have already

'been developed could be readlly modlfled for use at MHS._-
v {zr\v‘r«
4.

LS

" There are-a number of poss\bllltles for outs1de

.fundlng of programs whlch could be develOped readlly at MHS.aﬂgiga

!

5, There are numerous sources*of career educatlon ma-

terlals and technlques whlch would bé readlly adaptable to _/,f.,»*:

f
£,

_the MHS program. o ‘., - - ‘ﬁ o \';’ _
~6. MHS has a»hlghlyivarlable populatlon in terms of
- abllltles and d1sab111t1es of 1ts students and a gareer edu—
catlon model would therefore seem hlghly approprlate. Spe-
:01flcally, a majorlty of the students 1n th1s school, as in
many other publlc schools,gare probably 1nappropr1ately
‘:served in a program Wthh places prlmary emphas1s on prepara-'hlf"
'.Iithn for college. | ' |

A
> -,s. .

.ﬂpvig Current ‘students and graduates of MHS appear tO

-
Y

;be rather poorly 1nformed about occupatlons and ways of
obtalnlng ]ObS.
’ '8. Current - stafflng patterns need modlflcatlon 1n\’

= order to implement an opt1ma1 program which would prov1de‘

apprOprlate serv1ces “to all students. -

/

n

REéoMMENDATiONs ,

i_RLCOMMLNDATION I- s

] /o '
IMPLLMENTATION OF A PLAN OF EVALUATION AND INDIVIDUALIZED
PROGRAM PLANNING FOR EACH STUDENT. 'THL EVALUATION SHOULD

.INCLUDL ASSESSMENT OF THE STUDENT S CAPABILITIES AND ABILI-

N

TIES: INTELLECTUAL; ACADEMIQ, PERSONALITY, PHYSICAL,LIMI—
" TATIONS, INTERESTS, AND TENTATIVE CAREER CHOICES. BASED ON

o

i 5
13




.THE BVALUATION A PRECISE STATLMENT DF EDUCATIONAL GOALS AND

.xOBJLCTIVES FOR EACH CHILD SHOULD BE. MADE AND FOLLOWED BY A |
5DLSCRIPTIQN OF PLANS FOR MBLTING THESE GOALS 'AND PROVISIONS
P‘OR EVALUATING PROGRESS TOWARD THEM.
X L This recommendatlon follows from the regulatlons of
Chapter 766 of the Massachusetts statutes. The regulatlons'
were: publlshed in 1974 pursuant to enactment of the law 1n

1972 and concern educatlon of “chlldren w1th spec1al needs."

| ‘A spec1f1c plan of action helps to~focus plannlng and
evaluatlon of results, as well as prov1d1ng wrltten records
for future use.- It should facllltate transition from MHS to.
',other programs and provlde ev1dence for evaluation of the
'school program as a whole.

‘The recommendatlon could potentlally be extremely

time consumlng. However, if a thoughtful plan_for data '
.gatherlng were prepared prlor to 1mplementat10n, then effi-
ciency could be obtalned For example, much of the needed
1nformatlon is. already available (e.g., physlcal 11m1tatlons)"
and much could be obtalned with exten31ons of simple check—
‘lists such as the one used in thls study or some of the mate- ‘
rials found in Grossman et al (é973) Keeplng the records'
current would be simplyf'a matter of routine reassessments

and might offer good opportunlty for modern replacements of

the report card system currently in use,’




' ERECOMMENDATION II: _ | ,
—EDEPfﬁ STYDY OF THE TOTAL CURRICULUM OF;ERINGS TO DETERMINE V
XTHL APPROPRIATLNLQS OF OFFERINGS IN THE LIGHT OF THE POPULA-
TION Now BLING bLRVED, THEIR CAPABILITIES AND DISABILITILS
THLIR INTERESTS, THEIR CARLLR GOALS. o : i *

--No educators are satisfied gith a{pnogram over a long.
period” of time, Constant modifications and efforts to imfrg
proJe the pfogram-baeed on eValuation of the needs of stu-
dents and effectiveness of program is a hallmark of a good
kprogram.' There are indications that the curnentpprogram
could be somewhat modified to make provisions notbcurrently
‘ available. ‘For example, there may be need for readlng 1n— /

: struction (espec1ally to increase speed and comprehen51on)

at the high”school level. There is a Telatively large nume‘
ber of high school subjects for population;;inieituations
whene'only a tiny numbér of students is enrolled for a par-
ticular high school subject, it might be }easible to delete
those coumses qua courses and have etudents take them in post-
high school or provide for supervised correspondenee study for
‘wnioh'MﬁS‘can give credit on examination and evidence of suc-
cessful completion. In particular, it might'be poesible to
arrangevar some of the college-~bound courses to be taught in

this manner since those courses are more likely to be avail-

able through correspondence and are more amenable to that

approach than, for example, typing.




RECOMMENDATION‘III-

INVESTIGATE WAYS TO IMPLEMENT A CAREER EDUCATION vODEL,

T

" (K-LIFE) AT MHS. .
The data and llterature support the feas;
‘the development of career. educatlon programs aty MHS. _Tge
present currlculum at MHS could very effectively seﬁve the
career educatlon needs of. ltS graduates t% i primary forms'
1ncluded° : '
) 1. IAn emphasis on the career developmenttpfocess of ¥
‘every student. | |
2.' The develOpment‘of’skill training programs for .
~most students to supplement'other educatlonal offerlngs.
IOne promlslng model 1s the Ohio State Department of Educa-

tion discussed above" in this report. .

'RECOMMENDATION IV: ;', R .

INVESTIGATE WAYS TO IMPLEMENT SPECIFIC SKILL TRAINING PRO-
TGRAMo, FROM THE POSSIBILITIES SUGGBSTED AS MOST PROMISING

BY THE DATA AND IN THE LITERATURE. ‘

Thebe are a number of possibilities,'most of ﬁhich

- would beveligible for funding'under.the VOcational Education
"Act of 1963 (as amended) . (Part B of the Act requireés that
-10% of Vocational Education funds be_spentdon‘progfams for
_the handicapped.) Below are some examples of skill training-
.Ipfogramming,which’desenve caneful‘consideration:
| A. Expand age range‘of students.to whom services are
offered. The Career'Education Model holds that

-

careers may change, and that training should be
'y

16




It seam 11kely that prev1ous MHS students, as well o

~as otie physlcally h?ndlcapped adults, could proflt

from ad 1t educat;on offerlngs. (Whether there would

ian.) MHS mlght cooperate with other educatlonal
org *zatlons in develop;ng offerlngs for MHS stu- |
'dent and for students who mlght attend’ programs
:toge her with WHS students, thus facilitating the

i

norme 1mzatlon concept.

-

B evise ‘additional slmllar cooperatlve programs for

elem ntary, junior high and hlgh school students.

This would require anrangements_for tuition and trans-
port ion exchanges.?:1 | |

_ S :
c. P ovide for marked'expansion of- distributive. edu-
cation, work-study, and' cooperative education oppor-

.

tun1t1es for MHS students. S

’

D. Establlsh a workshop program at MHS. This work-
shop program should 1nc1ude opportun1t1es for ;ounger
students~to observe a«varlety of work activities,
sklfk‘anq vocatlonal tra1n1ng for older. students, and
perhaps a.sheltered workshop-term1na1 employment com-
ponent for;students‘whose skills are developed but not
selable in the coﬁpetitive job market. The e&emple

of the program at Human Resources Center (described in

this report) could. serve as a model for such a program.
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RLCOMMENDATION Viu»n

‘ LXPAND PRESENT RELATIONSHIPS AND DEVELOP NEW RELATIONS ngH
UNIVERSITY PROGRAMS ‘WHICH HAVE . PROFESSIONAL TRAINING PRO-
"GRAMS IN CAREER EDUCATION AND WDRK WITH HANDICAPPED
'CHILDREN. ‘_,.»8 , | | ’
'Consistent with the career education model (e g. Hoyt
et al, 1972) MHS ~could utlllze the s%rv1ces of un1verS1ty

%
progragg in order to prov1de

In-service training of staff,with university -

fcredit. This would give MHS faculty extensive informatien

on careers so that. they can, expand the informal vocatlonal

guldance services they already provide. :

2. Consultatlon ‘on curriculum development. ThlS |

St
could aid faculty in efficient planning for curriculum change, | P

implementation and expansion, ) o
3. Consultation on evaluation, Accountablllty E“f 4 .

o~

the use of funds and of personnel has been empha81zed in re- ‘\f
cent years. Good program evaluation requires consaﬁerable : o
skill and a consultant would be crucial. .
: v
y, Consultation on.training of volunteers and aides.
Effe7tive and effieient use of volunteers requires careful
training. Further, protection of the rights of students re~
qulres very careful orientation, which can be effected most .
; helpfully with trained consultant aid.
5. Increased cooperation in teaeher-trainlng.

a. Student teachers | |

b. Graduate interns g B .
c. <Und€rgraduate,interns,

J]

10
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"

) 31ona15, anq provide some ald to classroom: teachers. In-

‘would be highly desirable. : o B ‘ S

,(K-Life)&model at MHS.  One possibility would be the use of

a univetsity-based consultant team. Another optlon would be

- with the’loca

P Llalson with unlver51ty teacher traﬁnlng programs ‘can

help incrcase the pool of trained personnel heIp in devel-

oping posztlve attltudesrln concerned cltlnens and profes-

creaszng university contacts through cooperatlon in tralnlng 4_

“(
RECOMMENDATION VI: 5 |
PROVIDE.CAREER EDUCATION CURRICULUM CONSULTANTS OR SPECIALISTS
TO WORK WITH TEACHERS AND CURRICULUM COMMITTEES

‘The- functlon of the curriculum speclallét would be to
establish career education currlculum commltteq§_(comprlsed,
of teachcfs, administratcfé, business and indusfnial leaders

from the community, parents and studenté) and to supervise

the dévelopment and implementation of the career education . \

to emplby a professional staff member to direct all activi-

. j . . ’ - ' °
ties relating to career education at MHS &s well as the curri-
culm development process. ' ,

RECOMMENDATION VII:

{

LXPAND PRESENT RELATIONSHIPS AND DEVELOP NEW ONES WITH A WIDE

VARIETY OF BUSINESS AND INDUSTRIAL ORGANIZATIONS AND GROUPS.
The data in this report genérally support the desira-
bility of Mﬁséforming'both formal and informal‘relationships

metropolitan area business community, Of par-

ticular interést afe th? results of the study of the state

. *
S




employment picture which clearly reflects éxtremely limited
knowledge on the part of state-wide business and industry of
the advanfages of higpinpg handjcapped workers. On this basis"

. ) . y .
alone one could justify the formation .of a business and in-

3
§

dustry advisory committee.
~In a ;roader context, the necessity for ccoperation of

business~and industry in career education bﬁsgrams is amply

supportZ;‘in the literature (;.g. Burt, 1969, 1971; Barneé%

1969). Some typical functions:

-

o

l. sProviding on-the-job training sites for sfudents;
¢ ‘ . ) Jz'\ y
2. Membership on advisory committees for cuyrf@u&¥m'

| o S

developing and training methods; iy
> . %

3

3. Guest speakers to civic and other organizations;

.

4, Materials loans and gifts from industry and civic

organizations; 3

5

5. Sites foy career exploration field experiences.
Moreover, in seome ingtances, private corporations have pro- .

vided some public schools with financial assistance in terms

»

of curriculum materials,.teacher-training programs, liaison H

assistance, student subsidies, etc. (e.g. Gardner, 1973),

"

RI:COMMLNDATION VIIT: '

JDRROEY R SR
% ) .. M

PROVIDE PROFESSIONAL EDUCATORS (WHO MAY BE CURRENT STAFF
_MEMBLRS TRAINED FOR THE WORK) TO SERVE A§ STUDENT PLACEMLNT
SPECIALISTS, T

o
Consistent with the impiementation of a career educa-
tion model (K-Life), including the development of skill

training programs, such specialists would perform the
1 2 ) . /

20
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_?. | | .
,'fbllowing,functions:
‘& 1. Cbordinate career education'fieid trips tovand'
{e ar?angé fbf guesf speakersl(aud;g:visual presen-~
x “ tations) from the community (élementary and jupior
| high levéls; I ) '
‘ 2., Placement and'supervision'of stﬁdehtS'in unpéid.'
. "career exploratien" assignments in the cémmunity
(junior highvto senior high); ' R '
3. Placement and supervisioh of students in on-the-
‘ job training programs in the commﬁnity-(high
3 qcﬁooi;‘adult); .
4. Placement and follow-up of graduates of MHS.
"> RECOMMENDATION IX: .

¢

choices available,

PROVIDE PROFESSIONAL EDHCATORS (WHO MAY BE RRENT STARF
MEMBERS TRAINED FOR THE WORK) TO SERVE AS'CzSBER COUNSELING
SPECIALISTS., °

Such specialists Qould emphasize the career devélopment

process of all students from the early school years as well

as provide assistance to high school students in the career
choice process. These specialists would also serve as re-

source persons to other tearliers at all levels.

, RCCOMMENDATION X: .
? OBTAIN AND MAKE READILY AVAILABLE TO STUDENTS AND TEACHERS
A VARIETY OF MATERIALS ON CAREERS.

One problem which students have in planning for the

L)

future is an ignorance of the varieties of occupational

There are numerous reséurces which could

13
21, _ ‘
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help nemedy this_problem. The Federal government publishes,

through. the Superintendent of Documents, several aids suc¢h as

-the Dictionary of Occupational Titles (listing overﬂ30 000

occupations)-add*fhe Employment Outlook llandbook, In addltlon,
‘numerous pamphlets are avallable Jfrom commer01al sourceﬂ and
from professional organizations (e .88 American Psychof%glcal
Assoc:.at:.on publlshes pamphlets ‘escrlblng careers in psycho-
1ogy and in mental health). There are films, cassettes and
film strips avallable commercially anq from industry. A ]

library of such materials could be obtained and made available

to students at nominal cost.

‘RCCOMMENDATION XI: .
INTRODﬁCE TYPING AT THE BEGINNING OF THL EL%@ENTARY SCHOOL
CURRICULUM AND IN ALL CLASSROOMS; WHERE'NECE§SARY PROVIDL
TYPLWRITLRS IN THE/CLASSROOMS. ' . '

A substantial proportion, of students have great dlfé -
culty 'J.n writing and communicating. .olnce written c_om'munlca-
tion is of major importance to most community 1iving, the
early introduction of ali feasible methods of communication
seems warranted. Silence isolates. ‘Prov151ons for breaklng
911ence lead to a rlcher, fuller life, as well as offering
the better practlcal benef;ts of occupatlon;i potentlal.

I% is well known that even very young children can
learn to use typewriters. There are ways of modlfylng elec~

tric machines so that even thoSerwith\very limited hand use

can operate them. TFor example, Ealing Corporation of Cambridge,

X

14
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_ Mass.;fprovides equ;pment‘fof pﬁérating machines by simply. |
Blowing of sucking qa a tube.l*It is a simpie'matter to

attach aacoﬁtinuous,papep roll to~a typewriter so that stu-, ”'f:
"dents do ﬁot need soﬁeone to insert pageé frequently. A

Lot

bank of several typewriters on cantilevered ‘shelves of con-
rd

. venient helght along one wall and/or small booths)at the side
of each classroom would make for better opportunities for B
communication, skills which might eventually be helpful in
coﬁmuﬁity'living, and possibly a,marketablé skill., A majab |
benefit would be'improved<1egibi1ity. Placing the typeWritera-
along the wall would permlt a series of electric conduits
along, the wall and avozd wire hazards on floors. |

The use of type riters would not take the place of
teachlngohandwrltlng to students and all those who can learn
it should have the Opportunlty to learn. However, in today's

society, the skill of typing is a major asset to almost all

citizens.

RECOMMENDATION xx;:v
EMPLOY SBVERAL.ﬁDUCATIONAL MEDIA TECHNOLOGY SPECIALISTS
(E.G. A FULL-TIME DIRECTOR PLUS A TECHNICIAN). |

One ﬁajor function of this media team would be to
research, devélap and produce appropriate career,education
materials for each gfade level. Another majdr functioa\would
be to train students in the field of media technology. Thf%
‘would be consistent with the fact that the occupational
éluster.fCommunications and Media" was one of the more fre-

quent areas where handicapped persons are eﬁployed}«

o . ) 15 ) i
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' much of the llmlted amount of serv1ce avallable seempg to

'ﬁ

RECOMMENDATION XIII:

" EMPLOY ON PART-TIME OR REGULAR CONSULTATION'BASIS ‘A HIGHLY

SKILLED, EXPERIENCED PSYCHOLOGIST WITH EDUCATIONAL AND SCHOOL
PSYCHOLOGY BACKGROUND. L S S

The psychologlcal services in the past appear to have

been prlmarlly cllnical psychologlcal evaluatlon serv1ces,

have been for the éétermlnatlon of program ellglblllty.

Such service is important and useful/ but it does not prov1de
teachers with the kinds of-d;regt services whlcthOUld be.
helpful in specific précisi&n teaching of children as well
as a1d 1n the plannlng and * evaluat1 n of school programs.,

AlthOugh con81derat10n might be glven to app01ntment

. of a full-time junior level person, it'is probable that a

' senior person serving on a part-time or consultative basis

- ., * A

would be far more productive. ,

~ : . . |

RECOMMENDATION XIV: o | . -
OBTAIN BATTERY OPERATED CALCULATQRS OF VARYING LEVELS OF

COMPLEXITY FOR EACH CLASSROOM. . =~ . ‘

" Small célculators are now relatively inexpensive and
are helpful in incregsing speéd of calculation E57wel} as
potential}y motivating. Inlmany occupations, the aﬁfﬁity to
use such équipmeﬁt'is helpful.
By Bt&rtingwith simple four—fuﬁction'calculat9rs gt

the first grade level and gradually providing maéhines with’

more functions, students can become Quite adept’by the high

school age. Although some teachers may feel that such



INVLSTIGATL POSSIBILITY OF OBTAINING TALKING BOOKS FOR STU- .

equlpment may decrease ablllty to handle mathematlcal con-I
cepts, ‘the questlon is emplrlcal and one may hypotheslze that
mathematlcal aBmlltles may be fac111tated for the 1arge
number of MHS students who have dlfflculty with writing, use

of~such equlpment could be espec1ally he;pful.‘ ‘ ) R

RECOMMENDATION %y'

DENTS WITH DIFFICULTY USING HANDS AND/OR READING PROBLEMS,. .
“Although many books in wide use can be obtalned from
sources furnishing materials for ué@ by the blind;{hnd ﬁade

avallable ‘on 8-track tapes and cassettes for use with featheP-

'touch controls, such materlals are.not yet. avallable on areas

of qareer educatlon for the physlcaliy handlcapped. Volunteers
» ) |

worklng w1th the faculty of MHS could make the tapes for MHS

LN

student use.

RECOMMLNDATION XVI:
EMPLOY A SPLCIAL CONSULTANT IN SPEECH PATHOLOGY.
. A substantial proportlon of students at MIIS have speech

problems. The school employs speech correctionists, but

some of the students appear to have unusual problems. Fur-.

thermore,‘there.ére_new studies and techniques which should

be considered for some of the MHS students. A highly

specializedhsenior:person with thorough knowledge of aphasia,

~

as well as the most recent research in speech pathology and
- : .

andiblogy should be given consideration. This consultant

‘could work with and thrqugh the speech therapy-staff to

recommend strafegies and materials, and provide opportunities

17
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.VerSLty Speech Pathology department.

1.

for rasearch to determlne whether sorie new technlqpes mlght

L3

P-4

be developed through cooperatlve act1v1ty of MHS épd a unl-

]

-

vRLCOHMLNDATION XVII: L L /

/

REVIEW RECOMMLNDATIONS WITH FACULTY, TRUSTLES AND REPRESEN-
TATIVE STUDENTS AND PARENTS TO DLTERMINE FEASIBILITY OF -

fIMPLEMLNTATION FOR THOSE RECOMMENDATIONS To BE IMPLEMENTED,
- PLAN EVALUATIVE TECHNIQUES PRIOR TO ANY IMPLEMENTATION.
- CONTINUE ON-GOING%EVALUATION.“ S (

L

RLCOMHENDATION XVIII:

AT THL END OF THE 1974-1975 SCHOOL YEAR REVIEW NLW PROGRAMS

AND REVILW RLCOMMENDATIONS NOT IMPLEMENTED, TO DETLRMINE

FLASIBILITX OF IMPLEMENTATION AT SOME’ LATER DATE.
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S - {."IN‘TRODUETIQN‘

Most educators would concur that the development and

growth of all chlldren in as many areas as posslble is. the

i »

' proper concern of.professlonal educators. Such d1verse

thlnkers as Dewey, Rousseau and Spencer have dellneated the

-

‘ major areas of conce&n in educatlon as (l) 'eesthe process

ofv11v1ng... (Dewey,Y1897 p. 22) whose proper subject

"vt matter is preparatron for a “soclal llfe"(Dewey, p. 24);

(2) the study of ...man and h1s env1ronment.¥ (Rousseau,

V ,,1792, p. 9) and (3) preparatlon fpr “complete 11v1ng“ |

(Spencer,*lBGO, Pe 31). For the purposes of thls~report,

o educatlon s deflned as’ the process of purposefully equlpplng

~

1nd1v1duals with the knowledge, skllls and attitudes neces- ;

"sary for the achlevement of soc1ally productlve and per-

sonally satisfying roles in 80 glety. Z
The earllest forms of educatlon took place 1n the Hhome

where.chlldren learned by 1m1tat1ng their parents hnd rela-

. , A C » -
tives (Bailey & Stadt, 1973, p. 169) and this is the major

- form of learning~in many pr"altlve cultures today (Spradley,

',1973,4p. 3),[ As c1v111zat10n progressed, man developed orga-

‘nized apprentlceshlp systems for certain vocations and as his

3

) -

knowledge became more complex, he establlshed 1nst1tutlons
wh1ch were organized to prov1de more "formal" 1nstructlon.

Slnce in early and primitive cultures, handicapped persons

frequently.did not live to reach maturity, the_deVelopment

o
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_of Speoia1'Vooationa1 education'prograns for’the handieappeq.?
."is historically recent. '} | R |

;;.{' N ' v' In its 1ncept10n, the rat1ona1e for prov1d1ng all cztl-j
- zens w1¢h formal education in the Unlted States was (1) to.

‘teach them to .read so they could read the Blble and (2) to
P

prov1de them with baSIC academlcs for performlng the dally ‘ '}d

° 5tasks needed for soczal adaptatlon. The Amerlcan vocatlonal

-, o .movement has its roots 1n the 1atter ratlonale,
In the four decades surroundzng 1900, public schoollng
in the United States was thoroughly transformed.
No change was more crucial to this reconstruction. .
than the development of vocational education. .More
S S -explicitly than before, vocationalism raised questions
< ‘about ,the purposes of schooling and the utility of.
‘ various kinds of knowledge. It demanded that the
school be closely integrated to the economy, and

that it be - the primary selecting agency for the
occupational structure (Grubb & Lazerson, 197#).

The course of the development of vocat1ona1 educatlon
between 1900 and 1960 was largely determlned by ~the prov1s1ons
of the Sm;th-Hughes Act of 1917 just as the pregsent course }s _

largely related to the Vooational-Act of 1963 Jith its subse-

quent amendments‘(1968, PL 90-5763 1972,-PL 92-318).% AConcur;

rent with‘the‘deVelo;ment_of_vocational education in the USA
was‘the'gro&th of, and interest in, special programs for‘then
handlcapped. This trend is reflected 1n those prov1s1ons of
-~ the. vocatlonal amendments which prov1de for programs for the

handlcapped.

The impetus for the present study is unquestioningly

“

- *Note: The -reader if referred to Bailey & Stadt, 1973, Grubb §
o Lazerson, 1974 and Herr, 1972 for 1n-depth apalysis of"
v ’ the h13tor1ca1 and 1eg181at1ve perspecti%es of 'voca-
.o : ' tional education in the United States.

20"




- tied to the recent emphasis on vocational educatgon‘in‘the )

Al

country, the increasing availability of speCial funds‘for theA

development of vocatlonal tra1n1ng programs for the hand;-

'g ' capped and the\deslre on the part of the new admlnlstratlon e
?)* ,'at Massachusetts Hospital School, encouraged and supported by .
;éfsafr ‘the Blue Hills Regional School, to ensure that the1r future

graduates are,not "...irrelevant bystanders in our fast-

moving, work-oriented societyr“ (Stern 23 al, 1970);?

Project Objectives .

A}

ot . . e
General _ ‘ "
Th1s proJect was deslgned to study the career educat1on
potent1a1 of ‘the 1nd1v1dua1s served at the Massachusetts Hos-'
p1ta1 School on,the request of the.Blue Hllls Reg1onal Techn;-‘
cal School,'both.in Canton, ﬁassachusetts.’ The project | |
included a study oflthe current population, thefpotential for
career education of the pbpu;ationg and a survey of the em-
ployment prospects:in.the geographic area, as well as pro-
~_ spective resources relevant to the career educat1on of these
physically handlcapped students. As part of this report,
recommendations for modlficatlons or expansion of services
and possible fimancial suppnect for these services are
delineated. o

Specific 6@jectives were:

A, To review the'current program of the Massachusetts Hospi-

tal School. This review included a study of the types

. : of handicapping conditions and levels of physical involve-

E
3)'. . ~ ment of students, and the assets as well as the C o
» ; _ : : .
-7 . - 21
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B.

' (2) state and community employment needs, (3) model prf

limitations of the students. 'Specific'emphasis was

placed on career education and career guidance. ‘This

was accomplished through observations of students, a

-testing program,:examinatiOn of student personnel f?_

records, other relevant programmatic material and dis- :

cussions with staff and administration.

.

To determine the general capabilities of enrolled stu-

dents for appropriate career training and career posSi-

bilities, giving specific attention to the degrees of
handicapping conditions and the compensatory techniques

these students have or may be able to develop. This was-

~accomplished through an academ}c-vocatiOnal testing

program, observations by trained educators and psycho;

»

.logists, discussion with staff and administration and an

examination of student personnel records, -and through a
follow-up survey ‘of recent graduates.-

To analyze potential for reasonable employment opportu-

nixigg based on: (1) a review of the relevant literat‘r,,

grams in the nation- and (41 the experiences of preVious

graduates. State and community employment needs were

*

’;investigated by using several survey designs described

later in\the report. A survey instrument was designed to
elicit the number and types of occupations currently held

by handicapped persons in Massachusetts. In addition,

ts part of a national survey of JObS available for handi-

apped pergons, the Massachusetts pepartment of Education,

7



and the Massachusetts Easter geal Society were contacted.
A follow-up study of prev1ous Eraduates obtained opinions

- of former students living 1n the state and community, in-
cluding data on their present employment status. After
'an-extensive search;of the|literature for national model
programs and discussibnswith prominent educators, two pro-
ject staff members selected and.uisited an outstanding.

‘ model program, the Human Resources Center in Albertson,»
New York, Three experienced educators conducted a reView ‘
of the literature for informatipn.on funding, model pro- |
grams, textbooks, periodicals, and'other relevant mate-

rial which might apply to the problems under study.

To investigate the barriers to employment and the possi-

bility,of extending provisions for.rehabilitatidn and

traininé$for physically handicapped individuals beyond

age 21. This objective was accomplished in part by a

survey of potential employers in Massachusetts and through
wthe literature review. |

To document the conclusions reached and make recommenda-

tions relative to the follcwing:
1. Curriculum and guidance provisions related to career
education;
Potential involvement and support of other agencies; -
Potential funding mechanisms to‘develop and implement

the recommendations;

Reasonablegcareer'opportunities for physi[ally handi-

capped persons such as these students;

23
31




5. Vocational training'pﬁograms and facilitiea~~
6. Anczllary provzslons for support of career related
:act1v1t1es, types of housmng (excludlng any archltec-

tural or-englneerzng recomMéndatzons) and other relevantf

data.as_related to the comprehens;ve'career progﬁamwiﬁ;- ‘

and services, .y




-

AREAS FOR CONSEDERATION FQE;CAREER EXPLORATION AND TRAINING

Undohbtedly,\almost any ]ob listed in the D 0.T. can
be performed by many hand;capped persons, dependlng upon the
handlcapplng condltlon and the 1nd1v1dual's traznlng and
ability. The intent of these sectlons is to 'point out those
positions which seem to hold the most promlse for career
exploratlon, training and individual ]Ob success. .

Below are reported Sp&lelC jobs, coded to the U.S.~

Department of Labor s Dictionary of Occqpathnal Tltles

(D.0.T.), which seem to represent,appropriate areas for
career exploration and possible job training for the present
student population.at Massachusetts Hospital School (MHS).

-

In Section I, State Employment Picture, is reported

jobs, coded to the D.0.T., which may represent potential

areas for successful employment by physically handicapped

persons in the Commonwealth of achusetts., These data
were obtained from a survey, described below, of a randomly
selected‘sample of employers located in the COmmonQealth of
Massachusetts ] | : {

In Section II, National Employment Picture, is re-

-

ported areas which seem most.promising for successfui employ-

ment by physicaily handicapped peréons in tﬁe U.S.A. The

jobs are coded to the D.0.T. and by type of handicapping con-
N

dition. Data were obtained by a national survey (reported

25 el
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below) of the State-Commissioners of Educatlon of the 50

states and from the Executlve Dlrectors of the State Easter
-Seal SOCletle& for Crippled Chlldren and Adults.

In Section III, Alumni Employment History, is reported

those p081t10ns held by the graduates of the past six years v

at MHS who responded to the recent follow-up survey.

In Section IV, Student Interest, is reportéed those job

categories which reflect the "avebage" interest (or most fre-
quent response categgry) of the high<§chool‘studentsfcurtentiy
aenrolled_at MHS who‘completed Holland's Vocational Preference
_ Inventary”(data are reporfed by sex). The "average" Holland
]Ob interest codes were converted to the appropriate D.O.T. .

" codes using procedures outlined in V%ernstein (1972).
e

e
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L . | SECTION I: THE. STATE EMPLOYMENT PICTURE

.. The purpose df the prdiect reported below was three=
ﬁ7{a: ' . . ’ o | |
- l. To determine the naturé'(e.g. size, type of indus-
try, etc.) of bgéinesaos in the'Cémmonwealth of Massachu~
setts (hereafter referred to as the "state") which tend to
N . hire.handicapped workens, and to compare these firms-wi?h “
those which do not hire handicapped workers. "
2. . To obtain an.indicatiqn'of the Speéifiz types of

jobs in which physically handicapped persons are currently

working in the state. Q\T?/,, ‘ - T
= ' : _ CE
3. To determine estimates of the possible barriers X

to employment of physically handicapped persons in the state.

Method

*

434 firms in the Commonwealth of Massachusetts, using offset-
“ﬁfihted cover letter on letterhead stock, a printed survey
instrument and a pre-addressed.reyurn envelope. Ihé mailing
list for the sample was developed byvrandom seléction of names

of three firms from each column on each page in the following

directories:®

1. Dun & Bradstreet's MiTlion Dollar Directory (1974)

2., Dun & Bradstreet's Middle Market Directory (1974)

Queries were sent to the chief executive officer of -
|
|
|

3. The Greater Boston Chamber of Commerce's¢1921-72

| | Directory of Manufacturers in Greater Boston.

®*Note: All directories were the most current available.

4




Each survey instrument sent'to'each selected drganizatiOp'wasﬂ
;aséigned'a code'which.incorborated thatvorganizatioh's Stan~
dard Industrial'Classification (SIC dee) for later identi-
fication and analysis. The Standard Industrlal Classiflca-
tion- Codes used in this project were based on the codes pre-~
pared by the Technical. Commlttee on Standard Industrlal

C13551flcatlon, under the sponsorshlp and superv151on of .
the Office of Statlstlcal Standards of the Bureau of the

Budget, Executive Office of the President of the U.S.A. k;967,

1972 Revisions). Each SIC number shows the function or type

'~ of operation (i.e. in 2361 "23" indicates manufacturer of

fabparel) and the line (i.e. goods produced, for example in
"2361" (manufacturer of apparel) "6" = Girls' children's and
.infanfs' outerwear,ﬁaﬁdh”l" = product manufactured,'“dﬁeSSes,v
blddses, waists and skirts.") - -

The instrument was labeled "Confidential - for reseanch

7/

-purposes'only." The one-page instrumgnt requested information

on four questions and data on informant.
A. Total number of employees.
B. Total number of bhysically hand;capped employees.,
C. Listing of the type(s) of job(s) being performed
| by physidally handicapped employeg(s).,
ﬁ; A section in which those_firms'ﬂgz employing physi-
cally handicapped'workerérwére asked to circle

%he,nquers of the items 1isted‘below which applied

to their policys




. 1. We would employYQualified handicapped persons.
if they epplied. ~
e 2. There.arebcertain architectural“prchibitions‘
(e.g. nolwheel chair ramps, elevatdrs,_efc,)
please speczfy. ] B
3. - Most of the Jobs are too dangerous for physz-

“cally handicapped workers., Please‘glve

examples.

e -
N

4, Would depend on the degree and type of phy51—
‘cal handicap.
5. Other (expiain). ‘
E. 'Pos%tion or Title of Person Completing E;eﬁggrm.
| v‘RESULTS AND DISCUSSION
Of the uéu surveys meiled, 27.were_returnéd undeliver~
able by the post office. Of 95 survey iﬁsfruﬁente ﬁhich were
returned, one reported having,"no employees"” so fhere.were
9y ﬁsable returns. Return rate was 23.34% (N=406).
0f the organizations responding (N=94), 22 (23,4%)re-
ported having physically handicapped employees; However,
four firme classified deaf persons.ae physically haﬁdieapped
anq one firm so ‘classified éwﬁlind persen; "Actual ndmber of -9,
resbonding firms having physically handicapped'workers was
17] (18, 09%). This means that of the 406 organlzatlons actually
surveyed, at least 17 of the 406 (u 19%) have physzcally )
ha dicapped employees._

S ' ' .
The response rate of 23% is rather low for a mailed

questionnaire, even though this one was deliberately




v

51mp11fled so ‘that it could be completed in a very brief time.
Although cautlon must be used. in 1nterpretatlon, thls rather
low return rate may to some: extent 1ndlcate a low lnterest

1n the proﬁfem of physically handlcapped employees, desplte

-.publlclty on the topic. ' .

}'Interestingly, the larger firms were, more likely than
sma}l'ones to_hepprt.hiring physically-Ha?qie&ﬁped}pereons; -
however, the total~pnoﬁortiqh of their employees“with handi-
caps was quite low, Thus;Aoneﬁcan conclude that the job .
market remains llmlted and it will be ngcessary to work hard

to place phy51cally handlcapped persons in the job market.




o TABLE 1.

RESPONSES TO QUESTION ON ORGANIZATIONAL

B " POLICY ON HIRING PHYSICALLY HANDICAPPED (PH) WORKERS

ITEM N PER CENT
1, Not now employing'PH wdrkér;\ 77 . 81.91%
2. Would employ qualified PH workers
if applied . \2;‘ 27.66%
3. Might‘embioy PH workers under ' o
certamn condxtlons 20 21.28%
4; Cannot or would not employ
. PH workers 31 "32,98%
TOTAL respondents who do employ and .
‘those who would or might employ PH
workers 83

67.02%
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SECTION II NATIONAL EMPLOYMENT PICTURE
1
L

A survey 1nstrument was malled to 51 E cuilve Dlrec~’
i

'tors of the Natlonal Easter Seal. Soclety (Dlre 'i of State't-

ﬁ

.'Socletles for Cvlppled Chlldren & Adults, 1973 an) to the '

50 State Commlssloners of Educatlon in the Unl ed ,tates (Thej~y

.World Almanac, 1974), * The instrument requested that éach

‘-Dlregtor or Comm1s51oner list the names of occupat;ons at
whlch they had found physlcally handlcapped persons to be ,
most successful,‘)ﬁaed by~h§ﬂd;gapp1ng condltlon,‘and 11sted'
under one or morevof the 15 clusfepsfefyoccupssionsIsﬁggested \
by the U.S. Department of Heaith' Education and Welfare

(Dull 197 ). The handlcapplng codes were:
WS /= In Wheelchair, Self or Motor Propelled d

WP = In Wheelchair, Pushed by Someone'
AA = Arm Amputee , ‘
. LA = Leg Amputee ' - .
- PC = Poor Coordination . ’ -
The flfteen occupational clusters were:
Transportatlon ’ - Agri-Business & Natural
Communications & Media - Resources /
Environmental Control Business & Offlce
Consumer & Homemaking " Health .
Hospitality & Recreation ~ *Personal Service
- Fine Arts & Humanities- Construction
. Marketing & Dlstrlbutlon ) Marine Science
Public Serv1ce Manufacturing :

Results. and Discussion
, X )
Of the 51 Executlve Dlrectors (1ncludes Puerto Rlco)

rd

to whom the survey ﬁgs ‘sent, only 12 responded. One survey.

was undellverable (N 50) and only 7 of the 12 retunns were




-usable (1 e. 5 returns were not completed but contalned com—
ments. or attached letters). Return rate for this group was
24 per'centﬁ* : b ’, : "‘ |

~0f the 50 1nstruments sent to the U. S,A. State Commls-
:s1oners of Educatlon, 21 were returned for a return rate of
"uz%;, Four returns were unusable }1 e. fllled out 1ncorrectly
or contained only comments or an attached letter).

Table 3 reports responses for the comblned groups as to

the frequency of occupatlons by the fffteenrc;usters. ‘Table 4 e

;reports occupatlons, coded to the D1ct1onary of Ochpatlonal

Tltles (DQT) by handlcapplng condition and Occupatlonal .
Cluster (Dull, 1972), . . - . : o




i

e | , TABLE'3 |
FREQUENCY OF RESPONSES BY OCCUPATIONAL CLUSTER
. | . ' .‘ ‘ ' ; B a N ’
Occupational Cluster® :  Total Jobs Listed
. by Rank Order : ' , o By Respondents
/Busiyr}ess & Office - ? " | 65 ?
- Communications '€ Media | 52
o 'Publiq'Service “ , o ; ' Y
Manufa@turing . — 40
© .4 ¢ Health . | | 31 '
&LPersonal Service ' ' A 30
Transportation O 28
" Construction - J , ) 27
Marketing & Distribution . . 22
Hospitality & Recreation #j}ﬁ | 21
Fine Arts & Humanities | /. _ 20
Consdmer & Homémaking .19 .
Agri-Business & Natural Resources - 17
.EnvironmentalAControl _ Co oW .
Marine Science - ’ L L
?I::: .
; a = Refers to lﬁ'occupational clusters suggested‘by
the U.S. Dept. of llealth, Education & Welfare .
(see Dull, 1972; Ressler,, 1973).




1

-School psychoiogist*

o TABLE 4

* SUCCLSSFUL OCCUPATIONS OF HANDICAPPED PERSONS AS RDPORTED BY

STATE DEPARTMENTS "OF EDUCATION & STATE EASTER SEAL SOCIETIES

BY D.0.T. CODE, OCCUPATIONAL CLUSTER & HANDICAPPING CONDITION -

~
’

Part A: In Wheelchair, Self op Motor Propelled °

T \ : ' o D.0.T. Occupational
- Job Title - Code Cluster

:Architecf ;) ' 001.081 ‘; Construction '-$<
Electronics technician *' 003181 Manufacturing .
Radio engineer, o - §03.187 ’ Manufacturing
Higﬂway desigqer : 005;06i;v Transportation )
Statistieian = - 020,188 ' Agri-Business, etc.

‘.Resééréh technicéaﬁ o v“bbg.ibi",lg&Enyironmenta1 Contro1
ﬁarine scienti§%:; s -50u1.081 { Mabihe Science,n .

a
'

7

© 045,108 + Public Service '

—t”

Dietician‘ o "077.1§§ _ Cbnsumer, Homemaking
Medical techni®ian’ 078,381 Health . . “
.Speecﬂ therapis}*'”‘ : 079.109’ -~ . Public Service
Recreational fhé%éﬁistﬁ__'079.128 g Transportation
‘Departmgnt héad, collége"b90;168‘ - Fine Arts, Humanities
vngﬁcherkf.‘.‘_ L 091,299 : Fine Arts,"Hﬁménitiesv
,-'Téachéf ‘;}" Hf:- . 092.228 _> Fine.Arts, Huﬁanities
vy Hoﬁevéé§h6mist . . 096.128 . _Envirénmehfal,Contpbl
1' f‘ﬂome,écohqmicé diré;tor R 996.1681 ‘ Eﬁvironmental Control
J » Budget bdnsﬁltant‘ , 096.268 Conétruction |
Seript writer o 13i.p88 Comﬁunicéfions, Media
38 B

46




g -

+ «Journalist®

TABLE 4

DQOQTU'
Code

(Papt‘A, Continued)

Occupational’

Job Title

Script writer®

Book critic®

Intenpreter

"™

Translator

Publishing, graphic art

- Commercial designer

Artist

Sqgulptor®

"Music teacher

Musipalﬂhomposition

Announcer® .

Program director

Accountant®

Sales Manager#

Job analyst

Placement office
Office managepr® c» -#.-
Sghool board sésretary

Recreation  supervisors

‘Theater manager

AN

City manager

Air tréffic controller

_Rédio-ﬁelephone operator

131.088

132,268

132,288
137,268
137,288

141.081

4

141.281

144,081
148,081
1§2.628
152.048

© 159,148

159,168

160.188

163.118
166.088
166,268

169168
169.268

187,118

187.168
188,118
193.168
193.282

39
47

Cluster
Communications, Media
Communicatidns; Media

Communications, Media

- Communications, Media

Communications, Media

Communications, Media

- Communications, Media

Fine Arts, Humanities
Fine Arts, Humanities

Fine Arts, Humanities

"Fine Arts, Humanities

Communiéations,‘Media
Coﬁﬁunicétions, Media
Business & Office
Markgting, Distribution
Business & Office
Business & Office
Business & Office

Public Service l

Hospitality, Recreation -

Business»&’@ffice
Business § Office .
Tpansporfation

Communications, Media




Job Title

TABLE &

. DQ.OQ'LQ
Code

(Part A, Continued)

- Oceupational
_Cluster

Urban planner
Secretary® -

Court reporter
Tslephone operator
Typist® |

File clerk

Clerk typist®
‘Bookkeeperh
Cashier

Desk clerk

" Computer operator _

Keypunch operator
Data handler®
Payroil clerk
Clerk#

Rate Clerkw

Records clerk®

PBX operator®
Ts}ephoﬁist
Receptionist*

Reservations clerk®

Medical records clerk

Broadcast checker

Insurance agent®

A}

199,168
201.368

202,388

203,138
203,588
206.388
209.388

210,388

211.368
211,468
213,382
213,582
213,588
215,488
219.388
219,488
223,388
235,862
236,588
237,368
249,368

249,388

249,688
250,258

L0
48

Construction

Busiﬁessg Qffice
Business, Office
Communicaﬁions, Media
Business, Office
Business, Office
Business, Offise
Businéss,;Office
Business, Office

Hospitality, Recreation-

Business, Office

Business, Office
Hospitality, Recreation
Business, Office
Business, Office
Transportation
Environmental Control
Communications, Media
Business, Office
Hospitality, Recreation
Hospitality, Recreation
Health’

Communications, Media

Marketing, Distribution

?




: TABLE %  (Part A, Continued) - . |
Job Title .b.O.T. Occupational - )
__ Code Cluster '
| Salesperéon?Ge r 289.458 .Margeting,‘Distriﬂﬁtionf«'
Junk buyer < 251.158v Markétiﬁgt;Diétbibutién.'
Newspaper route super, = 292,138 Marketiﬁg5 Distnibution" -
4Te1ephone surveyop¥ ' 1293.35é r Mérketihé,’D%stribgtion'"if;if
Home lighting advisor = 299.258 ,Envirqnmentél Control . -
‘HousgwiTe 353.138" i ;ConéumérnsLHoﬂémékiﬁg . |
Bahyéitter 307.878'v"v“HospitalityLGﬁReCreéti;n ' }13
Barbéringv o 330.Sil Persqnal‘Service' -
, Cosmetology 332,271 Pepsoﬁal'Service ’
Wig dresser 332.381- Personal Service
'Electrologist 339.371 Personal Service
Gateman ' 344,868 - .Personal Sefvice 
Ticket dispenser J 349.78@ Public Service . ’ ¥
Orderly®* 355.878 ‘Health " D
Shoe repaiﬁ 365,381 - Personal Service
Fingerprint techniciaﬂ* 375.388. Public Service
Police dispatchef# 379.368 Communications, Média -
Vehicle driver 402.137 Transportation
.. Egg=washing machine , o
operator 412,886 ~ Agri-business, etc.
Daify or milk tester 469,381 Aggi-business, etc.i ’
Pianx super;ision 529,132 Eﬁ;ironﬁental Control
- Dairy herd tester §?9.886A Agri~business, etc. .-
~ b1 .

49




[ . - TABLE 4 (Part A, Continued)

PR - : D.0.T: Occupatlonal o
Jop Title — ‘Code Cluéter - Ce
P;iﬁfAmékiﬁg ' .:_z : §505885 . Fine Arts, Humaﬁitiesr .
.  Tower operator. - 558,885 .thfing Science-; | '
Metal pattern maker - ‘600.280 'Mapufaéthfihg
Tool & die maker ' 601280 Manufacturing
Lapping machine'OPer. 603.685. Mahufaéturing
Bench inspectbr 609 684 Manufactuping '
Offlce machine assembly 633 281 Manufacturing
technician E ' o
. Leﬂé edger . 874.886 Mahufaéturing“
Thread inspector .' : 681,687 Manufaétgﬁing ’
Jewelry manufacture . 693,381 | Manufacturing . :.” 
Jewelry repair 700,281 - Maﬁufacturing: _
Equipment maintenance , 710,884 Manpfacturiﬂg‘
Watch repair® 715.281 ‘ Manufactubing”
. Coil winder 724,281 Manufacturing
'Qlectroniéé | - 726.281° Mahufacgpring
,Llectronics components 726.687  Manufacturing
inspector ‘ )
. Motion picture pro- © 729,281 . Commﬂnications, Media °
Jectlonlst . . s .
Assembler small products 739,887 | Manufécfuring
Seamstréssﬁi | ‘ ‘.’782.884 . Manufacturing
Packer-sorter 784.882 Agri-businegs, efc. n
Sewing machine.operatof 787.782 Manufacturing" N
' Soldering machlne ' 814,885 Manufacfuring
Operator '
Painter ot 840,781 Fine Arts, Humanities
> | | b2 “

. 50




. . PR
[N ° /- . %

< o ' TABLE 4% (Part A, Continued)
v ! . D}D;T. ‘OccupatianalA
Job Title ° : ___Code . - Cluster » ) ‘
o Operatioﬁs teéhniques N 882,281 Marketing, Distribution |
.;Airliﬁe disgatcher. " 912,168 Tfansportation i
. ,'VTaxipdispatcher? _ - 919.168;, vTrénsportatioh
. Tickgtvclérk - ' 919,368 Tfanspoﬁfation‘ "_‘ .
Sign painter i“& 970,381 Enviropméntal QOntrdl
Assembly line worker N.Cc, M Manuféctur}ng*-
, Instrument répgirs : N.C. Personal. Service '
Dispatcheér® R o ‘ N.C,» . Transportation
Artist® o * N.C. . . Fine Arts, Humanities . .,
Musician 1 ' N N.C. Fine Arté, Humanities |
1BM opérator. N.C. . Business & Office
Teacher® , N.C. - Fine Arts, Humanities |
Physician . . N.C. Health
Administrator® -+ N.C. Public Service
Library worker® “ N.C. Hospifélity; Recreation -
Inventory éfficiehcy _‘N.C.' '~ ’ Mérketing; Distribution
analyst o : '
y Technician® | N.C. Health
Supervision N.C. Construction .
Volunteer for elderly N.é. Public Servicé . ‘
Notapy Public ' N.C. Public Service
Buyer | ] N.C. Agri-Business, ete.
' Elected official .~ N " public Service
Clerical " N.C. - Business € 0ffice
Machineﬁgperatof © N.Ce Manufacturing ;

43 | - . o




* TABLE 4 (Part A, Continued)'
B 5 e R
- . o D.0.T. - . Occupatlonal
Job Title - — s-_Code ..  Cluster .

© ., Income tax conéuiéanf‘-} N.C. - :,'Personal Ser@ic;.

. Lawyerp ’ S ‘ e N;C,: | vPersonal Servxce
@ggivity;cobrdinatdr;j' “N.C, ! o ‘Hospltgllty, Recreatlon 
Home'm&iling';ervice_.'N"N.C.‘ ""b, Agrm-Bps;ness, etc.:
Executive.directpn . : N.C. Agri-Businéss,'eté.

Program directop M. " Health
health agency n

Editor 6 public relations N.€, o Commqnicatidﬁs,"Média
Mid-management - N.C.. °  Marketing,/Distribution
'Record information f:N.C. | -Business G-Offiée"
'Heaith mainténgnce' iNaC.v' ‘ Health q
'ﬁCommunidations skilla N.C.' Construction‘
_.Proceséing tqchniﬁues - N.C. |  Constpucfion
Managément - -+ N.C. " Marine Science
Purchasing" ‘ ~ NeCo | Commuﬁicatiqns, Média

State Easter- Seal ‘ N.C. Communiéations, Media
Society T

} Div. of Public Relatlons N.C. : ,Marketing,'DiqtributiqpV
' Research ' '

Part B: In Wheelcﬁéir, Pushed by Soheone

. o D.0.T. Occupational
ng Title . , Codb Cluster

Architect ' - 001.081 Construction
Highway designer | 005.081 - Transportation

Statistician - ' 020.188 Environméntal Control

52




TABLE 4

.

(Part B,Cont;nued)
‘ S D.0.T. OCCupatlonal
l‘Job Title Code Cluster .
‘Mariné science . 041.081" Marine Science P
oohqpl“P@ chologlst 045,108 ‘“Puh;ié»éerQice
:Market a;:iyst 'NB§U;088 Conégmeg EIHomemaking
_ Speech therapist \ 079.108 'Pubiic SerQiééJfQ..
‘Dept. Head, collegé%% w1090.168 Fine Artsg Huménities
" Teacher 091,299 Fipge Arts, Humé;ltles : ;
Budget conshltant 096.268 Co§§¥%uctlon
Script writer® | ‘131.088'v Communlcatloné,,Medr
Book critic* 132.288 Communlcations, Medla .
Tpahsiator' 137.288 ,Communlcatlonsa Media v”
Interpreter 137.268 Communications, Media ’
'Sculgfor 148,081 Fine Arts:'ﬁﬁm;nities
Annother* 159.1u8 , Commuqiégtioﬁs, Media
Accountantﬁ' . 160,188 uBusiness € Office
Job.analyst! ‘ 168:d88 . Buginess § Office
Tra&el‘agent 168,268 Personal Service
School board secretary 1169.?68 Public Service
Vocational disablllty aH169.168. Business § Office
examiner 7 ) ‘
Radio operdtor 193,282 Communications, Media
Urban planner g 199.168 J }Qdé;truction
Secretary & . 201,368 Business' § ‘Office "
Typist 203,588 Business § Office )
Clerk typist 209,388 Business stffice
qBookkeeﬁer* T 210,388 Business & Office:
Desk Cierk 211.468 Hospitality, Recreation
: 8
L5 -
53




TABLE 4  (Part B, Continued) ~ . '+

S . D.0.T. Occupational”
Job Title Code ,Cluster
vComputer operator' '1213.382§ Business £ Office
Keypunch oper;tor £ 213.582° Busineés,qhbfficé
Clerk* 219,388 .Busiﬂess_s Office :
Rate clerk 215;u88  lTransportation*
Timekeeper® 223,358 E Constructio;.
PBX operator 235.852 - Cqmmuﬁications, Media” ,
Rgceptipnisf*’ 237,368 Hospitality, Recreation
Reservatisﬁﬁ'cierk# 249,388 Hqspitaiity; Recre;tion
iﬁedical records éierk , 2u§;388 'Heaith o L | )
Broadcast’ checker | 249.688 Comm'unicé.ti'o‘n's > i‘led‘ia B
Insurance'agent 250,258 Markéting, Distribution
Telephbne surveys \ 293.358 Marketing,:bi;tributionF'
‘Babysitting 307.878.  Hospitq1ity;fRgcreatioﬁ'
Barbering "330.371 Personal ServibeiVi
Cosmetolbgy 332,271 Persohal'éerviée
Orderly 1 355.878 ©  Health - .
Shoe repair 365,381 Personal Service - !
Fingerprint technician 375,388 Public Service
Police dispatéher* 379,368 Communications, Media
Plant supervisor 529.132 Envirénmﬁntal Control
Watch repair - 715.281- Personal Service N
Assembler small pn?d. _739,887 Manufacfuring’, -
Seaﬁqﬁress 782.884 Manufacturing
Packer~sorter - 784,887 Agri-Business, etc.
Operations techniques 882,281 Markef}ng, Distribution
. % ?,
° GE!




' | ‘TABLE 4 (Part B, Continued)
o R D.0.T. ‘Occupatlonal
Job Title - _Code _Cluster .. |
,Taxi-diSpatchéaz‘zg‘f B ;919.168‘V .f_Communlcatibﬁs,.Media 

‘Ticket clerk -

\ L
AN

919.368

Pabkagé'haﬁdier £1 ;929;8871
Sign painter ,97b.381
z{Assembly-llne worker N.Cs_
Instrument répalrer. JN.C.
-uispatchgé S
Artist e N.C.
Musiciah' "N.C.._
IBM operator N.C.'V.'
Ma?hine’oberatof' N.C.
| pgh_tebhnician' :\;;/)/VJIN.C.'

" Income tax cqnsulfang.'b N.C.
 Lawyer N.cC.
’Counselor#f N.C:

Lauéator ﬁ.CL
~ lome nailing serviééb- V'N,C.

- Teacher#® | . N.C.
Administrétor - ‘ N(?s
 Fbod technician:; ',ﬁ;é;‘
?Librafy wdrker | _ N.C;

- Painter “N.C.

. Inventory efflclency N.C.
analyst _ s
'uquipment mainténéncev N.C.

W7

,Transportatlon

. Marketlng, Dlstrlbuthn

anlronmental Control ’
Manufacturing . ;
P&rson;l Service
:Trapspoftation o e
Finé.Arts; Huﬁanities
Fihe'Arts,'HumaﬁitiéS'
Business ‘& Offi¢e~~

. . B
Manufacturing

J B
. [ O
4 S )

ersqnal Service

Health:

. Persqnal Service
N~ )

. Public Service ° .

Pv'lic.Serviée» )

Marketihg,.pistnibutionr

Fine Arts, Humanities

Public- Service. ,

Cénsumer, Héﬁém?king' e,
'AHoépitélify, Recreation .

Hospitality; Recréatigﬁ e

Markepéng;'Disfr%bﬁt;oﬁP VIT' »
' Health - __ ‘ s &




TABLE 4
D.O T

" 1

(PartaB Contlnued

Occupatlonal

‘ ;Job Tltle
;7Manager supplles
:Dlspatcher

'”~Volunteer for elderly

'.'Notary Publlc

'Artlatv
. Buyer _
Elegted 6fficielv~
‘ Cleriéel worker
'Exeéutiveﬂ ]
Menu planner
Auditer: |
.Record 1nformat10n

Product 1nspector
- quality control

liealth Maintenance
_Proce581ng technlques
Management

Est;mator

Part C: Leg Amputee

Code

N.C.
e
. .Iq.c.

N.C.

. N.C.

N.C.

~ N.C.

N.C,
N.C.
N.C.

" NoCo.
, NfCo

N. C,.

“ N.C.

N.C.
N.C..

N.C.

N.C. -

5o

'D'.O.T.

Code’

Cluster . L

Health_~

N b Y

]

'TranspoﬁtEtien |

Public,Service"
Pnblic'service

Fine Arts, Humanltles -

Agv1-Bus1ness, etc.

| Publlc Servzce

Bus1ness~8.0fflce,i

~Transportation

Consumer, Homemaking :

Business & Ofiice

- Businessis’dffice

'Manufaeturing -

Health "/!_
Constructlon'
Mar1ne.Scxence

Construction

Occupational

Job Title

*  Designer

“Radio engineer

Hechanlcal englneer

x}handscape archltect QT,”

002.081
003,187
007.081"
019,081
s

86 -

Clustep_

. Communicatiops, Media

-Coﬁmunications, Media

Manufacturlng f

Agr1-Bus1ness, etc.




)

,Mahéger supplies

162,158

49
57

Health

/7

5 _rABLE'&:p7 5(Part'c;,cbntinued)}“

E o D.0.T." Occupa;ionalA '

 Job Title Code Cluster .
Statistician - 020,188 .Agri—BuSiéess, etc.
késearéhjtechnician* qﬁzg;lai ' AEnVirbhﬁeﬂkal'Con%rol '
séhooi_psycﬁologist |  ,045.10§"; / Public Service ) '

' Researdhép§ ~850.088,’ | .Markefing,'Disﬁribution" 
Medical, technologist .078.381 lHealth
Speeéh‘therapist 079.108 ‘Public Service
Occupgfipnal therapist 079,368 ‘Health | o
Teaéher# o 091.299 ?iné Arts;jHuﬁanifies-‘
Home~eédnomist* 096,128 - Consumer & Homemakihg
Consuner diﬁiéfér of .096.168 Consumer 8 Hbmeﬁaking
home economics . - . :

Budgef consultant 096.268 o Construction;

ANews‘ana}yst\ 131.068. 1Communica£ions, Media
Séript writéf*l 131@088 'Communicatioﬁs, Media -
'bernalist*v ' 132,268 Communications, Media
Book critic¥ . 132,288 Commﬁnications, Media
Translétoﬁ ¢ 137.288 Communications, Media
Commercial designer 141,281 Fine,Arta,JHﬁmanities
Cameraman ’1W3.062 Communicétions, Media
Artist 1uk.081 Fine Arts, Humanities

- . Sculptor 148,081 Fine Arts, Humanities
" Music teacher ‘152.028 Fine Arts, Huménities

" Broadcaster Y '159.148 Commﬁniqations,'Media

Accountant® 160.l88 Buéineés, bffi¢é




1

TABLE'H "(Part-C, Contiqﬁed)

53

- : i D.0.T. 'Oécupational
Job Title. ' . Code Cluster !

. Public Re;étibns'ﬁan ) 165.068 :Business § Office
Joli analyst ' " 166.088 . Bﬁsiness' & Office
Placement officg, 166,268 ‘ Business & Office
'TraVe;'agent* | 168.287 Personal Service

'VbcaFional‘disability 169.i68 'Business § Office

- examiner '

" School secretary . 169,268 . Public Service
Bank cashier ‘186.168 - ,BuSinesé,-office-
.Custpdian* 187.168 " Personal Service
ICi%§ manager! '188.118 'Busingss & Office
Asseséoq ' 188,188 ', Public Service ,
Air traffic controller 193.168 Construction
Radio oﬁgrator* | 193,282 ngmmunications, Media"
Case worker 195,108 Public‘Sehviée ’ {
Urban planngf 199.168 Construction
Radiation mahitor )f/ | 199,187 Consgmer,‘;oméqgking'
Medical secretapy® N 201.368 Health. | ro
Court repoprter® - 202.388. Businéss § Office
Typist* - .203.588 Business & ,Q_ffice,v
.Record ward clerk 206.388 Health s
Clerk typist 209,388 Businessla Office
Bobkkeeper*‘ 210,388 Business § Office
'Cashier - « 211.368  Bﬁsiness & Office

,1Toli qaileétér*.h 211.468 Puﬁlic Service'. . .
ACOmpﬁtéf 6pép§£or' 213.382 Business é>0ffice'r ;-w

- . 50 y -




. TABLE 4 (Part C, Continued) %

59

#
: . ' D.0.T. dccupatioéal‘
"Job Title Code Cluster
'Keypunah’éperator 213,582 _EUBinessbﬁ Office .
Payvolﬁ,gle?k ; 215,488 BusineésveAOffice
Marine’!ciéntisé | 219.358' Marine Science
Clerk® | 219,388 ;Business g Officér.
) ;'ate‘ci;rk 219;488. Transpor%atién )
}ﬁipping clerk - 222,138 ’ Mgrket%pél Disfribution
."eCOrQS clerk® 223,388 . ';Environﬁ;ntal‘ConfrOI ¢
d 'élephone'anawering 235,862 | . Communications, Media o
ervice* . : . . o y
.Receptionist® ' 237.368 1’Hospitaiity,‘Récrégtion |
Télephone surveyor 293,358 Marketiﬁg, Distribution
Reservations.clerk* é49.368 Hospitality, Recreation |,
Watch rgpairér e 249,387 Manufacturing .
Medical records clerk 249,388 Health
‘Broadcast checker 249,688 Communications, Media
Insurance agent 250,258 Marketing, Distribution
liome service rep. 278,258 Consumer, Homemaking
Saiesman Gen® 289,358 Marketing, Distribution
Salesperson Ge 289.458 Marketing, biétribution
~ Junk buyer 291,158 Mérkét{hg;‘bistributioﬁ' -
Aﬁétioneer 294,258 Marketing, Distribution
Home lighting advisor 299.258 Consﬁmer'i Homemaking
. Bridal conéultant | 299,358 ﬁarketingvs Distributio;
Housewife 303.138 Consumer & Homemaking
 ﬁg6ok 173305;281 _Persona;_Serviée
. , . - -
51
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'“(Part C Contlnued)

Dairy or milk tester

Pyrometer man

- Dairy herd tester. .

Artificial breeding tech. 467,384

469,381

512.687
529,886 ..

52

60

TABLEVH
R D.0T. . 0ceupat10nal A
. Job, Title . _Code - _ Cluster e
:Babyeltter_;r 'sei 878 . '~‘ Hospltallty, Recreation |
'“Cocktall louhge hostess | 310 868~ ~;'chsp1ta1ity, Recreatlon- :
Bartender $;j§t 312 878 _ ;':Personal Serv1ce | :
Cook - “ . | ;315,381fﬂ V_;Manufacturlng &
Checker i'3i9,38ﬁ-' 'Marketlng, Dlstrlbutlone :
Barber® & . 7 1330;371 '>Persopa1 Service
Cosmetologist; ' 332.271 - _:Persohel‘Seryiqe, |
‘ wig\dresser vif332;381 B Pefeeﬁe}-Sefvice |
Elecfrologist.  339.371 ‘Pebsonai Service'-
Gateman | 344,868 Hoepitalixy, Recreation !
Ticket Dispenser 349,780 . llﬁoepitaliﬁy; Recr*ea‘t:iqux__,,w 'W
Motel Recreatioh 4352.168 _ Hospitaiity; Recreati6§§§;~ |
director ‘ ' Lo |
liome attenQant 35#,878 Personal Service
Orderly - 355.878 Health
'_Watehman_ - ' ' 372,868 Construcfion
Fingergrint'eiessifier~ 375.388 Public Service
AFisﬁ & game warden 379.168 Environmental Control -
~Policeedispetchef" 379.368 Communications, Media
. ‘Capdener R ,h 407,884 Agri-Business,
Egg-washing machine op. 412,886 Agri-Business,
'Farmer 421.181 Agri-Business,

Agri-Business, etc. - ‘
Agri-Business, etc. R “'“1

Manufacturer_

_ Agrifbusiness,_ete.




TABLE 4’

: (Pert c, continﬁea)'A
R D.0.T. o 'Occeﬁational.
Job Title _ Code Cluster
TOWer operator | .558 885 Marlne Science _
-Waste-treatment Operator ~559 782“,;'“‘Envzronmental-Control '
Metal pattern maker 600 280  fiMahu%e¢turihg;..‘ | |
Machlne operator . 600.380“‘ Coeetructiqn‘r.
Lapplng machine operetor 603,885 " ManefacturingA
:Drill press operator - sds;%ﬁf? *fMaﬁufaéfurihg
tape control - : B "*fV'
:LBanh 1nspector .“*GGQ.SBMr' Maﬁufaefuringu !
. Machine repairman 6?6.281 | _ Manﬁfacturihg-3v'
. Office machine assembly 633.281”J' Manﬁfeetering
=technlclan ' o : ST '
PrlntEr* 652.885 "Manufacturing‘:
-Cabihet maker 660.280 anstruetion
Lens edger ] "673.886 ‘Manufacturing
Wire sawyer 677.782 Manufae;uring
Thread inspector ° 681.687‘ Manufacturing
1f Jewelry manfacturer 693.381 - Manufacturing
- AEquipment maintenance 710.85“ Healtﬂ .
Watchmaker 715.281 . Manufacturing -

. Coil winder 724.781 . Manufacturihg
Llectronics technigian 726.281 Manufactﬁring
Llectronics component : !
inspector 726.687 Manefacturing
Upholeterer .780:884 Personal Seryice‘
ggamstress 782.884 Manufacturing
Packer; sorter 784,807 Agr%-Business, Etc.

_ -53 . .
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) | TABLE 4 (Part C; Continued)
— D.d.T. Occupafional'”
Job Title Code __Cluster _
~ Soldering machiné‘dp.: 814,885 ' Manufac;uring
Lather - 842,781 Construction,
Signalman 1 869.868 Construction
Septic tank_sebviceman 899.887Ay Constructlon ’
Tractor-trailer driver éou,asa | Transportationq
‘fTﬁuekvdriver, | _ 905.883 TranSportatlon '
.Airliné dispafqher | 912,168 Transportatlon )
Taxi driver® | . . 913,363 Transportation
:}Taxi,diépatchenﬁ‘- . 919.168 Cbmmunications,,Média.‘
; Ticket cierk : 919.368 Héspitaiity, Reéreation'
Techniégl operaton' i 930.185 Eﬁviﬁoﬁménégl'Control
. Service supervisor 954,782 Enviponmental Contbbl
Water filterlcleaner 959,887 'mlEnvironmenfalvﬁontrdl
- Teacher® . N.C. Hospitality, Recreation'k
| ﬁibfary worker . N.C. HOSpltallty, Recreation
Pain;eb _ : - N.C. Fine Arts, Humanltles o
Inventory LfflClency -
analyst N.c. ‘Fine Arts, Humanities
Techniecian : N.C. ‘Health
Supervisor S N«C. Constriction
Dispgtcher* ' - * N.C. Transportation
‘ Volunteer for elderly N.C. Public Service
’Nofary~public - N.C. Publie-Service ' ' ‘
Legal services N.C. Public Ser;ice
Artiste N{Cl Fine Afts, Humanities - -
_— e e N L .
o g2 |




ATABLﬂ 4 'iéArc c; Continued) -

: A o o D.0.T. Occupational, ,'} R
~ Job Title - Code - Cluster - S : :
o ”Mén.,day'care.gehter >; - N.Co. Communiéatipns;'Média-
 Buyer® . o ,N._c.' Agri-Business, etc. :
office m#néggr ) "'N.C. Business § Office :
,Jg5s.', .Counselor¥ N.C. . ' ‘Personal Sévvice/ | ‘
‘ Inspector = . < N.C. Construction
~ Lab Technician : NJC. . ~'l“lar:i.mzé Scionce | ‘
' Asst. director'YMCAﬂ' - N.Co '™ Hospxtalxty, Reéﬁeation i
VCIeviOQI worker - - N.C. Business & Office | R
‘ﬁepair serviees ~ N.C. y Public Service / ;
varaftsman* o N.C. f" Manufacturing
~ Office machine operator N.C. ' Manufactd?ing
’ Jewelry repairer o N.Ca o Manufactﬁﬁlng )
Editor & pub. rela:ioné N.C. ,Commqnlcétipns, Media
?ub}iéh;ng-graphip art N.C. Communications, Media
Mehu.planning = N.C. Gommunicgtions, Meéia
Radio dispatchér N.C. - Communications, Media ‘
Sales manager : " N.C., . KEMarketing, Dlstrlbution
Estimator N.C. . Construction
' Salesperson - N.C. Bus;ness € Office o
Social worker 7.. N.C. Pub;ic\ﬁﬁrQice .
) | ,Po,litic;an' ‘i_ ‘ .,n.c. . . Public Sﬁz‘vice‘_
Vehicle dniver, - *N.C. Transportation
Workshop supngis;r a N.C. ~ Public Service ’
‘ Assembly line sé;vice ‘ N.C. . Manufacturing
Driver - - I\I.Cf.’ff," Transportation o
55 '




TABLE U4

'““q ﬂ‘I :{

(Part C, Continued)

Part D: .- Arm Amputee

Agri-Business, etc.

Occupational -

D.0.T,
qu Title . Code Cluster
Radio engineer 003.187 Communications,'Med%a_
Qioloéist ‘Oui.OGIv Marine Science N
Resgarcher 050.088 Marketing, Distribution
School psychq;ogist ,0u5,108
| 079.108

Speech therapist

llome economist®

-Budget consultant

-

Occupationay therapy aide 079.368

096.128
" 096.268
56

64

Public Service
Health |
Consumer', Homemaking

Construction

!

D.0.T. ' Occupdtidnal

Job Title Code Cluster '
*Musician "TN;C. Fine Arts, Humanities
IBM opératov N.C: Busihéss g off%ce
Machine operator “N.C. Manufac%ufiﬁg

Lab technician®* N.C. Hea%ih

chomeffax consultant ‘N.C. - ' Personal Sérvice

Lawyer / . N.C. Personal Service
ﬁdqcator N.C. Public Se£;iée
Physician L N.C. "Health

Administrator N.C. ~ Public Service
Activity coordinato?r N.C. Hospitality, Recreation
liome mailing'sérvice N.C. ‘Harketing, Distribution -
Mechanic N.C. A




LY

(Part D, Continued) '

: TABLE 4 -
, - D.0,T. Occupdfibnal h B

Job Title Code - » Clustér = |
Seript ﬁriter*‘ xai.oée . Cbgmunlcatlons, Médla .
Reporter ‘1§2.é683 Qéﬂ unlcations, Medla., :f
Book critic* ?' i32.288 | f.Cq unlcatlons, Medla,? '
Interpreter 137.268 _Coffunications, Media
fTr;hslator ' '. 137.288 C 'hﬁicatiOns Media 
Commercial dépigner iul;zal F’ne -Apts,. Humanmties
Artist - ‘144,081 Fine Arts, Humanities

. Music teacher 7 152;028 g'ne Arts, Humanities ,
Radio broadcaster® °159,.1u48 dommunications, Medla : -
Prdgram.diréctor ;159,168 ommunications, Media
Accountant¥® ) 160.188 usiness, Office
Public’relations man -165.068 Bysiness & Office

&Job analyst 166.088 Buginess & 6f%ice <

| Office manager 169.168 *Bus:hegs G'Offiée .
Custodian 187.168 Pergonal Service

" Radio opﬁrator* | '143.282 , Co. unications, Media
Urban planner \ 199.168 Cén truction'
Radiation monitor 199,187 Cons er,!Homemaking
Secretary 201.368 Business & Office
Bookkeeper® 210.388 Business & Office »#"
Data handler' 213.588 Env1ronmenta1 Control '
Payroll clerk "215.u488 'Bu31ness g Office
Timekeeper® ] 219.388 Construction
Records clerk * 233,388 Business & Office

. PBX opepﬁtor* 235,862 | Communications, Media _
Receptionist# 23;%368 , Hospitality, Recreation




~ .

TABLE 4 |

D.0.T. | , Occupational °

Job Title Code : Cluster _ ‘

Reservﬁtiohs'clerk* : 249,368 \\ }ﬁospitéiity3 Recreafibh

Bboadcast checker ‘@}49,683' ”%? Communiéatigns,,Media
-Juhk;buyeﬁf' | 291.158 . :élMaﬁketing, bistributién;ﬂ o
. Telephone sqrveybr 293,358 'T;:ﬁarketing, Distfibufion ‘

Home 1ighti?g advisor 299,258 ‘Consumer § Homemaking |

Housewife ' 303.138 Consuner & Hozéﬁéking |
;zf?dman .334;867 Personal Service '
‘Gateman ; 344,868 : Hospitéiify, Recreation -
-?1agman  X 372.868 Construction.

Fdrésf service ad. 441,384 Agri-Busineés, etdq'
Dairy or milk tester | 469,381 'Agri-Businéss, etc.

Pyrcmefer man | 512.687 ‘Manufaeturing

Dairy herd tester ) 529,886 Agri-ByEiness,.Efc.

Tower operator 558,885 ‘Marine Sciendé, .
Waste treétment.operator 559.762 Environmenial Control
Machinist 600.280 Manufacturing ~ |
Bench inspector " 609.684° - Manufacturing
‘ Cabinet maker 660,280 Manuféctuving

Wire sawygf ‘677.782 Manufacturing

Thread inspector 681:687 Mapufactu}iﬁg

Electronics technician ‘728;281 Manufacturiﬁg BN

Fitter 801,281 » cdn;tnucticn.

Auto éarts man 806,884 Transportation'&

Painter - 840.884 Construction

58
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. .~ TABLE 4  (Part D, Continued) ”

o . B . D.O.T. =~ Occupational

Job Title . Code ) Cluster
Lather , - gu2.781 'Cohstruction’; | o .
Canpentér } 860,381 N ~Construction .
Insulation:hoseman - 863.88# f_f: Constructipn B o
Roofer S ' 866.381 g Conétrubtion : .
Signalman . S 869.868 Construcfibﬂ' ‘
Septic tank serviqeman  899.887 Construction -

., Taxi driver o ‘913,363 . Transport;tion
Taxi dispatcher 919.168 . fdommunicatiohé, Meﬂia
Technical operator | 930.188 Enviroﬁmental‘Contvol
‘Service supervisor ' 954.782 EnvironmehfaIIControl
Water filter cleaner ' 959,887 'Enyironmentai Control
Food technician - N.C, Consumer & Homémaking
Tgachef* : ~ 'N.C. Hospitality, Reqpeatioﬁ .
Painter . N;C.' : Fine Arts, Humanities
ﬁénager supblies' . N.C. " Health (
Inventory efficiency ) , . N ,

- arnalyst , N.C. Marketing, Distribution
Mgr. day care center N.Co Cbmmunications, Media'
Buyer® . N:C; - Agri-Business, etc.
;Couﬁsélor* . N.C. - Personal Service -
Diépatcher* N.C. / Transportation
Pubiig elected official  N.C. . Public Service
Draftsﬁﬁn : N.C. Manufacturing ] T
gociai‘wprker5 - N.C. ‘Public Service
Hid-mahagement | N.C. ' Lnvironmental Control
Task. analyst ' H.C. - llospitality, Recreation

59 -
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TABLE 4

(Part D, Continued) -

' . D.0.T. Occupational .9
Job Title -Code. Cluster : -
Artist» ) ‘N.C. ‘Fiﬂe Arts, ﬁumanities. 
Salesperson -N.C. Business E'Office
Politician N.C. PuBlic‘Sé?vice‘
_Easter_Sealf;xecutive N.C. Public'Servibé}:.
‘WOrkshop:supervisor N.C. PuLlic Service . '
Driver | N.C. Transporfgtion .
Income tax consultant N.c. N Personal Se#vicé_l.
‘Lawyer N.C. 1‘ Personal SérVi;e
Educator . N.C. | Public Service.
;Market Manager N.C. ‘Marketing, Distribution
éﬂysiciAn' N.C. Health |
Uomé workler N.C. Pe;sonal Service
Administrator * N.C. Public Se;Qice

68

Par; L: Poor Cogrdination ,j%%
- D.0.T, Occupational :

Job Title . Code -Cluster

Architect.' 001.081 Construction

-Radio engineer 003.187 Communications, Media
Landscape architect 019.081 Agri-Business, etc.

- School psychoiogist 045,108 Public Service
Researcher 050,088 Marketing, Distribution
Lpeech therapist 079.108 Public Service
Budget consultant 096.268 Construction
ﬁanager (radio, TV) 131.038 , ‘Communications, !ledia

| 60 J




Job Ti

tle

’ I

~ o
- TABLE_4

Code

(Part E Contlnued)

;/>

A %
Occupational
Cluster

Copy w

Interp

"_4Accouh

Job an
-Travel
examln

, ‘EuStéd

. Asgess
‘Caseﬁé
v'Typist

File ¢

-Béokke

’ Transl

B B It
Secret

Desk clerk

’Wpitér*

riter

reter

ator

Announcer*

tant#® ,

alyst

agent

er

ianft

or.

rkér
planner
ary
lerk

eperpt

£

Book Orltlc*‘ -

.;Program dlrector .

9

Radio operator¥

[N

\

R2crgation director .

. News anélyst; broadcaster

Editor, pubiic relétions

Vocatlonal dlsablllty

k)

131,068 |
132,088

132.088

.;3?-289”_V;
137,268
}"}13i.288'

159,148
159.168?i”
';30.19847?
1165.068
166.088 -
168,266, -

'169.168
- 187,118
187.168
188.188
:-iga;zéz
195,108

199,168

5’201.368
203,588

206,388
210.388

1 211.468

;Communlcatlons, Medla :

Co unlcatxons, Medla"’

'Commun;catlons, Medla

- Fine Arts,vHumanltles

" Fine Ants, Humanltles -

unlcatlons, Medla

RS
Communlcathns, Medla-

Communications, Media

Business, Office

' ‘Business,  Office

Personal Service

Business, Office !

- Hospitality, Recreation

Personal Service

" Public Service

Communications, Media
Public Service -
Constructién o
Business & Office
Business § OTfic%

Business & Qffice

,Bpsineés E Office

‘“Hospitality, Recreation-

R
v




TABLE 4

(Part E, Confinued)

Artist

L - ',-D._.';O..'I_‘i .O'ccupation_a'l._
~ Job Title ° Code _Cluster
'»Chéckep*v 219.3&8 g 'Mérketing; bi§@ributipﬁ'
| Stéck bfoker' 21?;“88-‘ " Business § Office
: Teiephone .answering ' o . L 1”4
" service - 285,862 Communications, Media
';Telephonisf . 236,588 - Business b'officgl -
Recepfionist*' 237,368 Hospitalit&,‘Récféatioq
- Broadcast checker 246,688 ‘Communicafions;.Média o
:Reaervation3£c1érkﬁ | 249 368 ,Hospltallty, Recreatlon
Junk buyer | 291 158- _'Marketlng, Dlstrlbutlon
.NewsPaper route sup. 292,138 Marketlng, D1str1butlon .
'TglephOne'surveyqrﬂ 293.358 Marketing, Dlst%}butlon ?_
Cook | 313,381 Personal Serv1ce ’
Kitchen worker 318;857 Pepsonal" oerv%ce
'?ingerprint classifier 375.388 Public Service -
'yPSJiég'dispatcher‘ "?;79 368 '-Communicaﬁions,.Média‘
Gardener 407.88Y .Agfi#BﬁéineBs, ?Ei§<
Uphdlsterer 780.884  “Personal Service
Signalman 869,868 ' Constpucfion
Tickét clerk . 919.368 “TranSpoftatioﬁ
Sﬁpck boy 922.887 Marketing,“Distributionv
Teacherpr® N.C. Fine Afts; Humaﬁifies
Buyer N.C. Manufacturing o
Counselor® FN.C.‘ Personal Serviéei
Social worker N.C.. Public Service ’
_Adminisfrator N.C. Public Service
a " N.C. | Fine Ar;:, Huﬁgnities




TABLE 4 . (Part E, Continued)

e e  D.0.T. . = Occupational
- Job Title ' Code - _ Cluster T

~ Income tax cdnsuitgnt T N.C. . ' Pepsonal Service -

. Lawyer - _N.C.v . . Personal Service

‘;Educétor' o - N.C. o Puinc SérVide

A

Post office employee | N,C;., - f;Publlc Serv1ce

Lab -technician - | - _N.Cs : : Health

ARghabilitétion counselor N.C. S Health .
=. Clepicé1‘w6rker" 7 ‘N.C. ’.1Bu81ness 3 Offlce
" Paramedical services N.C. Health

®*Item reportéd by more than one respondent

thNote: N, C. = not codable - not pOSSlble s o
to code item because of in-
sufflclent information.

&




" .“SECT'ION TIT: ALUNNI EMPLOYMENT _Hi_ST6RY

4

2/

o An 1nd1v1dually typed cover 1etter from the Super%p-'
tendent of ‘the Massachusetts HOSpltal School, a follow-up f",:;.ir
hsurvey instrument,and a stamped, pre—addressed ﬁeturn‘enve- -
'iope'uas maiieq to each gr;duateief the graduating classes: 
of,the.previou§ six years (19684i973), 65% males, 35%
females: ; second,mailihg'was sent to the non-respondents

. approximately four weeks later. Thisbmailing c?nsisted of -

a carbon copy of the first mailing cover letter, a second

~copy of the~followfup instrument and a, stamped return enve-

lope. On the upper left hand corner of the carbouriztter.
was a handwrltten note urglng the graduate to respoud."
The" survey instrument requested information of seve-
ral dimensions, whlcp.are}reported elsewhere in this report,
The data concerning jobs repogted by graduates are. reported |
in some detail in this section in order to provide compari-

- - sons with the state and national job pictures.

i RESULTS AND DISCUSSION

'MTotal return rate was053%. 0f the 69 letters mailed,

v,

7

8 (24, 5%0“of the alumni respondlng'have held full time jobs

'lb v.\‘ . ¥

contlnuously since graduatlon. Many had held part-time posi- -

tions or full-time positions for varying periods of time; a
total of 18 of the 25 (72%) who were not in full-time post-
. 6 v

5 - | 72 . .




T

~hlgh school programs had heLd some klnd of a job at least

j.part—tlme. Two graduates have been employed in "sheltered

>workshops." | i
Table 5 reports the’number of pos1tlons by occupatlon-:h
'al cluster (1 e. HEW's 15. clusters, see Dull 1972 Ressler,f .
1873). Please note that the alumni report worklng in only
) '8 of the 15 cIusters.ﬂ Table 6 reports types of pos1tlons.i

Table 7 llsts job tltles and approprlate Dictionary of Occupa-

tional T1tles codes (D 0. T ).




.-AALGMNI EMPLpYMENT BY OCCUPATIONAL ";  -
Clustepc . >‘ C ,No'-Of PosifiogsA B
Héséitai&ty?XK: ’

RecreatiPn- I o 2
ﬁaﬁkefing § .
Distribution 1
Business élOfficg" 2
quufécturing 7
" Health 2
: Transpoftsfidﬁ§ i
Marine Science v 1
Publié Service ., gb
TOTAL 24

e

-

TABLE 5

CLUSTERA -

AThere are more "jobs" than alumni reporting Jobs, e. g. some
alumni have held more than one job since graduation.

workshops.

[ 3

V-bTwo alumni reported themselves as clients in sheltered .
Classification here is arbltrary.

cRefers to the 15 occupational clusters suggested by the
U.S. Dept. of Health, Education & Welfare.
Ressler,

1972

1873)

(See Dull,




s ;
| . TABLL 6 o
ALUMNI LMPLOYMENT -BY JOB TYPE®- ~ '
R ' A 3 , . . - : RN 'v
- .. .. . Job Type - ° No. of Positions . . o
. - . . ) e | — A ~. . ‘ — “, ] ' . R IR ] . }
\;(,. Clerical 10
| | V4 — — | A
, Technical, skilled . S . '
or manual , 5 v -
Semi-skilled to . - _ )
Unskilled _ _ . o
tiuman Sérvices ' o 3 !
) Unknown?» ' 2 : L)
_ . — : , s
TOTAL » T Ty | (P

~ aThere are more "jobs" than alumni reportlng jobs, e.g. some
alumni- have held more than one job since graduation.

brwo respondents reported working in a spec1f1c occupational
cluster but did not report exact job title.

[N




D.0.T. CODE, OCCUPATIONAL CLUSTER AND

. TABLE 7

ALUMNI EMPLOYMENT HISTORY: JOB TITLE,

TYPE OF EMPLOYMENT -

L4

. D.O0.T. CODE®

T OCCUPATIONAL  TYPE OF

EMPLOYMENT -

e

Assembler

Machine '619.885 Manufactuning 2 Full-time
Operator
919.168 Health Part-time

Dispatcher

JOB TITLE CLUSTERD
. . .
Recreation L Hoépitality 3 Full-time.
Director 187,118 Recreation (Summer only)
Camp-Counselor ‘159.228' Hoépitality,s Full-time
- : L Recreation . (Summer only)
Clerk 209.388 ‘Marketing & °  Full-time
Distribution (Summer only)
Clerk - '209.388 Business § Full-time
. ) 4 - K foice ’
Clerk 209.388 -Business § ' Full-time
o Office (Summer only)
Clerk . 209,388 Manufacturing  Full-time
. .
Secretary . 201.368 ' Manufacturing Full-time
Switchboard 235.862 . . Manufacturing Full-time
- Operator : . _
Technician " N.C.© Manufacturing Full-time
Technician N.C.c Manﬁfacturing Full-time
Llectronic 729.884 Manufacturing Full-time




ne e

- TABLE

~

o

A >~ -

' (continued) . |

'ALUMI - EMPLOYMENT HISTORY: JOB TITLE, .

D.0.T. CODE,’ OCCUPATIONAL CLUSTER AND

| ; " TYPE OF EMPLOYMENT | o
R . T OCCUPATIONAL. - TYPE OF
o o oo o108 TITLE B.0.T. CODK oLusTERD EMPLOYMENT
Systemst' _‘N.C.c f : _Health“ ’ Full-time
Coordinator o - |
Unknown =, N.C.© Marine Science Full-time
. v y N . B / . -
Secretary 201.368 Transportation ‘'(lasted only
- S 2 weeks)
Supgical " 079.378 Public Service - Full-time
Technician o e T
Truck 919.168 Public Service = Full-time
- Dispatcher - . ’ : \
Case N.C.C Pubiié'Servibe 'Full-time
Worker . ' '
Draftsman N.C.© - Public Seryice Full-time
Clerk 219.388 Public Service Full-time
- ‘. ] v
Dispatcher N.C.© Public Service Full-time
Unknown "N.C:© Public Service Full-time,
- (2 alumni) : CLIENTS in
: workshops

apjctionary of Occupational Titles, WaShington, D.C.

T{0U.35. Department of Labor, 1965;.Vols I & II)-

DRefers to the 15,6ccupationa1 clusters suggésted by the
U.S. Dept. of Health, Lducation & Welfare (see Dull, 1972;

Ressler, 1973).

cN.C. =

Not Codable - not possible to code item because of

insufficient information. . . .
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SECTION IV: STUDENT INTERBST AREAS -

[}

“The Vocatlonal Preference Inventory (VPI), developed‘

'vby Holland (1965) , was admlnlstered to 28 males and 16 fe-

males in grades 9-12 at the Massachusetts Hospital School

;(MHS). ~ Mean subscale scores were computed for the group of

s

‘males and the group of females and an “averagecmale“ and an
"average female“ pPOflle for each group was drawn. Tentative

VPI letter codes were established by comblnlng mean subscale

’

scores and most frequent response scores by sex. Using._pro-
cedures developed by Viernstein (1972), these data were con-
vented to three dlgéF D.0.T. codes. Some examples of job
areas represented by these codes are reported below, followed
‘by a complete listlnz by codes only.
I. MALES A \

(High interest VPI’codes_were AC; moderate interest VPI -
codes were RI; low interest codes were SE.)

' 3 Digit 3 letter?
{ ' D,0.T. V.P.I.

A. Sample Job Interest Code - (Holland)
~ Areas , : : -

ArchltecturaI Occupations
(e.g. 901,281, Ar hltec- :
tural Draftsman)u . 001 AIR

Nuclear Engineer1n£\0ccupa-
tions (e.g. 015.181 Acce-
lerator Oper.) 015 IRA

Draftsmen, n.e.c. 017 RIA \

a = see Viernstein, 1972, pp. 114-117,’
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Job Intefest Areas

Occupations in Mathematlcs

: (e.g. 020.188 Actuary)

77Pa1nters £ Related Occupatzons
(e.g. 144,281 -Paintings.

Reétorer) . o -

Sound Recordlng; Transcrlbxng

‘and Reproduction Occupations
(e.g. 194,281 Sound-Effects Man)

Duplicat;ng Machine Operators

Miscellaneous Offlce Machlne
Operators

‘Computing Machine 6p¢nators

Shipping & Receiving Clerks

Apparel & Furnishing Service

Occupations (e.g, 361.u448
Ticket Person) *.

Pickling, Degreasing, Cleaning
& Related Occupations (e.g.

/503,887 Cleaner)

Mixing & Blending Occupations

(e.g. 550.131 Cosmetics Foreman)

Gear Machine Operations '
(e.g. 602,382 Gedr Inspector)

Modelmakers, Patternmakers
and Related Occupations

Misc. Machine Trades Occupations
(e.g. 699,885 Button-Attaching
Machine Operator

Occupations in Fabrication,
Assembly and Repair of Metal
Products, n.e.c.-(e.g. 700,281
Brooch Maker)

Occupations in Assembly £ Repéir
of Radio and Television Receiving
Sets & Phonographs

[ m

79

7 $ Digit

3 Letter

D.0.T. V.P.I.
Code (Holland)
020 . IRA
144 ~ -AIR
194 . RAI
207 " CRI
208 CRL
216 _CIR
222 RIC
36 RIC
503 "RIC
550 ‘RIC
602 RIC.
693 RAI
699 RCI
700> RIC
720 RIC




9 s e s 0 s

3

‘Job Interest Areas
Painting, Decorating and

Related Occupations (e.g. -
.740.381 Decorator, -Glass.)

Motion .Picture Projectionists

—— el ——

3'Digit )
D,0.T,
Code -
™
960

'3 Letter -

V.P. 1.

(Holland).

. RIA

'RCI




3

},3;; Complefe Listing by Codes_(maleé)b _ »
VQP’Q'IQ , - ."D.O;T¢ . , | . .‘ ,V.P.If. . '. ’ DQOQTO‘

AIR - .. o01 . . _RIC _ +  ©606-09
IRA. .. T 015 RIC - 613 . o
RIA-. .. ' .. 017- _ o - 'RIC- o 630" -
-+ IRA - _ 020 . o RIC .. 632 .
IAR 7 S . " RCI - . 633
IRA . 022 - L. - RIC o - B4
IAR . 023 - . RIC . -~ . 65
IRA | o4 . RIE - - - 66
IRA - | 025 ~ 'RIC 87
- IRA 029 : RIC - - 690
IAR R 055 - " RIC ' 691
AIR o 1uy ' RIC .- 692 - :
AIR : © 1us RAI =p» 693,
RAI 194 RCI g9y -
IRC 196 ~ “RCI- 699
ICR ' 199 ; ‘RIC - .. 100
GRI. 207 RIC - <701 . R
. CRI 208 | RIC 703 L
CIR - ' 216 . RIC 705
RIC 222 o RIC - 706
CRI. \ 229 o . RIC : 709
RCI - 11 L RIC ' 711
RIC - 36 . RIA 112
RIC ’ 411 R RIC 714=716
RIC . 413 RIC 719=-721
RIC ' : 419 ) IRC _ 722
RIC 42 . RIC . . 723=-729 ° /
RIC ' 45 R . RIC . 73
RIC j e RIA 4
_RIC ' 503 - RIC 75, 76, 77
RIC ' . 504 _ : RCI 79
, .RIC ‘505 " RIC 81
- RIC ' 509 RIC - ‘ 827-29 .
"RIC .o 54 RCI : © 840-845
* RIC. : 580 - S RCI 8u9
“RICT . 551 ~ RIC 860
RIC * . ~-.... ' 5§52 . - RIC -~ . .93
RIC . .§83 - ... . _ . RCI - 9y
RIC, . 554 - " 'RIC - 952
RIC. ' 555 . RCI ' 960 . ,
RIC 556 oo AIR 970-973
RIC ‘ 557 . RAL 977 |
RIC 559 - AIR 979
RIC ) . 66 1 ‘
RIC 87 b, = Complete listing of codes re-
RIC - 59 '~ flects only interest levels of
RIC 602 ) group as a whole {averages).
RIC ~ 603 Some of the occupations listed
RIC ' 604 upon closer examination may be

found to be inappropriate for
'some (or all) students by reason of handicapping conditions,
hiring restrictions, ability levels, etc.
. 73 81 //"
. pZa
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",11.;' PEMALES o R L ',*;

» . 1.3

o (High interest YPI. codes were RC; moderate 1ntenest code

. .
’ was I; low interest VPI codes were SE.) A
| : 3 Digit 3 Letter®
' | D.0.T. CVWDPJIL .
A. SAMP&E JbB INTEREST AREAS Code ,  (Holland)-
"Surveyorg, n.e.c, (e.ge . - SR
0l18.281, Map Editor , o 018 - : RCI ,
Dupllcatlng Machlne Operator - 207 | CRI
~ Miscellaneous Offlce Machine , : . : o .
“Operators . . T .208 - . - CIR .
. . 6 . . oo f
Shlpplng g Recelvxng Clerks ST 222 : RIC . L o
Apparel & Furnlshlng Service ’ ' » “. ' v .
Occupations (e.g. Ticket Person) 36 . RIC> ®ec ~

Poultry Farming Occupatlons e i . ’ :av"
(e.g. 412.886, Egg-Washing . _ 412 RIC . .

}_Machlne Operator

Mlxlng 1) Blendlng Occupatlons v - ‘ - ,
(e.g. 550.131, Cosmetics- Foreman) 550 : RIC o
Gear Machine Operations B -

(e.g. 602,382, Gear Inspector - 602 . RIC

Miscellaneous Machines Trades .
Occupations (e.g. 699.885, Button- - 699 " RCI v
Attaching Machine Operator) .

Occupatlons in Assembly € Repair ,
of Radio & Television Receiving - 720 RIC .
Sets & Phonographs : )

Motion Picture Projectionist™ - 960 © 'RCI

a. = see Viernstein, 1972, pp. 1l4s117 f .
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B. Complete Llsthg By Codes (females)b

VnPnIo ‘ . '. D O Tn /
.. e =
RCI : 4 013-01u
IRC N 196 :
"ICR : .199
CRI 207-08
_ CIR- 216
RIC o 222 .
CRI , = 229 -
‘RCI = T 3 '
RIC - S ,~\\_;£“
RIC . 378 -
RIC . 4o
RIC ' 411-412
. RIC 419. *
- RIC 42
RIC 45
.RIC . " 46
RIC ° 503=-505 "
RIC" 509 .
RIC - © By
RIC .- O 550-557 |
RIC, ‘ . 559 ., -
_RIC ., @? 56 ’
RIC : ’ 57 "
RIC Lt 59
"RIC 602~ sou\\
_RIC | 696-609
RIC ' 613
.- RIC . = 630
. .RIC - " = 632
~RCI . . .*.633
RIC . L
+RIC ‘ 65 ,
.RIC 66 P
RIC ° 87 T
RIC.: 690-692 = °
RCI ] 69U
RCI . . 699
RIC < - . 700-701
RIC 703,
* RIC 705-706 .
RIC .2 709. -
RIC - : 711 .
“RIC - 714%-716
" RIC- ' 719-729

| ‘= Complete listing of—coﬁls'

‘b.,.

H

v P.I. . D.O.T.

RIC .73
RIC - 75
RIC . . " 76
RIC 17
RCI 79
RIC ©, - Bl.
~RIC - - 827-829"
RCI". . ., . 84O-U41
RCI. . ' - 843
- RCI - 845
RCI 849
RIC - . geo - -
RIC , 919 -
RIC. .. =~ 93
RCT ‘ gy
RIC . | , 951-952
RCI. 960-
RIC . 974-975

¥

reflects only interest
levels of group as a whole
Taverages). ‘Some ‘of the’
occupations listed upon
closer examination may be.

found to be 1nappropr1at€

fdr some (or all) students
by -reason &f handlcapplng

‘conditions{ hiring restric-
tions,. ability l%yels, etc.

a

»
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. howeve,r, Wele

. muslc pract;c rooms; ete.

CURRENT PRQGRéM/;hD,ROPULATION oo .
é/l Descrlptlon ' ~ ;/h _ -

\fo Gen

A general des r1ptlon of the overall faclllty of the E

.Massachusetts Hos 1tal School 1s prov1ded 1n a booklet pub-

llshed by the Mis and will not be repeated in deta;l here.

ents on relevant aspects will be made in the
the report.;?The5term’"hospital school" describes the -

all center, which was established by an act of. the Massa-

.chusetts legislature (General Court)'in 1904, and which has

.

served many hundreds of handlcapped chlldren slnce that tlme.

* -

‘ 'Phyalcal Faclllty R

Cow

The educatlonal programs are located in a modern bulld

R

L4

ing whlch appeared.to be . in excellent repalr.
the school rooms, corrldors, and other space,are much 11ke‘

school bulldings elsewhere in that there are classrooms,

-~

library, t01let facmlltles cpnvenlently located, offlce space

a

for admlnlstratlve staff, 1aborator1es, home economlcs un1ts,
HoweVer, as one goes through the
L 13

bulldlng,'one notes numérous b;ts of'ev1dence that careful

ol .

conslderatlon has gone 1nto plannlng for easy use, by physl-

cally handlcapped students. Corrldors and doorways are w1de,'

bullet —boards set low enough for wheelchalr students to see

well, TOOMS are quite large and wheelchalrs can easlly‘maneu-

s

ver:inifhem.” There are gently incllned ramps whlch facllltate

entry into the bulldlng. The audltorlum is especlally

i oo '

7% sd' | S ’
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arranged with separate levels for convenience of students in
© wheelchairs or in bedcarts.“ The ~rooms are bright W1th good
lighting arrangements and prOV1SlOnS for ventilation.
| }A unique feature of the school is the total-school
closed circuit telev1s10n system.A Lach classroom and the v
areas where children are confined to beds has two-way commu- ' -
nication,' Thus, children can c0nt1nue school programs through I
the telev1s1on arrangements even when the children are in
hospital. This provision is aagreat asset. (There are
cameras and many other audio-v1sual pieces of equlpment 'as
rwell as“software" for use: w1th equipment. )
The location of the hospitaL school is convenient to
the Qoston area by car, but it is not ver; convenient by pub-
K llic transportation. There'is very great advantage in the.
- "spaciousmgrounds andhheautiful surroundings but these very
7ias§ets-§ec0me something of a liability when one must con-
sider‘the problems of independent mobility for physically,
handioappedfpersons. For example, even if frequent good pub;
lic tra;sporiation were av_ilable, the student would have to
transport himself somerdi' ance from- the road to the school
~ -+ buildings. '
The buildings and‘grounds were well-kept and attrac-f
tively decorated. The rooms were clean, but.not 50 ‘compul-
’ ' ¢ !

siyely neat as to. discourage using them. Attractive pictures

posters and other decorations were placed- apprOpraately in

‘ﬁfhe rooms and halls. In one wing of the school building com-

- | éblex, there are photOgraphs of the graduating classes going
o | 7
Q L -




vperspectlve on students served at MHS

homemaking equipment in home economics department,

back for decades, these provide an 1nteresthg hlstorlcal

as well as insight

into styles of equlpment available- to the phyeically hand ir-

_capped through the years.

o

There was no obvious crowdlng 1n the fac111ty, although

the rooms 'in one wing of the building were ‘somewhat ‘smaller

Ve
0

and less bright'than others.

Lgulgment'. S \ . . :

Lqulpment for the classrooms 1ncluded the usual class-

‘room furniture as well as the closed-circuit televmslon equip=-

ment and modifications in some equipment to meet the needs.of

. . 3 Y .
students (e.g. table height). The rooms looked like large,

o

fairly-typical schooltooms. Thus, the "normalization"

school's equipment was evident. Disqussien with ﬁaculty
1nd1cated that the closed-circuit television equlpment is

espec1ally helpful

-

The rooms Where special subjects were taught were

appnqprlately equlppeq (e.g. typewrlters in bu81ness-rooms;
laboratory
equipmeht in science areas). Although there is almost cer-
tainly a list of equipment»and'materials needed by teacliers
for particular activities, that which was nOted‘in'goin%
through the buildihg was of good quality and approp;iate.

-Special prosthetic devices\for.indiyfdhal students were
noted frequently; these were/generally related to the medical
aspects of rehabilitation/&hd included a variety of bfaces,
artificial ZXimbs, watieyé; different types of wheelchairs

. . -> .,, -
S e R \
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with varied provision fdr,ﬁropelliﬁg them, as well as pre-

o

'/ seription devices for improving hearing and sight. The physi-

cal and'mgdiéal program\aré nét a part of'this‘vepqrt-(exCept
as they may affect eduqéxidnal provisions) and will not be
discussed further. ~ | '

In the administrafivewareas there wereffilingféabinéts
for peédrds End.provisionS'for maintaining confidentiality of
the récords, | | '
Records: |

| For each person sérgéd at MHS there-fg.é central file.
InQ?ddition, educgtional records are maintained in the adminis-
trative area of the building. Recordé for students at all
levels were studiéd to determine the types'of)fecordé kept,
the degree to ‘which records were curreﬁt, and the types of
édﬁcatidnal services/provided.

bach child's record was kept in a séparate folder,
alphabetized by‘grade levei. Records ‘were in good order, neat,

legible, and in sturdy filing cabinets. . The materials in

_these cumulative record folders varied depending on gr%de'

level and other factors. For all except % tiny minority, the

folléwing were available:

- Face sheet data ‘with identifying and emergenéy infor-
mation; s : .
At least one psychological report;
Standardized achievement -information; - 7

v

"Repgrt,card" and narrative %ggort information to

indicate progress;

o




'CorﬁéSpondehce concebning students. .  \-
For some folders there was additional 1nformatlon. ‘bew
example, some folders contalned notes from parents, repdrts.'
from other schools, and'records of the demerits earned by
the student. | | ;

Materials were st&died to determine the degree to,
which filed information was useful in evéluating the students.
The report cards and other teacher=-provided inférmation gave
some information of the plan of service for the student, but
tﬁere was no actual "programAplan" or "remedial plan," or
long-term plan of action which could be used for action and
against wﬁich progress could be measured."Suchflong-term

plans are not, of course; very common in public schools.yet,

but they might be exceedingly helpful in a highly specialized B

program such as this, partlcularly in view" of the many pro-
blems faced by the studen*s and the fact that some students
will be temporary and thus in need of specific infdpmation

when they transfer back to public schools. Public school per-.

Csonnel uaually are not cognizant of the special problems in-

herént in planning for phyalcally handicapped students and a
plan for -education which 1nc1udgd long-term and short-term

goals*hith speéific agproaches’to'mget those goalé\wéﬁld be
helpful. _—

The records were currekt and carefully reported. For
some of the. report cards (eSpec1ally older jnes), there was
llttle explanation of the meanlng of symbols used and there

were frequent subjective comments w1thout supportlng ev1dence.

In view of the "right-to-know" trend in the country today, it
~ o o : v

»
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would probably be well to consider very carefully just what
types of comments should be recorded and which one would not

"object to having the students themselves read.

The,recordsvindicatedApbvious concern on the bart of

faculty for students and it appears that a number of -the
faculty serves in an informal way as “guidahce“ alds for the
students.

* The fact that records were‘kept in loose form in fold-
ers meant that it was somewhat difficult to use them.. Loose
papers get mixed up with use and then mistakes”are more likely
to occur. Furthermore, one flnds a mlxture ofﬁachlevement |
test forms, Ietters from parents, and other information in mo
organizeéd order. It would be helpful if a simple system.were"
‘agreed upon and at least groups of paées fastened‘together,
preferably chronologically, with‘hewest'data on the front.’

Reports of ancillary and sgégortive'serviees were rare
except for. psychological reportS'on each studeﬁt. The psycho-

loglcal reports con51sted primarily of a dlscu551on ofc the

results of an individually admlnlstered 1nte111gence test and

perhaps one other clinical device (e.g. Bender-Gestalt). In

many cases the full scale had not been administered because of .

" the student 8 phy51cal problem$.‘ Surprlslngly, o?ay .the

°

KA g
Wechsler scales or the Blnet scales\had been used in most cases

and ‘there was no indication that .efforts had been made to

»

gain further data by ‘lise of some of the tests which might be -

helpful for use with a physicaily handicapped person. In the
’i, rare cases where somethtPg other than the WISC or Binet had

» _  been used, the substitute was likely to be a test of very
’ . ’ ' . 8 1 b
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limited usefulness such as the Peahody Piéture Vocabulary.,
Test or the Slosson. Rarely had measures of personality been
attempted; The only interest measures were from teachers
rather than the psychologlst, and there was no indication of

a thorough psychoeducatlonal evaluatlon done by, the psycholo-,

gist. Furthermore, at least in these records, it was not

~ clear that a thdwough on-going program of psychoeducational

‘evaluation was being carried out. Apparently,:the psychologi~
cal services "have been limited for the most pdrt to an-effort
to determiné.the general intellectual level of the student -
#nd apparently for the purpose of establlshlng eligibility for
the program. There were no indications of the work of a -
highly skilled school psychologlst o; educat10na1 psycholo-
gist maklng input into the program

In providing the project staff with access to the
records, the administrative personnel at f%g school showéd
clear ‘awareness of the need to haintain confidentiality of

»

records; They were extremely cooperative w1thout 3eopard1z1ng

confldentlallty{;

~
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Current Students

bchool R_pulatlon - 1973-~7Y4: . .

Lfforts were made to determine the characterlstlcs of
the~population currently being served by the MHS, Bgcause of
recent emphaéis on integrating as m?ny disabled students as
possible into regular classes or special programs in public
schools in the‘bomé éommunity, it .is not surprising that the
197y populatidn”at MHS is different in proportions of severe-
1y handicapped from that in prior years; thus'anaévaluafion‘

of the situation at this time may differrif\jg?iﬁihe children

served probably are those who cannot be readily integfatec
into ordinary schools. Among those would be children with

major mobility problemg, those with severe disability in af

and hand use, and the multiply handicapped. .Data were re ’ )
ported by‘the facﬁlty at MHS, direct observations were made,
and for some students, tesﬁs were used. In order to kegp inter- /

group more concerned-with occupational decisions at tRis time.

Handicapping Conditions:

A list of all current students was marked with a @ ding"
systemfto-indicate the ﬁandiéap in locomotion,- speech prob-
lems, etc. Since the number of stugents in any school varie
during the yéar and since changes ‘of student populatlon affect
the number of students w1th any partlcular condltlon, these.
data should be con51dered\*s\be1ng approx*&gte, smA;ﬂdvarla-

1

tlopswof,pgpcentages 1d be expected from time to time, but'y

v
_ . N
/ . v 4
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these figures probably give a"peasonable estimate of the
population to be expected in the near future. From these data
it appears that a large majority of the students can use the
regular school facilities, although it takes more time for
- many 6f them to mer ébout,than‘wouid be true in ordinary
schools, Listed’below are the perdentages of pupfls using
variods methods of iocomotion; the total is more than 100% be=-
cause some students use. more than one means at different

times. (Percentages rounded off.)

1. Ambulatory without aids ‘ ‘ 17% -
2. Crutches ' | 17%

.. 3. Walker ' B 2%

) u: Wheelchair, self;propelled/electrfc T us%
5. Wheelchair, pushed by others 16%
6. Wheelchair, unspecified = ' 2%
7. Red cart Bf_bédcart 5%

(3

Thus, ft appears tbat abpht 80%‘of the s?udénfs (1 through U4
above)” can move about without another pééSoﬁ's aid, at least
“within the buiiding. About 20% need another person to‘help
them mpve about the building. The degree to which‘one is
mobile has a profound effect on\ggcupatiop and job marketabi-
lity. It seems unlikely'that most students who are in cate-

pories 5 through 7 above will be able to gngaée in work out-
~

~

side the home and it would be extremely difficult for those
whose wheelchairs must be pushed\fz do so. Thus, it would
appearkimpergtive that many of the category 547lstudents learn

about jbb'oppqvtunitieé and skills which could be managed
. o . Lt e & K ]
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112, the first two grades being omitted because many of them

without travel; this generalization, lik} most generaliza-

tions, cannot apply to every student, but for the group (5-7)

“as a whole, it ‘would seem important to plan prograns which

introduce students to vocational activities which require
minimal transportation. ' ‘ ' -

Dual handicaps are not.uncommon in the popul&tion.

About 8% had serlous hearlng problems, a proportion which is
higher than that of the hearlng handlcapped in the general
population of ohlldren of thelr ages. Over 13 per cent had
serious speech problems; this figure is. also well in excess of
that found in the general population. ‘Ability to write with

pen or pencil was estimated for students in grades 3 through

may Le too young to write. There»were about 11 per cent with

no funct10nal wr1t1ng and another 16 per cent whose writing .
was either very slow or not very legible. Thus,,more/than one-

fourth of the group has a serious problem in written communhd -

s

|
\
4 ' . . . |
cation. From these figures, it ‘is obvious that a heavy propor- |
tion of the students is multiply handicapped; in the opinion
of the project staff, most of them could not be given adequate

educational opportunities in a regular public school at this
Va
time w1thout major modifications in the publlp schoo}/program
" ; *Q
and facility.- . .

< o

* * . -

Direct observations of students in grades 9 khrough 12

were made on a check list of 1tems “to determlne the presence

of characterlstlcs which 1nterfere in varylng d greeg W1th -
piw‘
certain occupational act1v1t1es.“’Fon' the u4b6 s dents ob erved,

-

findings were: ' o g -




"Afmyﬂénd Use:

R

. Full use both arms dnd hands - S 47.8%
* Full use one arm and'handv L e 4,3%
Some use, requires help ' © . 32.6%
Gross movements only, | 8.7%
No functional use . : 6.3%;‘
Ambulation:
No difficulty walking , o 4.3%
Limps orfﬁalks unsteadily | ' > 6.5% L
) Walks with‘crutches . 10.9%
| Uses walker - 2:2%
S .ﬁieelchair—éelf/battery pfope%led - 56.6%
) Wheelchair-pushed ' 15.2%
; Not ambdlatory—transported« ) ‘ 4, 3%
- Spasticity: - . :
.. ﬁd obvious evidence of~sp§sticity . 67.4%
. s Mildly spastie¢, but functional . 17.u4%
) Moderately spaz’s‘fic,. serious problems = ' 6.5%
’SeVefely sﬁaséic, gross problémsv e - 8.7%
. . _ - —
! . Commﬁniqation: - (any manper) - q
‘ J Speech-language complexity: ~ - . , .
’ \\\f\\_ Cémﬁﬁnicates'wifh complex concepts . BQ.f% .
Féw simPieTfenténées * ﬁ'v - ~'2.2%
- ~ Few words orfly o o A 4. 3% :
Sﬁeech-articulafion: hﬁ - l!f:. |
‘ VNofobvious problems Nt ' l' ‘QA T u78,3% d -
) : NN . .
e




Sbmeﬁhat diffi;ult to understand

) (substitutions, lisps, omissions) ) ' 13.0%
Hard to understand/unless well o o
‘Known. to: listener ' L - 2.2%. y
i . _ . /
© No effective speech = - °u,3%

'”Compfehengion of  language:

No'problemé apparent ) o .+ 100%

Eating Skills:

A
¢

= .. MNo problems, would not be obvious in .
‘a restaurant , : , 63.0%

4

- Adequate for eating, but obvious’

. difficulties (e.g. cutting meat) ‘ 10.9%
Skillsﬂinadequate;needs much aid 13.0%
~ "~ Must be fed o L. 13.0%

-y

‘Toilet Skills: A :
No problems, indepéndent use of toilet ‘ 63.0%
Dependent on help to some extent- - 37.0%

’

VlSLblllty of Dlsablllgy S o L

No visible problems (not obvious) - 2.,2%
. . ° xh ‘
‘ NA problems visible until movement
attempted S 6.5%

~ L]

Visible - brages, éﬁputatioh, or _
. other immediately apparent index 63.0%

Immediately obvious and attention- .
getting . . 28,3% :

These flgures glve some 1nd1cation of areas in whlch there are
.strengths and areas in Wthh compensatory technques or\equip- .
ment may be needed. The data suggest strongly that a majorify

4

of the students have made great progress toward self-suff1c1ency

and have good potential for careers., A minority, prlmarlly




those with multiple handicaps and/or little use oflafms and

ve
;

speech, may need very careful guidance in order to develop

"careQrﬁplans-anduwork toward them,

Academic Aptitude and Curriculum:

In planning a career, one must give consideration to -
the training neédedvfor sﬁecific occapations.a For some‘types
of jobs it is necessary to obtain on-the=-job instructibn; for
some , one needs to havé technical skill trainingy and for some,

" - one needs a college degree or advanced college work. The de~
gree to whlch a glven 1nd1v1dua1 is able to master the traln-
ing at these various levels is an.1mportant‘con51deratlon in
planning vocations. T \

| Data from a largé-number of sfudieslstrongiﬁ suppbft9
the opinion that measured intelligence is fairly highly re-

o

lated to ablllty to master the traditional high school curri-

‘ culum and the college currlculum, as well as advanced graduate
work and’'move into careers which require such training (e.g.
. Thorndike and Hagen, 1959). &

In Brder to obtain a general picture of the presen%
high school students at’MHS'ang make an estimate ‘'of the acade-
mic aé&ifude‘of these students, two resduraes were used,
Fifbt, the cumulative folder of each student was studied to

‘learn whaf.progress had been made in the past. 'Tﬂa atandard-
ized achievement tests for past years were availabie, but
these could not be of great helprbecause.many of the éests had
been giwen with time limits omitxea becausg of s@udent handi-

caps. in writing.. Such testing can be of comsiderable help in

- -
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\‘v .plannlng for 1nd1v1dua1 students, but the results of the tegts

i

S cannot be used to make predlctlons about the future because

norms for the tegtvgpem}nyalldated for populations on-whom:

- Wene

gained from the'achievement tests. . ' ' , . }

In almost every folder was at least one protocol or - e

oo

psychologist's report concepning an inqividually.administered

' intelligence test and these were studied. The commonly‘used

e

tests were the Wechsker Intelligence Scale for Chlldren and
the Stanford Binet Intelllgence .Scale. For a few children,

' there were short form or brlef 1nte111gence ‘scale protoco%s,
but since these were vatests'whlch have‘llmlted predlctlve
ve}idity,tthe-results of.the WISC and Binet were used in most
cases. Fof‘some studepts, only the verbal-scale of the WISC N

 was evailable because the,student's;physical disability pre-‘
cluded giving the Perfermance Scale; however, the psychOIOgists

I

S : had generally attempted to give all sub-tests_possible and had

o \ ‘pro=rated to compensate for thosesuthests which could not be
. ‘ ’

/"given. In general, the'testing had been done within the past
‘few years but about 15% of them wereiquite old (e.g. 1965).

Since it:has_been~shoﬁn that important changes .in intelligence
N .~ - . i £=3

scores'are more likely to occur in the earlier years and that
for the general populatlon, the scores obtalned in the early

teens ane reasonably good predlctors of later intelligence

-

(Cronbach 1963), the ‘scores available in the folders are probT‘

-

. . ably falfly close to what would be obtalned/wlth re-tests.

There is additional conflrmatory evidence in the genepal o g

‘. ¥




L.
stability of test scores for given individuals-who had been

tested more than once, with the’ change seldom being more than .

a few points different on re-test}\JTherefore, it can be . i

assuned_that. the

useful data for making estiméteé of academic ability(j
Another resouﬁce’fof'predicting academicwéchieyement T

was one of the sué-tests of the-dr.-éf: High School Persona- ///):

lity Questipnnaire, which was édministered ég a part of.this.

study. This sub-test is deéigned to measure the source trait .

‘which Cattell €¢1969) refers to as "Crystallized power measure,"

Factor .B of the lSPQ. attell reports,
...the pr1nc1pal bject in measuring Factor B
is not to ‘add persohality information in the narrower
sense, but to complete the measurement of factors
important in most school and clinic predictions by
adding a good, brief general ability measure...the
‘main dimensioh of abl§ltles, that of general mental :
capacity (Spearman's 'g'), is always important, so
ere 1t is given its proper role alongside the per-
sonality dimensions of about equal predictive
" value,..The B Factor measure is, therefore, in intel-
ligence test térms, a power, not a speed measure.
All this may be summarized by saying that it measures
Zcryst?lllzed' rather than 'fluid’ general ability."
pP. 28 ’

Data for each tudentQWere comparéd, the WISC and the e
Factor B results weighled together and agaiqst.évidenCe‘pf aca-

demic achievement fromf other tests. In genefal, there was a

high degree of consistency; where results' differed for a given

individual,‘the differences,weré generally relatively small.

Therefore, it isbe#iebedthat the statements to be made about

the academic achle#em nt aptltude of the hlgh school studentu

at MHb are generalfy eli‘able. However, it should be



“work hablts are also 1mportant and,sé a turent with hlgh apti-

SE4] B A A 2 e T ey

tests alone. T 14(

Imgression: Specific data on test reéults will not be re-

ported here because the data were brought together for indivi- -
dual students and a clld}cal judgment made on the basis of all
the information avallable -on academlc aptltude. On the basis

of the decisions madefln,these evaluations, the fdllowing

v

picture emerged: K
- Per Cent of Current

'Cla851f1catlon A551gned : ngh School Students

Four Year Coliege level 22.7%

Techn1ca1 thool, or : :
skilled occupation level. / C 68.2%

Semi-skilled or some skilled - v
occupathns level ’ 4,5%
On the basis of these estlrates, it would appear that
tﬁere may have been some changes in the general population at '
the MHS in the past few years. This may be a reflection of
some 1ncrease in serv1ng handicapped persons in regular publlc
achdols. It may also reflect some increase in more seriously
handicapped children. It may also be‘related to some changes ‘
in policy at the school. Whatever’the factors involved, it |
'Ijappears that a fairly large proportion (about 65%) of fhe stu-
- dants aré of "average" intellegtual ability (i.e. IQ range | ‘

. 90-110) and about 15% appear to be low average or somewhat

91
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slow in ability. ;Since:thé "prule-of=thumb" figure for four~
year collegé work is at about 110' IQ, it would appear that.

o __college wor umay“not—be;theAbeBtaehoiéé;for-mqnylsﬁuden@s;

T Ty oS e VAt TonT T8 GUPPOTted by The iSAT S00Pes of The GEniorE,

with the numbefs running just under 300 on a scqle of 200 to
800 with a 500 mean for the high school studéﬂigwacréss the
country:who take the.test&\ASince only about one-third of U;é;é?
- students eligibié (presumably those who pian to attend college)
; take the SAT (or College Boards), the sco?és are not esﬁecially
low as compared w1th all hlgh school students, but only as
'compared with college bound ones. A
The Factor B results from the HSPQ are reported as
'h:ten" scores, a scale in which scores can range from 1 'through
10, ‘with 5.5 being the mean. About 40% of the students taking |
the 1ISPQ obtained "average" stens of u fo 6, about 12% wére at
7 or above, and the Trest were below 3. These dgta seem slight— .
ly lower than the ones reported from the individual intelli-
" genc; tests, but this may be, in part due to the brevity of the
Factor B.measure and the fact that as a group test it may
" have been more éffecfed by extraneous factﬁ%s-d&ring tésting;f
The results é&e generally ir theusame direction as those re-
' ‘ ported above. ° R ' o

Taken together, these data tend to suggest that the in-

.+ creased emphasis at MHS in ‘the past few"years on éxpanding
the curriculum offerings is highly appropriate (i.e the new
" courses which emphasize pragmatic acfiJﬁxies ajld are technical-

occupafion—related).
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Reading and Arithmetic:

v

Many vocations_and avocations require advanced know-

»

ledge of readihg,and arithmetic. Others require.only minimal
I ing ‘~arithmetic~3kiiisv—%hr*ﬁur%htkbeéfﬁt
today, there’is a surprising'number of illitefate;perpong;
many of these are in the elderly population; but itrﬁs not-
ﬁncbmmon.to find'high school students with serious\;gadihg -
problems, as well as‘very limited math skills. In order to
e%timate the current reading and arithmetic skills of the MHS
vhigh school students, the Wide Range Achievement Test Reading
and Arithmetic sub-tests were individually administefgd.' The
Widg Rgnge‘was selectéd becausefit is a power test andsdoes
not penalize tﬁe.student on speed, It is, however, intended
to cover a broad range (kindergarténfand ﬁp) and thus is |
limited in tﬁe numbers of items'at any givenvlevel. 'Néverthe-
less, it has a high positive coffelation with other standard-
ized achievement tests (which are timed) and thus does pro-
vid; useful information. P ' ' ,
After scoring'and obtaining grade equivalenté for eaéh“
student, data were analyzed by classbs. Reported below by
grades, the findings will be combined to indicate areas of
apparent needed services. |
.Reading' (Word recognition, oral responses, not timed)
;J For the ninth grade,‘th range of reading was from
3 7 (third grade, seventh month) through: 13-5 (college fresh-

man)..  There were about 27% of the group readlng at or above

prade level (set at 8-9 to take into account test variability).
P v
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Twq ninth graders would be considered to be illiterate on the

basis of this test.

For the tenth grade;-the range was -from-- 7-5 thpougHMMﬁueﬁ»~$

réTwwixhrszlepead;ng—at—oruabove~expecxed~gradeeleuel. . MNone . |
" were considered to be illiterate. ’
For the eleventh grade level,—theiranée was from 6=5. .. - -
through'13;2, With no illiterates. About 56% were at or above
expected grade leveli 7 | |
@ " For fhe twelfth grade,'the ngnge was 4-2 thrOugﬁ 13-8,
-with one student scoring at the illitefacy,level.‘ One half
the proup scored at or above expected grade 'level.

. It becomes obvious quickly that there is greaﬁ overlag
in the reading levels of the different grédeé, whiéh<is'typie’
cal fbr_high sehools,’gt.least as mehsuredﬂLy éhis‘test,
throughout the country.f It is alsg,ehvieus that a fairly sub-
stantial prdpoftion (about 51%) of these students did not
score at the level expectea fonjfheir current grade plaocement;
sinée almost all ane older'than expected for grade because
they have missed school time in the past, itanpéaré that_the
.reading vels‘ma “be soméwhat helow the expected and that some

vofkthe materials,in-éie high schooi texts may be quite diffi-'
culx,fob'some students. - | .

r

, .There were three students whose reading scores sug-

'bebted funct10na1 illiteracy and another eight who did nqt

score as high as the_beglnnlng seventh grade level. If these
findings are supported by moresintensive studies,.then there
appears to be a need for a formal reading instruction program

!
2
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N -
in addltlon to the‘%égular currlculum- a remedlal reading 1n—

’

structor with trainlng for hlgh school lével, work may be in-

[ ot e e e e i+ e s g i e o i v o e et e e e e e et < e e e+ o —
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The drithmetic test of the Wide Range Achievement Test
1s self- admlnlstered except~for the very ‘lowest levels, whlch

none of these students needed. It is not timed. It is essen-

. g ’ \\, .
tially a test of arithmetic comggtation rather than reasoning..

For the 1nd1v1dual grades o;\the arithmetic test, the

© /

picture was very 81m11ar to that for readlng. The results

are presenéid for the total group of high séhgeh students.

The range of scores was from 2-7 (second gréde, seventh

month) through 13-8 (college freshman). The wide range for a

hlbh school group is not unusual but s suggest that

some students are in need of remedlal math.
portion of students scored at or above the evel expected for .
grade placement. . Actually, the mean arlthmetlc grade score

for the gro&p.was seventh grade, ninth month and only about 77%
of the group were suffigiently’skilled (as measured by this
test) to‘be considered capable of independent living skills

in arithmetic. It'is estimated that in order to cope with .
everyday U.S. life }n a "normal" manner’ one needs to.be able'
to handle at least the.beginning sixth grade level. This -
would mean the ability to add, subtract, multiply and divide
3-dig£t numbers, figure percentages and proportions, handle
fractionS‘(incldaing simple operations on them) and understand

ordinary measurements.

9% .
1()3' ' :

very émall'png-'




With the emphasis on’the "new math" in the U.S., there.

has been a décrease in the kinds of problems presented in this

test.s. Thus, students across the country are getting lower

;%r%ﬁff;x;x;paggopeé,pn;s;andandizeditestgr;hgn,thgiripldgr;s}p}inggfggtzgg%%%%f

-

'_years past. The findings of lower than expected math scores ag//
v.. .7 MHS are not upique, but reflect the national picture. .Neverthe-

less, students do need to be able to handle the' kinds of pbob-

. lems presented on this test and whether they wére,taught by "new"

or "old" techniques, the skills are heeded for coping with the

‘ commnunity life. Therefore, it seems likely that some remedial ,“
: Ny ‘ ' , -
math programs might be worth considering. Use of the inexpen- \!

3 sive calculators now available might be worth considering also.
TS summarize, the picture is one of wide variation,
3: with students having widely divergent skills being.in'the'same
. %; "orade level." Tﬁis means careful scheduling and a lot of-in-
_\Kdividualization in instruction. Some in¢ividualizati6n can be
‘faciligaéed b;-use 6f pre-programnmed ma%erialsw but the teacher
still has to determine what is'needed and how it is to be
taught. Fér'a small proportion of these sfﬁdénts,yfhg problems
are sufficiently severe to suggest that a special remedial in-
structor for reading and for math may be needed. In addition,'

a program of "reading improvement" and one of "arithmetic re-

view and_improvement”~hight be considered for a fairly large
number 6f thé stﬁdepts. It seems particularly importaﬁt to
help these Sthdenté'gain the maximal amount from their school
progfaﬁ because of tﬁe great diffic¢ulty in finding jobs and
because to master these skills can bring personal satisfaction

to the students.,
“ 96 ' . .
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Personalitz Traits:

o ..
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As a part of the evaluation of the high school stu-
’denfs, use was made of a éelfeadministeréq paper-and-ﬁeﬁcil‘
measure of ;ertain traits relatéd to vécational_success,
The Jr.-Sr. High School Personality Questiohnaire'(HSPQ) was
selected for this purpose for thg‘following reasons: : \
ml;rrIf is intended for the general-populgtion‘father -
. than for a psychiatric population, and thus pro-
vides comparisons with other high school popula-
tiohs; |

2. It is an empifically Jerived instpument based on

extensive factor, analysis and normatiVe'data;
~ 3., It has been extensively used and studied, with re-.

search studies available for improving*interpre-

. . .
[ < . ) L
. .- /

"~ tation; ' . et
L S 1 provi&es maximal informatioh within minimal time,
 thu§,giving maximum information in the shortest

‘ " time {bout a relé%fVely large number of pgrsonality
.dimensiéns; - gh
l o 5. It includ;s the major dime;siqns-of personality T :

_which have beéh demonstrated byiéther studies, :

-~ thus providlng obgectmvely deteﬁmlned source ‘
" traits which appear to be potentlally useful for

~ educational counsellng and clinical evaluation.

O e T '
a" ) R | o 10') | B




- — The HSPQ is desmgned to meaaure a set of 14 factorlally

1ndependant dimensions of personallty, which Cattell (1969)
; A A ] ,1 tterg————

S - g o

" oL

i “Eand*B§ speclf*“fermqa gome of“fhem'66iﬁ“a fb?“thé“purpose{%A*f“f*ff
he provmdgs additional terms®which are somewhat less precmsg;
but are more meaningful to the average reader. The initials'
and the lay term for each trait will be used in this reéport
to facilitategquick understanding, but it should be remem-
bered that these desepiptivekterms are used as technical
terms and are subject to misﬁndérSténding-if interpretéd.with B
complete literalness. Thus, the : Sommon popular terms used
shouldjﬁe considered as synonyms, but not exact-ones, for éﬁe
more technical terms used by.Cattellt

Séores on the HSPQ Are reported as "sten" scores,

" ——" meaning that they range from 1 through 10, with*ﬁ mean of 5.5.
Ordinapily, one would expect about 10 to 15%, of the general
pépulation to obtain scores of 1, 2 or 3. Anofher,lo to 15%
would be expected to score:8, 9_or,16. The remaining 70 to
80% would obtain scores of 4, 5, 6 or 7. Results of the ‘

N L group of students takiﬁg the HSPQ (N was 36) are éhowﬂ by per-
centages of students who scored at the low (1, 2 or 3), the
middle (4, 5, 6 or 7) and the high (8, 9 or 10) levels. ‘Note
well that a high score is not necessarily ﬁgood" and a low
score is not necessarily "bad," ahd vice versa.' Neither is
it necessérily "good" to score at the middle of the range.
These -sten scores simﬁly tell hoﬁ a student'stands as com-

pared with others his agevoh»personality dimensiqons which are
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found in the general normal population. Proportions are
‘shown in Table 8.

R I * ¢ thewtableymshoptmtevmswave-used to lndmcate what

e each factor seems-to measure. —Below are- presented.some exe.

pansion of the meaning of each term. .

Factor A. Reserved vs. Warmhearted: Factor A at either pole
is entirely normal. Low A is a85001ated with persons who are
described as having a rather dry,.flat manner, whereas the

high A individual is likely to be warm-hearted, sociable and
perhaps sentimental. The most consistent features of éhe high °
. A persons are a permeation of thinking by affect (feeling), |

a warm, easy-going relaxation, accessible emotiéns; and high
intevest-in people. The high A persons express marked pre-
ference for occupations dealing with peOple, enjoy_sociai
recognltlon, are more tolerant of’ "dlfflcult" people, and are

—

generally more willing to "go along" with expedlency, whereas'

the low A person is more uncompromlslng and earnest, prefers
thlngs br words to peOple, likes working alone, favors a
1

thinking quality in companlonshlp, and tends to be introspec~-.

tive.

' Factor B, Lower Crystallized Intelligence vs. Higher Crys-

tallized Intelligence: Persons with higher B tend to be more

persistent, show greater school interest, and seem to have
higher morale than lower B individuals. This factor is a
rough screening measure of géneralAmenfal-capacity‘and scores
on the test correlate ih the neighborhood of .70 with tradi-

tional measures of intelligence.
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Factor C. Emotional Instability vs. HigHer Ego Strength: Ego

strength is cdmmonly regarded as an expfession of the level

L — of natural. dynamlc 1ntegvat10n, emotional control and stabi-

liyy,faﬂtﬁn»c appeﬁg\_50-be the-cove of what is usually . -~ - -

een as a capacity for frustration tolerance. The low C in-
ividual tends_io be easily annoyed by people and events, is
less satisfied with school and family than the high C person,

and may have difficudty in keeping quiet and restraining him-
self, may be dlscouraged by hlB d;fflculty 1n meetlng good ‘
AN k o

-standards’ of behaV1or.'

Vot P

Factoy D. Undemonstrative V8. Excitability:, This factor seems

to me;Qpre the more immediate "temperamental“ quallty of ex-
)

eitabl;lty, a tendency toward mlnd-wander;ng_dlstractibility,

a quality of in;eeurify, and an irrepressible, posifive; aeser-"

tive emphaszs in its emotlonallty (e. g., 1rrepresslbﬁp'1mpu1- _
-vszveneas). The hlgh D person tends to be a restless sleeper,

* easily dlstracted from work by noise or 1ntr1n81c difflcultles, ,
is hurt anﬁ ahgry if not given 1mportant p081t10n8. Though
11keab1e and affectionate in quieter moods, the high D scoring
persoh may be regarded as a éonsidenable nuisance in restric=-
tive situafions. o |

'Factor E. 'Submissiveness'vs..Dominance- This factor Beems

to be dlfferent in males and females, with ﬁemales who doml-
' nate tending to be assoclated with soclally pbised, high
attentlon-gettlng,‘perhaps hypochondriacal behaviors. Very

high E scores are associated with tendency toward disobe-

dience, headstrong self-will, independence; and creativity of

Sy -

A
Q. . 108




'mlnd. ‘More dlrect express%ons of F may be “subllmated“ and

e S

controlled,and 50 the degree to wh1ch hlgh E 1s unde51rable@f

is related to other personallty factors. ‘At the college

'level high E is aSSoc1atEd w1th success, - Both=extremes of

- o

l\

hthe dlmenslon pose problems for adjustment 1n soclety, the

central p051tlons on the scale belng assoclated w1th better
.‘ ) oo "5 r

,‘adjustment. R T o

P l
%

FactoryF. Sober VS, Enthusiastic“. Theqperson low dn Factor
_ F tends to be 51lent and 1ntrospect1ve, loaded w1th cares,
concerned and reflectlve, 1ncommun1cat1ve, slow and cautlous.
The higher F 1nd1v1dual tends to be talkatlve, cheerful .«
.happy go-lucky, frank. expresslve, reflectlve ‘of the group,
qulck and alert.“ Thus, thlS factor is 51m11ar to the Intro—‘j
verslon-Extrover81on dlmen51on in other personallty ‘measures.
_Whlle the low F chlldren are‘not outstandlngly popular w1th
the1r peers and do not usually succeed 1n elected leadershlp
or personalv"contact" York, their serlousness about any job
’Atends to promote_occupational'steadinesshandgadjustment
SChOoL‘learning. L | . " |

Factor G. 'Low*Superego strength vs. Superego strength:.

.d»factor appears to be assoclated with per51stence, drive
domlnatlon‘by a sense of dutyd The 1low G- 1nd1v1dual appears
flckle, frlvolous, self—lndulgent, slack 1ndolent, undepend—
able and may disregard obllgatlons toward others. The high
G- person is- llkely to be perseverlng, determlned, resPon51ble,

'emotlonally dlsc1p11ned con51stently ordered, conscientious,

' domlnated by a sense of duty, and concerned about moral

A

i01* .

o o e
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standards and.rnles.ﬂ High G dcores correlate W1th good aca- ’
- o
' demlc achlevement, 1nterest in school 7d,peers, popularity

A/WIIh peers, and. election to. leadership W

4

Factor H.r Shgﬁvs. Adventurous* Low H scorers tend to be shy

and withdrawn, retiring w1th the oppo Ite sex,-emotionally‘
(-cautious, apt to become embittered, e stralned, rwie-bound,
'iirastricted -in 1nterests,'careful, con 1derate,«quick to see
':‘dangers. ngh H persons tend to be dventurous and llke |
,lmeatlng people, act1ve, OVertly 1nte,ested in the opposlte
'_ sex, responsive and genial fr1endl ’ 1mpuls1ve, to have "_,
emotional and artist1c Interests, and to be carefree with
low abllity to note danger s1gnals. The low H 1nd1v1&ual
"disllkes occupatzons with personal contact, prefers a few
close friends to crowds, avoids open competition, is easily
resentful, but may be highly sensitive to the feeImngs-ofﬂ
others. ’The'high H persons terd to be.free to participate,.
lmay become long-winded speakers, and seem less: taskvoriented
- R v - -

" in group situations.
e _ J

Factor 'I. Tough vs. tender m1nded:~ The low I person tends

- to be unsentlmental, self-rellant, poss1b1y cynical, un-
~affected by "fads," and acts on practical and logical evidence,
keeping to the point, and does not dwell on physical disabi-
lities;A‘The high I person tends to be'more fidgety and ex-
pects affection and attention may cllng ‘and seem 1nsecure, J,‘"

iseeklng ‘sympathy and, help, may be art1st1cally fastidious and “

may act on sansitive.intuition, High I persons are described"‘
| LA

|
theatrical, imag;native in inner life and conversation, and L ‘
|
|



p W
. ¥
B

as qusy, siow1ng*up groups in arr1v1ng ét de0131ons, and

making somewhat self-lndulgent remarka Low I persons, at
’  the opposmte pole, seem more tough, mascullne, mature in

actlons, aﬂd "no-npnsense" in temperam?nt. Occupatlonally,

I
some of the lower I ?ersons tend towara jobs such as mana-

J\

gerlal positions, phy31cal scmences\ electrlclans, mechanlcs,

<accountants, and other jobs requlrlng the facing of 1ntract—

- 1.1»

e able realltles. The.hlgh I persons areﬁpore 11ke1y to go
into such jobs as artist, psychlatrlc tqchnlclan, and home
- ' management (women).

e

. 7 P o
Factor J. Zestful vs. Circumspeet: Low J persons like to
. . . . i

work with groups, liké-attention,-are vigorous in activity,

tend to accept commonly accepted standards., High J indivi-

duals tend to act more individualistically, are more guarded
. . ) b .

and tend to evaluate coldly. As might be expected, law J

persons are more popular with others than high J ones.

Factoruo., Self~assured VS, Apprehen31ve: Low O persons tend
to be self-confident and cheerful; placid and 1mpen;tent,
look for expedient solutions, may be even rudely vigorous,
are not llkely to show fears, and tend to 31mp1e actions.

High O persons are more anxious and worrying, may be more de-

be lonely and brooding. The high O person is more likely to
- become overfatigued by the demands of daily.livingfand get .

downhearted and feel guilty. The higher 0 persons are less
e

likely to be able to $olerate stress of daily- 11fe and work
p

easily than the lower O persons.

o 111 “

and concerned with the self, may be fastidiously obstructive,

pressive and moody, sh0w a strong sense of obligatlon, and may

. 103 ] 8
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: careless of soclal rules. ngh Q3 persons are more exactfng~,f

of will. power, soc1ally preclse, compulslve, and tend to .?-/'

. dual.

Factor'Qz. Soczally Group Dependeﬁ{/vs. Self-Suffmclent-

The low Q2 person tends to be a “Jolner“ and a good follower,

vwhereas the higher one is more self-sufflclent and resource=.

1
t

’

ful.

o

o 4

Low scorers on thls]

"Factor Q3. Uncontrolled vs. Controlled:_

‘factor tend to follow their awn urges, be- somewhat lax and

follow their own self-lmage. Self-concept is assoc1ated with .

this. factor and it seems related to the conoept of "Iocus of

control." 3 . o e

Pactor Q4. Relaxed Vs. Tensge:

The low Qu person tends to be

relaxed, tranqull, unfrustrated and composeds The hlgher Q4

-person is more tense, frustrated dr1v1ng of hlmself, tends

.

\to become overwrought and fretful under pressure.

In general, these factors should be viewed as 1ndepen-

dent of each‘other.

Thus, high or low s ores on one factor

.may be’ likely to result in varied behaviors," dependlng on

the degree to which other factors are resent‘1n that 1nd1v1-

N




. TABLE°af’

4

Sten Scores of Students at MHS on the ngh School Personallty
Questlonnalre Reported in Percentages Who Scored High, Mlddle, . :Jﬁ

Low (Note* In the general population, abqut 10 to 15% would
' score at each extreme (1, 2" 6r 3 Low and 8, 9 or 10 high) and

”h\

. about 70 .to 80% would score 45 5, 6 or 7). .

- LowW . )
’A; Reserved, detached,

critical, aloof
Stlff

13.9%

B. Lower crystalllzed
' 1nte111gence i

_u1.7%

- C. Affected by feellngs,
‘ ea311y upset, emno=-
tionally less stable,
changeable,. of lower
ego strength

e ©

8.u4%

D. Undemonstratlve, de~
‘liberate, inactive,
phlegmatic, stodgy

11.1%

/

. HIGH

 MIDDLE
- B .
A * ~ Warm-hearted, outgoing,
; - easygoin artici-
— ygoing, ,.‘P o
83.3% 2.8%
L  Higher crysta1112ed in-
E " telligence ,
52.7% 5.5%
Emotionally stable, ma-
ture, faces reality,
_ calm, of higher ‘ego .
- strength
| 27.8%

Excitable, mpatlent ’
demandlng, overactive,
unrestralned ’ o

75.0% \| 13.9%

105 e
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Obedlent, mmld,v'
. easily led, accom- . .
.- modating, aubmia- T
"¢ give o : :

_ Sober, taclturn, /
-serious - /

1llu810ns

LW - ¢ MIDDLE

13.9% S . 63.4%

I
/
!

16.6% ' 75.0%

Dlsregards rules,
expedient, has

weaker egovstrgngth

8.3% /A T A Y

Shy, tlmld t reat-
sen81t1ve ‘ '

22.2% .“'- .- . 69."’%

Tough-mlnded " rejects

ﬁﬁ
|

22,2% R 69.4%
. .

Zestful, llkes group

action’

16.7% 77.8%

HIGH
N -

Assertlve, competltlve,
aggressive, stubborn,‘

'domlnant

'21.2%.;

Enthu81ast1c, heedless,

‘happy-go-lucky

.8.53‘

Consc1ent10us, persig-

tent, moralistic,
stald, ‘has stronger
superego strength

©13.9%

Adventurous, "thick=

-...skinned," soclally

bold
8.3%

Tender-mlnded, sen81-
tive, clinging, over-
protected .

14

' Circumspect, indivi-

dualism, reflectlve,
internally restrained

, LA
T 5.6%




".0;

Q2.

\\\ Q3.

Qu.

Self-assured, placid;
secure, complacent,
untroubled :

'1

16,1%

Socially group-
dependent, a "joiner"
‘and sound follower

8.3%

Uncontrolled, lax,
follows own urges,
_careless of soclalp
"pules, has low 1n-
tegration

'13.9%

-Relaked, tranquil,

torpid, unfrustrated,
composed

25.0%

)

MIDDLE

 75.0%

e
pos

69.u4%

66.7%

66.7%

.

Q'HI,G;H ';i

4

Apprehen51ve, self-
reproachlng, 1nsecupe,

vworrylng, guilt prone

8.3%

Self-sufficient, pre-
fers own declslons,
resourceful

22,2%

Controlled, SOClally )
precise, self disci-
pllned, compulsmve,
has high self-concept

control

.

13.9%

Tense, driven, over-
_ wrought, frustrated,

fretful
A
: 8.3%




. 72.2 in the 1-5 range. On Factor H (Shy V8. Adventurous)

< -

©

In addition to the breakdown ‘given i@;the table, éifeﬁ;,~ +

‘more findingafare of interest. Peﬁ‘example;.on'Faetor~p/(Un- .:

demonstrative vs.'EXQitable) the group as a ﬁhole*tendedftbb

score on the low side, w1th almost 31% scorlng 1-4 and Gl l

scorlng~l-5., On Factor F (Sober vs. Enthuszastlc), there were

there were 66.7 in the 1l-5 range. “on Factor Qu (Relaxed V8.
Tranqupl) tnere were 63.9 in the 1-5 range and 80.3 in I-6."
On Factor C (Affected by Feelings vs. Emotlonally Stable)

there were 72% in the range 6-10. In each,of:the cases, ofte |

- would expect 50% between 1 and § or between 6. and lq,;sq."

these suggest trends in the group.
. The greuﬁ of MHS students was not.laﬁgeiandﬁsb minor"
differences in‘”obtained vs. expected” pereentageafWOuld”be

expected.. In general, the table strongly euggests Ehat this

«grdup of high, school students is not very different from high

‘school studenfs in other places. Certain trends do appear,

howeQer. As a group, these students tend to be slightly more

likely to obtain the more extreme scores than would have been

~expected in a "typical" high school group. As COmpared with

"expected proportions," these students seem a little less

easy=-going, less changeable, %erhaps more assertive, possibly

‘less ha y=go-lucky and less likely to disregard rules, more

shy and sensitive, and more likely to be rejecting of illu~

. LA . ) :
sions, somewhat less apprehensive and grouﬁ'dependent,’and: \
less tense. On ‘a common sense basis, these dlfferences

appear to be understandable.

108
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InqiviQuals in the group dlffer, as mlght be expected.

However, 1f one were to try to. glve a general descrlptlon of -
the group g___group, it might ‘be seen as belng eomewhat shy, -
.sober, gsomewhat undemonstratlve, emotlonally stable, ‘and
generally quiet. It is obviously not a grdup ‘of salesmen or '
radio disc jockeys. One would expect that for most of them,

some relatively quiet occupation would be in line with ‘the

personality picture.




-

‘(e.g. TV teaching):

-

. School- Programs Offered

School Prqgrams and Curriculum:

The elementary and Junior high school programs are very
similar in most ways to traditional public school. programs.
They have, however, speCial arrangements and . equipment, aB de-
scribed elsewhere. Approaches to teaching basic academic
skills are modified when required by the student's disability

At the high school level, the list of codrses for' the
197l-72 school year appeared to be a fairly standard general

n

high school curriculum with college-bound student prOVisions.

]

Listed are: Business curriculum, with typing, shorthand .
/

business law, bookkeeping, and accounting, economics, and .

world gebgraphy. The mathematics offerings include general

' mathematics, algebra’ and advanced algebra, college mathema-'

L

tics, geometry. Biology, advanced biology, physics and chemis-
try are available. Languages include four years.of Frénch;

three of Spanish, two of Latin. History offerings are demo-

cracy, civics, U.S. and world history. ‘The home economics de~

partment offers foods, clothing, homemaking, as well as "home
economics for boys." 1In addition, there is a four year program

in English and a course in creative writing. Music, arts and

crafts, choir and private instruction in instrumental music are

also on the 1971-72 list. Planned for 1974-75 are a number
of additions; many of themsin science areas: Genetics, SOClal

biology, animal kingdom, nutritmbn, anatomy and physiology,

and a combination physical science and chemistry course, Also

110
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ludlng bpportunlty

&

"planned are expanslons in the f1ne arts, 1nc

'for experlence 1n graphlcs and arts. Dlstrlbutlve education-

Athrough a store, folk band, musical drama,. composers are

courses, expanded home—

[

‘planned. In addition, famlly relatlons

economlcs, polltlcal sclence, and law are planned. ‘Eléctro-

nics is avallable through the Blue Hllls Reglonal Vocatlonal

Technlcal ngh School but transportatlon is somethlng of a i

problem. SR ﬂ o o o

An ana1y51s of the offerlngs bf the 1971-72 currlculum

nal general hlgh school

*

1nd1cates that it is a- falrly tradltlo

currlculum with empha51s on preparatlon for college.. In addl-‘“

tion, it shows “the tradltlonal hofle economlcs-bus;ness education

program, wh1ch in most schools has usually been a1med at female

1

students, w1th _some of the tradltlonal fine arts additions,

. and mechan1cal drawing (usually for males 'in most schools).

Study of thq proposals for 1914-75 shows a movement

i and expan51on of the traditional pro-

.-

toward "modernlzatlon

.

gram. The proposed ‘courses in law,,grap

ﬁfol&,band,-and polltlcal science are ev1dences of thoughtful

h1cs, social blology,

]up-datlng. Although not: shown specxflcally 1n the materlals
available,_lt seems highly llkely that the cdurses listed 1n s
the - tradltlonal curr1cu1um have also . been mod1f1ed and: up-.xk

‘dated. .For example, the old curriculum shows tedching. of

the Engllsh sequence, ,but

4

ahakespeare at each grade level 1n

“1t seems llkely that ‘there has ‘been ‘some mod1f1catlon to- reaz

cognlze current trends.
" This llst of offerings 1s a large one for ‘the small

: ‘“r :
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number of students at the hiéﬁ school level. It would seem

likely that ééme.classes are not very large, permitting indi-

)
-

—widualiaation 6f’ihstructi0n.' Also, certain courses are

‘Voffered for one semester énly, or for "certain days rathgr than
full. time. - | | | -

- . The pzégram does not show emphasis on careers and voca-

tiohs, although it ié apparent that the business eaucation’ /

program is designed for vocational educational purposeé and

the home economics séems designed to maximize effective

community~-home living. gvén 50, the program is 1argé1y&what

was once called "college-bound curri.ulum." In very fécent

years,_there has been a reconsideration in many school systems

of the traditional cUrribuium. Thié may reflect in part the

rgcégnition that alfhough college is a goal for mény, it is

not really a necessity for at least 80% Sf the jobs available.

The ﬁcollegeibound"_curriculum and thé liberal arts college

degree is beginningﬂto be seen as a means toward providing

better citizenship skills aﬁd a richer life rather than as an

occupational necessity for many jobs. There is little criti-

‘cism of the advantages of‘a traditionai or classical education

' _
for enhancing life. There arc sharp critic%gms of it as

necessary for mpst jobs. One of the keenest criticisms is

found in Hoyt, Evans, Mackin & Mangum (1972):

"At the heart of the problem is the false societal
attitudé that worships a college degree as the best
and surest route to occupational success., This atti-
tude is as dangerous as it is false. When less than
17 per cent of the population can attain what close
to 100 per cent of the population have been led to
believe is desirable, it is inevitable that the ma-
jority must be satisfied with theirp lot. A viable

112
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democracy cannot afford to view 83 per cent of its

- I

‘>

population as "second class" citizens...

. "At a deeper level, this attitude has resulted |,
from the erroneous application of ;a generally sound
educational principle; namely, thAt more education
can lead one to be better prepared for work. The
principle is sound only if one recognizes that the
optimal amount of education required as preparation
for work will vary widely from occupation.to occupa-
tion, and from.person to person within an occupation.
Furthermbre, the worth of an ogcupation, and hence

its workers, is more properly judged by its societal .-
contributions than by the amount of formal education

required for entry into that occupation...Education .
has other values and contributions than career pre-
paration and they should not be denied any who want
them. But the objectives should be clearly differen-
%iated)with no overpromise or false expectations.”

P 29 . L , ’ '
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¥ .., . ' SURVEY OF GRADUATES

.

- Rationale: |
. One of the poténtially most helpful énd usuaily most
neglected resources for detérmining thg“efféctivgqess of any
program;is the group of consumers who have éreuiqusly been in-
" the. program. In conéidéring:whéfher a survey of. graduates of
the‘MHS.program_wqgld'be helpful:foﬁ this anaiysiéfénd_evaluaé

a L

tion, several factors were taken into consideration: .

I;l In;gfviews were. conducted invafstudy dqne'by the
fAlumﬁi Assgéiations of the Mégsécﬁuéetfs HospitaIISchool7aﬁQ'i
the Indu;ffial School for C;ippléd;Chiidren ahd reporfed in
,Septémber 1973.' That study iﬁc1udéd‘22 graduates of MHS and
was conhucted by graauate students using interviews under the
supervision of Dr. John Chaves, President of the ICC'Aiumni :
Association. .

2. The expense of conducting well consfrncted»iqfer-
vigwsuwith pést gradqatéé would be extremely high and would
reqﬁife a minimum of six months. Furthermore, gfaduates
“approached again ﬁithin one. year of prior interviews mféht
‘reasonably demur at requndihg to a similar interview so soon.
. -3, A relativefy large amount of the matgrial collected
in the previous survey by the Alumni grdups might be expected
~to change little in the intervening time. For examplé,'oﬁe
AWOuld expect little change in data on numbefs and agesjof
'siblings,-tYpes of disabilities,{mediqal\his%%ries, aVaiiabi-

Slity of counseling énd guidance while in school,
5 1, - S
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fu; .Certa1n 1nformatlon wh1ch m1ght.be relevant for con;
'51deratlon of a program emphaSlzlng vocatlonal educatlon
was not collected in the prev1ous study. ’

With these conSLderatLons 1n m1nd, 1t was decldedvto use
;-aabrief mall queStlonnalre to students from ‘the grapuatlng-
classes of 1968, 1969, 1970, 1971, 1972 and 1973,  The items
of the questlonnalre sent were des1gned to . emphaslze educatlon

"‘and work histories, knowledge of job huntlng, and current
status, 1nclud1ng socmal act1v1t1es. It was ant1c1pated that

'in this way; the study now underway could be done w1th1n “the
- budgetary limits required and w1th added impact by the add1-

tion of the data from the Chlld Advocacy Project Study (CAPS).;
(:' It is recognlzed that the groups from whom data may not be:
| -str1ctly comparable, the prec1se manner of selegtion of 1nter;

viewees was not descrlbed in the CAPS report, nor were the .
r years of graduatlon of 1nterv1ewees glven. However,’the total
number of, former students on- the CAPS, 11st was 58 .and so one -
assumes that the pool ‘may have been similar recent classes.
'D1scusslon of results from the CAPS study will be Ancluded.
along w1th 1nformatlon from the mail survey. used in th1s study.
i Procedure: - ' ‘ | .
| An official list of all liVing graduates of the classes
- from 1968 through 1973 was obtalned ‘from the MHS admlnlstratlve;

' staff. This 11st included names, last known addresses, and

s

year of graduatlon. A questlonnalre (see attached) was de-

she id

signed to. prov1de maximal 1nformatlon with m1n1ma1 writing; "~

many of the graduates were known to have d1ff1culty in wr1t1ng




" and it was.deemed wise to make the task as easy as posstble_
mechahlcally. The questlonnalre was d1v1ded 1ntQ the fol-
lowing parts: . ’ |
| 1. Employmenthistory

-2, dVocational Training ‘

3. Interest in schocl subjects as recalled by graduate;

Q. Methods used 1n flndlng JObS )
5.-6. Informatlon about. driving and ownlng cars
7.A Famlly ‘or slngle 11v1ng arrangements

8. Frequency of¢s001al act1v1t1es

9. Typing ahility

10, Opinions about kinds of governmental help

‘Open comments

_ The questionnalre was mailed to the graduates attached
to a letter (see attached copy) from the new Superlntendant
of MHS. Lach letter was, 1nd1v1dua11y typed in order to 1nd1-‘

cate personallzed 1nterest. The letter stated simply that

the ! oplnlons of fopmer students would prov1de valuable 1nput
in helplng plan for improvements 1n programmlng at MHS.- An%_
addressed, stamped.envelope was 1nc1uded in each letter. All-
envelopes were staﬁped "Confldentlala“ Four weeks after the
1n1t1a1 malllng, ‘second letters with surveys attached were |
sent to graduates who had not responded to the flrst letter.
-These letters had an addltlonal note requestlng the former
student to send in the survey form 1f it. had not already been

done, again p01nt1ng out that the 1nformatlon mlght be helpful

to other students;:effort.was mademto_locate students~whose

116
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Return Rate:! - _ | - : ff"

: mail was returned by the'post office because‘it could-not be

' delivered with the address used. f-_ E - ., ok

/-

A total of 69 graduates were malled letters.g Of»these,

seven were returned by the post offlce and new addresses

‘_could not be determlned , Thus, the actual pool of potentlal

respondents was 62.‘ 0f these, there were 33 returns, a re-k

turn rate of 53%. While this rate is conslstent w1th reports

.0of return rates for questlonnalres as reported in the lite-
'rature, it is not as hlgh as rates for 1nd1v1duals who are

:deeply concerned with the top1c of the survey (For example,

a survey of psychologists ask1ng about approprlate salary in-
4 {

crements for colleagues employed in government agencles )
ylelded a lGO% rate and when parents,, are querled about ser-
vlces needed for thelr handicapped chmldren, it is not’ unusual
to get 70 75% return rate ) Thus, one might conclude that

these graduates were moderately 1nterested but not deeply con-

ceﬂhed w1th the top bof program 1mprovement. Another possi- *

f blllty, of cou?se, codl ,be that the d1ff1culty some of them
" had with writing may. have sllghtly lowered the return rate.
:'WKHOWGVEP, the comments frOm MHS graduates whlch were quoted in

:the Chlld Advccacy Progect study suggests that old graduates'

S

‘attltudes may be somewhat negatlve towards the school because
"graduates of MHS 1n éarller years, under what they reported as
.a restrlctlve reglme .made a number of negatlve remarks about .

‘the school and the preparatlon “they had received there.

Whatever the reaSon;for the;lower than expected return

'?ftg;17 )
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rate, 1t is belleved that SuffICIGnt datawere obtalned to
\make comments about thelr statements. These comments should
be interpreted in:the 11ght of the degree of representatlve-[ \h
ness of the sample of respondents and recognltlon should be’ .
given to the fact that <this sample probably represents thoae
students who feel that they have 1nformatlon whlch may be
helpful and who also feel concern about helplng the program.
Comparlson of. the groups who did and did not respond ;
\\geets that the non-respondents do dlffer somewhat from the
grespondents. Data avallabIe from files on each graduate uas /
‘compiled\and the respondenté were compared w1th non-respondents

-

on degree of ambulatlon. Results were;as,followe: - i

: Resgondegts"- Non-respondenta'
N 5 ° o I
Wheelchair locomotion - 28 78.8 15 150. ,
;xgh-Crutches.at MHS ' 3+ . 9.1 o 7 ~.2§.3' ' Y
’Ambu_lfatuory at MHS | 4 12,1 | a;r 26,7
A "33 100, 30 100.
© Dual Handicaps 2 6.7 3 9.1
- (i .Thus,'the.respondents were moreylihely tovbevin wheel-

chairs, the respondents were less likely to be on crutches or

ambulatory. ‘These data may be compared:with the 22 inter-’

1

viewees of the CAPS study in which 22.7% were . inwwhéelchairs,
50.0%. on crutches, and 27 3% were ambulatory. Whatever the
reasons for the dlfferentlal response rate, 1t appears that"

. the non-reSpondents.probably were more mobile in general.

118
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Respondents'

. Of the 1nd1v1duals who respended to the questlonnalre,'“'

25 (75 3%) males and 8 (25 2%) were females. This is rea=-
.sonably close to the male-female distribution of" the total o
_group (65% male, 35% female) of graduates for the years sur-
veyed. Thus, one should recognize that a majorlty of the
students to ‘be given educatlon through MHS are males. De-
. spite Women's L1berat10n, the current “trend st111 is one in
which males are expected to work if they are able, &and to*
support their families, whereas females are "allowed" in cur-
rent soclety to remain at home with less stigma.’ Furthermore,
cemtaln.Jobs-stlll are seen as mascullne (e.g. englneerlng),
whereas'other'jobs are seen as primarily feminine (e.g. steno-
 graphy). The heavy majority of males in the MHS popnlation
' néeds to be given some consideration 1n any ‘career planning

an educational provzslons for .careers. . . &

v

Several respondents wrote addltlonal,comments 6n'the.

pages of their returns. These suggest that they did take the |

questionnaire serieusly”and made serious efforts to respond;

a %ew made suggestions for additional questions and two eriti—

clzed certain questlons. There was considerable'internal evi-

. dence for the validlty of responses. | | |
Current addresses for almost all students remain “Massa—.

chnsettse“ Only one in Maine and one in Pennsylvanla had

,mdvedbfrom‘the state. This small degree pf mobility suggests

" that training for MHS stndents prepares individu 1ls for work T

1n Massachusetts. Thus, the survey of employment opportunitiés

-

in Massachusetts appeaﬁs to be a valld one for the purpose of
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. ordinarily finished college i

¢

planning“for MHS students. The fact that most of them live

near Boston was not:surprising in view of the fact that:

Boston is the hub of population for the state.

"Education Sin‘ce MHS: ‘::,

AN

The majorlty of MHS' graduates reported addztlonal/educa?
tion or tra1n1ng since graduatlon. There were 25 (75.8%) who

reported having had further vocational tra1n1ng.' 0f these, -

1 reported some technical training, 5 business or commerc1al

W

K education, and 11 some college- two’ reported two types of

post-high school tra1n1ng. At flrst glance, this p1cture
appears relatlvely pos1t1ve, but further study of the data.
suggests that the p1cture may not be so good-as f1rst glances,
indicate. 0f those who had some college work, many reported.
occaslohal courses rather than full enrollment. Of the 33
respDndents, only 5 (lS%)_appear to be actually full-time stu-
dents who have been working on degree programs and only one
of the nine students of the class of 1969 (which would have -
2ﬁ1972 if they went straight
through) reported graduating. It would appear that‘a college~ .
bound curriculum may not have been the most effectlve prepara-
tion for those who graduated from MHS in recent years.,
T One might ask whether these students did not go to
college because of money problems or because of physical in-
conveniences at the college. The data from the CAPS study

would suggest that these may not have been majorAproblems be-

" cause the great majority of students in the CAPS study who

+

~reported going to college also reported that financial aid

was no problem; most of them were familiar with resources
120. )

9

128




-

avallable for funds. Three”othhe ll'who reportad.technical-‘
training received that training on the job.

Thus, it appears that the respondents as'-a group are
ﬁot following a college P vam, and are not in jobs requzrlng
a college education. One might speculate that the somewhat
low incidence of college students is a reflectlon of discri-
mination or difficulties in admission. This does not seem

to be a reasonable explanation in a geographic area of 83

(which most of the Boston are colleges are)@’are faced w;th

colleges W1th 200,000 student;, in an era when private colleges

~decreasing enrollments and are engaged in very actlve student
recruitment campaigns. Another possibility might be that
students did not get guidance encouraging college;‘however,
in the CAPS survey, the studants reported that they did get
guldance and counsel from a counselor from Massachusetts
Rehapllltatlon Commlsslon and there are 1nd1catmons that
teachers at MHS have discussed college pOSSlbllltles with

G students. ‘There is another pOSSlblllty that should be:con- 355
sidered' about one-th1rd of these respondents did try some
COllege work but most did not go into full—tlme programs.
Some may have found college 1nappropr1ate for the work they
wished to doj others may have found college work too difficult.
The results of the intelligence tests (academlc achievement
pred1ctors) in the files strongly suggests that at least for
a fairly sizeable number of MHS students, a college curriculum
would be too difficult. For others, there are probably moti=-
vational factors, physical barriers too great to suymount,.

or insufficient reason for them. Whatever the cause, there




- . e

is strong reason to.believe that the program at MHS should

not be primarily a college-bound curriculum. Instead, it

~ probably should offer a-dlverslty of programs, one bemng a

carefully de81gned college-bound program for the minority of

students who will be enterlng;college. . i . .

. A
@ £ “

WOrk Activities:” , :_»M_ﬂ.*.~~—

[ S

Graduates were asked about their'work.histories since.
they left MHS. The figures support numerous prev1ous reports
1nd1cat1ng that it is dlfficult for the handicapped to get and
Keep employmerf® in our soc1ety. Only 8 students&reported

. full employment or full~-time school‘since graduation. Eight ‘

[}

more reported some kind of schoolbprogram without employment
since7graduation. Three reported periods of full-time and, =~
other periods of part-time employmen¥. Two were in full—time
sheltered workshops. There were four who had no postLhigh
school along w1th some part-time educatlonal act1v1ty.. One -
‘had no pchool but occasional employment. Seven had never' -
held a job. Thus, less than half the group had been in full-
time employment or full-time school since graduation; the
picture is a bleak one generally; ]

0f the jobs repo:tﬁg)by graduates, several were related
to medical or rehabili ative agencies. For example, one
graduate reported worklng full time as a systems coordinator
\for the Massachusetts Rehabllitatlon Hospital and part-time
in the dispatch department at Massachusetts General Hospital.
Another worked w1th “the JeW1sh Vocatlonal Serv1ces,\another
worked at Carney Hospltal. Other jobs reported more than once'

1ncluded dlspatcher, clerk, and assembly line work.
122 '
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On the basis of neports of postnhigh gchool school and

employment, the gfoup was sub-‘c_l_:‘fvided into the folloWing sub- -

groups- S

v
LN

 Full Employment (FE) combined in.some casee w;th part-

[ S

time sehool.

. e

Full-time school (FS) of some type 81nce graduatlon

from MHS. . '*_ I e 744-,"

ik Full-time or part-time (F/P) Employment most of tzme -
since graduatzon.

Ooca31onal Employment (OB) no ' further sohooling of note.:

-

Unemployed (UE)_ d no addltlonel school work.,
'<n°Full- ime shelte:Zd\zg;gshop—(SW)._ '

Some school and/or unemployed (suU) most of time.

' The numberB and percentages in each group were:

N %
PE 8 24,2 - )
"FS . 8 24,2 ‘
F/P 3 9.1 .
OE 1 3.0 .
o . UE 7 21.2
SW 2 6.1
su 12,2

These figures document “the relatlvely poor employment
'picture. They do not appear to be Incon81stent W1th the CAPS
survey results ifi whlch 9 (40%) were reported as "employed"'
but the degree of‘employment was not noted. They are éene-
rally con81stent with but perhaps sbmewhat lower than the

‘peports on employment of the handrbapped in general, since
. o123

131




’

that unemployment rate_runé‘about 30%; these lower figures

/

. .t . ' .
may in part reflect the fact that several students are still

" in some kind of training \program, but it is still apparent

that many(have never held-any ‘job for an appreciab;e-period

of time. Since all were mobile at/leasf in a wheelchair, one
cannot assign immobility as the causee However, several have
very severe motor and speech handlcaps Whlch would limit their
job p0551hilnt1es more than would be the case fqr some ‘other
legally handicapped persons such as the partially sighted or

the mildly retarded, who often work in unskilled or semi-

- skilled jobs without difficulty.

Living:
One-third of the respondents reported that they have a

drlver s license or pérmlt, one-third have a car. All but 9

live 1n family situations and one owns a home. All but 10

report that they type. All report some kind' of soc1ety, club,

" or social act1v1t1es, usually fairly often and usually of an

informal social type.

}Academic Work:

Tﬁere-were differences in opiﬁﬁon, as expected, about
intereefing subjects at MIHS. .Drama mesic and art were popu-
lar,fas were math, foreign languages and Engéjsh. Unpopular
were math English and foreign languages for some students.
Rarely,mentloned as either popular or unpopular were business
and-vocafional or technicai work. These data probably are

too gross to prov1de very meaningful 1nformat10n about subject

'1nterest

12,
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Government Aid' The majorlty of the respondenta reported

that a wide variety of gcvepnmental supports should be ,

, avallable for the handlcapped. Oecasional 1ndependent per-

_sonalities said ﬁonly 1f really needed." - " .-

S S
! » . “y
. . .
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% DESCRIPTION OF A. MODEL PROéﬁAM'-- o

Based on an extens;ve tour of the Human Resources Com-
v

plex and 1nterv1ews with ‘their .personnel, the project staff
concluded that the HRC was an 1mpress1ve, Well-run and hlghly
successful program - (all three components).- Although the
three unlts are under separate superv1slonnand functlon 1nde-‘
peudently of one another, there is con51derable contlnulty
and conslstency of goals and’ programs. HRC. offers programs

- to all handlcapped persons, frOm the infant handlcapped child
to the adultvhandtcapped worker. .

In recent years, the Center has added many new and inno-

vative programs in all three of its components in accordance

with future employment prospects. These programs are de-

@

2

signed not only to meet the physical, academic"and'social
needs of its people, but also to prepare handlcapped people

for the worklng world. . ~ ' .

A current goal of the Human Resources School unit is to'

L

develop a comprehenslve Career é%ucatlon Program (K-12) and a
P

curricular studyhcomnlttee is presently studying the project.
The present career education program is limited to the'upper
elementary and middle school grades (5-8): Below is a descrip-

-

tion of the HumanoResources €enter at Albertson, Long Island,'
‘ ,' *

New York: _ . "

The Human Resources Center (HRC) is a private non-profit
\ v e . . . -
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organization dedicated to the service of handiecapped persons :

and is partially supported by tax-exempt private contrihutions:« -

"The Center is comprised of three coor'dinated unlts';_;;W_q~£
Abilities Inc., a nonprofit demonstration industrial

and clerical work center for the handicapped; Human
Resources School, which offers tuition-free education.

to 200 severely dlsabled previously home-bound childrgen -
from pre~-school through high school level; and Human
Resources Research apd Tralnlng Institute, which con-
ducts research and training relating to the disabled,
retarded, aged, disadvantaged, and emotionally re-

stored. The Center also houses the Insurance Company

of, North America's MEND (Medical and Educational Needs

of the Disabled) Institute whlch provides rehabilita-

tion information to business and industry."®

'

Abilities Inc.

This unit is a demonstrétion clerical and industrial
work center which provides employment opportunities to about
175 diéabled and retarded adults, ménf of whom wogld be con-
sidered unempléyable in the ordinaryrjéb mérke%s:

"Abilities Inc. was foundéd in a vacant Long Isléndv .
garage in 1952. It was the first unit of the Human
Resources Center. -

‘ v " "Today, the originé{TWb?k~force of five has grown

. to almost 200. Most of them would normally be .called
unemployable. Some of them would be on welfare. if it
were not for Abilities Inc. . :

"At Abilities the wqrkers are disabled, retarded, aged
and deaf, But they all get to work on their own, do
a full day's work and recelve a full day's pay."

Human Resources Sc¢hool o Co-

The Human Resources School provides tuition-free educa-

T

tion to about 200 severely disabled children and is chartered °

by the Board of Regents of .the State of New York. The school

®"All items quoted in this section are from materials supplied
to the staff by ther Human Besources Center.
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has a full academic cubriculqmifor children who were pre~

~ viously home-bound from infancy through high school Yevel.

"One of the many unique features of Human Resburces _
School is its successful synthesis df architectural
adaptations to meet the requirements of its wheel"
. chair-bound enrollment and the very normal psycho-
° logical environment found within its classrooms and
hallways. . ) _

. "The new wing includes a gym with training devices

~ seldom seen in schools, They include games usually .
found in the nickel arcade - hockey and baseball games"
manipulated by pressing and pulling levers, . -

"Upstairs in the new building is housed a remark-'
able intermediate Discovery Laboratory and Open . =
Classroom for disabled youngsters in*grades four
through six. -lere, amidst a panorama of vivid coldr -
designed to provide perceptual stimulation in an o
atmogphere of self-discovery, children in wheel= . ,\_//
chairs, on e¢rutches, and in braces, study the arts, o
‘humanities and sciences with their teachers and

volunteer teacher aides.

"0f the 355 volunteers who staffed the Human Re-
sources Center Auxiljary during .the 1972-73 school
year, more than two-thirds worked under the super-
vision of the school's faculty in helping to establish
individualized reading, writing, and verbal learning
situations. ' . ' :

"The. opening of the discovery center has freed other
~ space in the regular school building and has ‘led to
‘the establishment of a program for infants. .Mothers
with physically handicapped children are encouraged to
bring their children twice a week to this room, equipped
with carpeting, special toys and closed-circuit tele~
vision. Here the children are given special games and
toys' to improve all-important motor coordination. “The
three other days' of the week, teachers visit parents and
children in their homes to follow up on the carefully
designed classroom activities. The youngest child re-
ceiv%ng instruction in this program is only 18 months
°1dt ' - :

-NéwlAdditiSns to échooi
'l;-'Libfary-Media Center. )
. The newly expandequibfary-Media Center maintains a

diverse collection of about 8,000 books,’periodigals, and |
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;readipg materlals;

- ThevMedfa collection contains sound-filmﬁstrips, filmv
.loops, 8mm fllms, programmed learnlng resources, cassettes
and records.f All are des1gned to supplement and, enhance the
school curricula at all grade levels.

The Center is housed in a modern facility de81gned to

meet. the needs of the d1sabled student. W1der a1sles, lOWer

‘.

i
shelveés -and tables, and a low-level card catalog facilitate

N

use by the disabled student.'o

,m2,7 Adapted Drlver Tralnlng Program | . o
The independence of the handlcapped person often is re-

Jlated to his ab111ty to dr1ve. * The use of publlc transporta-

tion is d1ff1cu1t for a personyln a wheelchalr. The ,8chool

bhas developed an Adapted Dr1ver Tra1n1ng facility wherehandl-‘

capped persons learn proper dr1v1ng hablts, use of hand con-

trols, and .safe transfer into ‘and out of a Vehlcle. "Most

‘training is done in computerlzed s1mu1ators similar to those
/

' used to train commerc1al and mllltary pilots." The school is

"working ‘in cooperatlon with the New York State Department of

Motor Vehlcles,us1ng the Adapted Driver Tra1n1ng Sulte to de-v

H

| ,
velop standardlzatlon of testlng and 11cens1ng procedures for

the handlcapped." O

3. The Little Theater - BT

)
s - { -

The Human Resources Center recently ded1cated a "thtle
Theater," whlch offers a soph1stlcated program of drama,
‘muslc, and creatlve arts to sevepely d1sab1ed young persons.

"The Little Theater 1s arch1tecturally and acoustically .

/
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‘A

,wheelchair theater " k L - 'v_. 4-l

s

designed to accommodate the crthopedically handicapped. The
faculty and profeSSional staff are currently developing novel
curricula for this advanced facility, including a program of

.

The Research and Training Institute

The Research and Training Institdte conducts. research

b

" relating to the physically handioapped retarded disadvan-

¥

taged, aéed and emotionally restored It also provides a

. o

comprehensive evaluation and training program,

"Today the Institute has. become 8, partnership, be~
tween Insurance Company of North America and the
Human Resources Center. ‘ .
"The Institute works closely' w1th both the School
and Abilities Inc. It helps’in curriculum development
- and in the implementation of newideas for the edu-
cation and growth of disabled childrens- h
¢
"But the Institute doesn't Just do research. ' It makes
‘ its findings available to anyone who is interested in
what it is doing. In,seminars held'nationally. By ‘
publishing. By maintaining a library which makes mate-
rials and reprints available to anyone who needs them."

.

P New Programs . o .

1. Employment for the Disabled Home-bound

~+ The Research and Training Institute also has a program o

of innovative job development and placement for the disabled
home-bound. HRC. believes that "given'proper,counseling and

training, these individuals can“achieVe vocational goals as

employees in existing businesses " o Co -

2. New Life Institute o C ‘ o

LY

"A unique organization exists on LI that has pro-
vided vocational evaluation, training and job placement
for retired persons in part-time or temporary. positions.

'
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the LI commﬁnlty from. its hea
~Resources Center (Albertson).v

 "While ﬁhe primary goal of thls program'l to'”
benefit the -elderly by allowing them to. remaln L
“active and supplement their income...*ﬁ«~ .

~ "The program staff at. the New Llfe Instltute can o
provide information and consultation on the employ-"
ment and retirement of the middle-aged and older-
worker, These services can be made available:to

: 1ndustry, government, unions and non—proflt orga—
T nlzatlons. - o L .

e
. +

Work Orlentatlon for Handlo_pped‘College Students‘“ o

This pr03ect offers the handlcapped college student
i

vocatlonal experlence related to hlS post-graduate ambltlons.n '

"The actual work experlence gives the student an oPPOFtunlty o '”‘1

to reallstlcally appralse his ]Ob objeetive and assess his

own ablllty to functlon in hls chosen career._»k L

“HRC and the cooperatlng employers each pay half of\ a

part1c1pat1ng student 8 wages. Transportatlon is: prov1ded

Al

‘ufor students in wheelchalrs ‘who cannot commute. 1ndependently.,,/"

~

< Unlvers;ty Extenslon Center

3

The Unlverslty Extenslon Center’ w1ll soon offer ﬁear-
/"round traznlng programs for undergraduate and graduate stu=-
~ dents in rehabllltatlon, sp°01al educatlon,-and other related“o

]}flelds; Partlclpants will receive course credlt appllcable
toward: bachelor' ssmaster s'or doctoral degrees._ Fellowehlps
and st1pends will be offered to- outstandlng college or unlver-

Slty candldates. - The campus "w1ll serve as a place. for learn-

AN

1ng and growth whére the leaders of tomorrow learn to help

~

¢

others help themselves.",

e
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~ Biography of Viscardi - Founder of Human Résourgé Center

_ - - ~0F
"Henry Viscardi, Jr. Hank Viscardi is founder and
- president of Humaﬁ.ReSOurces'Center,'Albertsdn, Long
‘Island. He is also director of the INA MEND Institute.
! .
: "Henry Viscardi, Jr. is a member of the President's
V. . Panel on Mental Retardation and the President's Com-
‘,, mittee on Employment of the Handicapped, and chairman
" of Governor Rockefeller's Committee on the Handicapped,
and a member of the Faculty of Clinical Physical Medi-

cine’ and Rehabilitation at New- York University's

School of Medicine, and holder of six honorary .degrees
including a Doctor of Literature from the Oldest Con~ -
fucian University in. the world in Seoul, Korea, and v
-recipient of numerpbus awards and honors-by organiza- .
tions, professional societies and foreign nations, and
author of six books, and father of foupr daughters.

"In accepting an honorary degree for his pathfinding
work with handicapped children, Dr. Viscardi spoke of
 his philosophy, 'Life demands love. Loving means to
love that which is unlovable, or it is no virtue at
. all. Faith means believing the unbelievable, and to '

hope means hoping whén things are hopeless,!'"

< - !

Publi¢ationé from the Human Resources Center «

"The Abilities Storg, by Henry Viscardi, Jr. 1967. 239 p.
pﬁotograpﬁs. Pau « Eriksson, Inc., 119 W. 57th St., =
New York,; N.Y., 10019. $5.95. ‘

"Abilities, Inc., a work center with handicapped em-

' ployees, operates.on a competitive basis with private:
industry; it was ‘founded by the author in 1952, in_a
vacant garage on borrowed capital. " This is an account
of the day-to~-day economic struggles to keep it a 'going'
business. The company's involvement in federal projects
to habilitate the mentally retarded and its ability to
adapt to technological and business’' changes are described.

"Other books by Mr, Viscardi, bas on his own experi~

. ences as a handicapped person and as/ the head of Abilities
Inc., are: A Man's Stature (1952. 240 p. John Day Co.,

62 W. 45th St., New York, N.Y. 10036, $3.95) tells the

story of his 4ife and the history of J.0.B. (Just One
Break). Give Us the Tools (1959, 266 P. Published by

Paul S. Eriksson, Inc., and available from Hill & Wang ,
Inc., 141 Fifth Ave., New York. N.Y. 10010. $5.95) relates
the founding' and history of Abilities, Inc. A Laughter _
in the Lonely Night (1961 338 p. published bﬁ‘Erlﬁsson '
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: ) and available from Hill F: Wang. $5., 00) is the story
’ of 15 men and-women, all handlcapped employees of
- ~Abilities Inc. Letter to Jimmy (1962, .165 p.. Paul S.

»+ Eriksson, Iné. $3.50) gives advice to young hane\capped
people on problems of adjustment and how to make the ’ v
most of their lives.  The School (1984, 237 p. Paul S. '

~ Lriksson, Inc. $5.00) describes the Human Resources .
School ‘for severely disabled chlldren,gbullt on the

" grounds of Abllltles Inc,."

. .
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FUNDING AND_SERVICES

Informatioﬁ on potential‘souroes of funding for career
education programs for physically handlcapped students 'is pre-4ﬂv
sented beﬁ®w~1h tabular form (see Table g) for easy reference.
Informatlon was gatheredfthrough personal contacts with local
agencies and fron the literature review. hThe snrvey revealed

no specific pieces of legislation direotly'funded for “career .
education” other than those°fnnds allocated from the Voca-
tional Act of 1965, as anended (1968, 1972). Recent issues of

Career Education News (Vol. III Numbers 12. ¢ 13, June. 30 and

.July, 197u respectlvely) indicate that speclal funds for

career education may be forthcoming from Congress.- The reader
is also referred to the reprint in Appendix A by ‘Gardner
(1873) p. 76 and to the statement of the Chamber of Commerce’
of the U.S. A. (Sydnor, 1974) whlch recommends fundlng.

Even though the'Tederal\Government may be the major

source of flnanclal support and technlcal asszstance to the

Nation's schools... (Amerlcan Lducatlon, 1874,.p. 27), there f
are'pri;ate foundatlon sources of support which may be ex«~
plored. Also, support frequently is available from organlza-
tions in the communlty and from local businesses (Barnes,
1969; Burt, 1969, 1971; Gardner, 1973, p._75).

Major governmpntal agencies which may. be contacted for

speclflc 1nformatlon on funding and/or supportlve sources:

(. 13
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FEDERAL AGENC?ES -"

I Department of Health Educatlon [ Welfare
- at JFK Federal Bulldlng, Boston, Mass.

A. Office of Education tel: 223-7205 [
Grants and contracts tel"223-7206' , '

B. Social and Rehabllltatlon services tel- 223-6:875 (info)

Reﬁaﬁliltatlon services teI 523 6820

C. Or write to: - A

l. Vocational and kehabilltetlon Administration
U.S. Dept. of Health, Education & Welfare.
Washington, D.C. 20201

and h

2. Assoclate Comm1881on for Career Educatlon
Office of Education .
U.S. Dept. of Health, Education & Welfare
Washlngton, D.C. 20201

II. U.S. De artment of Labor .
JFK Federal Building, Boston, Mass,

A, épprenticeship € Training tel. 223-6740

B, Manpower'Administratidn

1. Employment Serv1ce (see Mass. Employment Security
Division)

2. ‘Job Corp8'0ffice _tel. 223-4684

C. "0Or write to- b

, 1. Bureau' 5f Ap enficeshlp € Tralnlng
. U.Sy Dept. of *Lahor
"~ Washington, D.C.

vand.

2, 'U.S. Employment service, Bureau of
Employment Security » o !
Manpower Administration

~ U.S. Dept. of Labor
Washington, D.C. 20210

and
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3. Job Corps ' - '-2 D }' ,:
“U.S. Dept. of Labor : Ll :
Washington, D.C. 20506

STATE AGENCIES

I, Department of Education .
182 Tremont Street, Boston, Mass.

A. Division of Occugationalvﬁducation

T Handicapped Programs tel. 727-8143

B. Special Education Division'-tel. 727«5770

II. 'Employment Securlty Divzslon

A. Task Force Clearing House -
(for handicapped) tel. 727-6#51 u211

B. Special Services for Handlcapped tel. 727-6580

III. Mass. Rehabllltatzon Commzsszon

296 Boylston .Street
Boston, Mass.

A. Training Dirvector tel. 727-2179

-B. Research Division tel. 727-2182
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_ TABLE 11, .+ - L -
. ANNOTATED BIBLIG@RAPHY* '

'“anssgqu_MAiERIALs |

. Duchan- § SchulthelsﬂﬁFlllng ‘Personal Names, Flllqg Buslness
Names and Speclal Ffllqg Problems.

High interest, 1ow Vocabulary workbook wblch let students
progress at a "success" rate. Good 11 ‘trations of basic
procedures, followed by exercises and iations, - Instruc-
tion ranges from very simple to'the more complex. . Reviews

are provided at the end of each section. (South-Western-
. Pub. Co. 7

Rlchardson, N., Type With One Hand.

Workbook presents planned materlals and information ‘for the

- one~handed person w1th a keyboard approach that will be
quickly functional in teaching those skills necessapy for
speed and accuracy. (South-Westérn Pub. Co.) *

Richter, D.J., Occupational Essentials.

Large student skills and attitudes for ‘emp loyment work-
text book. Designed for any type of -disadvantaged person.
Well-written, easy to follow, has goed thought questions
- for students, realistic assessment. (Johnson Press, Inc.)

Ristau, R., Exploring Clerical Careers.

This work=-text book 1nvestlgates five career exploratlon
paths in the clerical area accompanied by basic skills and
abilities, g}ni-case studies and future employment outlooks.
High 1ntere t. (South~Western Pub. Co.)

Splaver, S., Your Handicap - Don't Let It Handicap You, 1967,

Written for physically handicapped aEEf;;Aent. This  book <
"describes the challenges to be overcome and themany re- "
squrces avallable to the disabled." (Julian Messner, Inc.)

N

¥Annotations in quotation marks are quoted d1rect1y from the
publisher's brochures.
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. Walter' - Film - 15 min. ; .

Career and Vocational Education Series

.

&

-
/

"This is the story of a black boy who has’been paralyzed in
the legs since 3 years old. He lives alone, but has dinner
at-night in the waimth of his adoptive parents' home. le
goes to community college where he is studying architecture
and is also the lead player of his-wheelchair basketball .
" “team." . For junior and senior high. ! (Churchill Films).
v N - . ‘%‘,‘.’ - . N N -
Wood, M., Number Filing on' the Job. .

Work-text book which includes easy to complex filing skills.
- Each job is accompanied by a job sheet record and students
evaludte their own improvement. :

11, %mer Education and Job Information Guides:
- JKits and Audio-Visual 8 T . ’

American Occupation Series

Series of "99 cassettes describing the training, obstacles
and rewards of almost any vocatiqn available." 15 min.,
lessons, 2 lessons per tape. $436.59 (Thompson-Mitchell &
Associates) _ ’ : ' :

"Consists of 8mm sound films (color, sound filmstrips and 8mm ,
silent film loops dealing with career guidance, vocational
education and industrial arts!" (Doubleday Multimedia)

Career Clusters: and World of Work

Sound filmstrip, 30 min. with cassette. Gives an overview
of more than 200 occupations in 15 career clusters. ' Done
in cartoon format. (Educational Properties, Inc.)' T

Career Development for Primary Grades

This pregram "helps child relate his school work to adult
world of work. Its purpose is. to create in the primary
age child an awareness of work as his ultimate goal." >
4 filmstrips with sound tracks on cassette and teacher's:
guide with spirit duplicator master's. $69,00. (EMC
Qorg$ration) ) ‘ . . ’ D

Career Development Laboratory .

"A self-contained program which uti{lizes career survey forms,
60 -tapéd interviews with- successful working people, 100 '
surveys, one guide and one poster.," $248.00 (Educational
Progress Corp.) ’ T '
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'lf,jCareerdex SRR T

" yearly.

: Career Directlons 9 12 R ,"7, 4H

v

'“,Conslsts of . l 000 reference cards mounted on a desk top

- card file,  Efch card gives tltle, what job is like, skllls,
,‘trainlng, Sa and pr spects for employment. Can update B
50.\(Career Associates) . o 0°

- e - . Loe
. . -

‘Career Educatlon, A Man s WOrk

_ Career prloratlon Awareness | ) .

( "Prepares students to enter labor market w1th sultable back-
- grounds, realistic ‘expectations and- definite goals.v In-
cludes records, cassettes, fllmstrlps and books. $268.00,

'(Changlng Tlmes Education SerV1ce) 0 ‘

-~

Conslsts ‘of "100- Job 1nterv1eWs which follow U.S. Dept. of
Labor guidelines.. 2 interviews per tape, 1 each side." -
$397.50. (Thompson—Mltchell & Associates) . . \

.Career Educatlon Program, Vols. I, II and ITI

This program conslsts of "a sequence of lesson plans with- ,
masters and transparencies which explore areas of work re-
‘lated- to student interest." - Matérials packaged in 3-r1ng
binders. Vol. I « K-6 $15.00, Vol II ~ 7-9 $15,00, and
" Vol., III = 10-12 '$15.00.. (Houghton-leflln Co.) ~

Career Lducatlon Programs S : » o

nThlS 1s composed of 7 programs geared™{oward career educa—

" tion. Each one can be used with an exijting curriculum or
become the curriculum, beginning with eleflentarn to high
school., " 7 programs offered are: ! i ay to Work and Play,
‘The World of Construction, Th i danufacturlng, Home
Bconomics Career Program, The World of Communlcat;ons, The
World of Work Program and Powerl,
Pub. Co.)

Career Education'Series o L S ..

" lConslsts of 2 workbooks, one on Appllances and one on Auto-
., motive.,. These are high 1nterest low vocabulary. They. pro-

vide the reader with basic vocabulary through plcture-word
association -and explanatory sentences. (Allled Education
Council)

General career 1nformatlon for grades K-12, 1ncludes
fllms, fllmstrlps, cassettes and overheads cqncerning com-
-~ munity and community workers. (Instryction Media Co. IMCO)
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'Career Exploratory Prggram K-12

 Career Klts

:_ neerlng, health, industry and semi-skilled and uriskilled

_‘Career Klts 7= 12 . e

. Career WOrld

-,cam‘ef tmaraﬁon and. Plan’n’ing' 8-12

Deslgned to "help students understand themselves and the.
world of work ‘through career exploration." 'Text $4.80;
: workbook §1.35, manual $1 50, (Houghtondleflin Co.)

v

-

"Cemprehen51ve caréer preparatlon Whlch 1ncludes multl-
media awareness, planning and exploratlon 'K-12, "(Sclence
Research Ass001ates. o '

Career Games (8‘12) f. o ,% “

-

'"Self-contalned 1nstructlonal unit Whlch ‘contains career
- ecards which suggest where to get more information on each
‘career choice." 398 cards, 1 score pad, 1l fllmstrlp,
1 cassette, 1 gulde. $88 00.-(Educat10nal Progress Corp. )

'
14

o

A "series of 8 career reference file kits that descrlbe’f
.over 1,000 careers in the professlons, science and engi-

- trades." Career kits are cross-referenced and based on
DOT classification, (Houghton-leflln Co.)- o

-

-These kits are concerned w1th career, area and skills..
"It is a comprehensive (2,285 items)-program containing
-posters; desk top packs and is based on current D.O.T.
Classification. Ordered by months. kK Reading level 1s
.according to grade." (Poster Career, Inc.)

- N o hd

'Maga21ne for teachers, students and work coordlnators.
‘Published yearly Sept.-May. Well-wrltten, up-to-date
guide for junior and senior high school students. Each
month there contains a systematic examination of one career
cluster. . Good material - high interest. $2.95 per student,

?1n1Tum order if 185, gulde free. (Currlculum Innovations,
nc

-

Careers Unlimited

- -

36 tapes which include on-the-job 1nter3iews.w1th leaders
in’ various fields. $162.80, .(Thompson<Mitchell &
Associates) ’ : '

‘.
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Come To Work W1th Us (K-G)

12 hardcover books plus a teacher's manual. "Each book _
has color photographs of youngsters enacting specific jobs
within: authentiec work settings, making it easier for
children to identify with the world of work." $u2 00.
(Houghton-Mifflin Co.).

-4

Compulearn'System (K-l2)

A 3-part multi-media career educatlon program. The 3 parts
are: K-6 Awareness & Exploration -;over 250 careers explored;
7-9 Evaluation of Interests, Abilities & Values - 116 career
data sheets, 500 related careers, student does interest and
‘ability and job value assessment; ~
10-12 Decision Making - explores future after hlgh school. -
. Evaluation of career data ~ recent facts about 200 careers.,
,$u50.00.. (Random House) ' . - »

Creating Your Future . ' !

Educational software whlch includes 30 lessons and guides to
" narnation mgdule system. “Concerned with "attitude formation,
interest, mgtivation, goal-setting and leadership skills."
Readlng level 6 and under. Geared to nonacademically ,
orlented youths and adults. (Education Achlevement Corp )

Cumulative Career Index 1973-74

Primarily a shelf reference for teachers, counselors and
students who wish to secure free and 1nexpens1ve materials
of interest. Includes 700 sources of publlcatlons and
audio-visual materials listed alphabetically and cross-
-referenced by occupatlonal, professlonal or educational
subjects. Annual compilation with quarterly supplements
$7.50. (Chronlcle Guldance Publlcatlons, Inc.)

. . ,

Denves, Celia, Career Perspectlve: Your Choice of Work

"A guide to the proeess of self-analysis and evaluation.
Concerned with students and.the choices they make,"
.$3.95. (Charles A. Jones Pub, (o. ) -

Drier, Harry, Career Development Resources: A Guide to A-V
and Prlnted Materials: K-12

Contains over 2, 000 up-to-~date films, fllmstrlps, records,
tapes, kits, games, books and other materials which are:
describped by grade level and career educatlon concepts.

- $11.95. (Charles A. Jones Pub. Co.)




Llementary Guldance Series (1-6) | L ';   A - o

Series 1nc1udes.pqstgrs, and career JOb guldes for elemen~
tary students, which is comcerned with attltudes and job
(career) awareness. * (Poster Career, Inc.) -

Lllenberg; N. X Career Educatlon Starter K1t

-

: A¢student-centered workbook where the student 1ooks intro-

specﬁlvely at his personallty and job interests through
questions and charts appraising his assets and 11ab111t1es.
Easily read. (Educatlonal Properties, Inc )

‘Encyclqpedla of Careera and Vocational Guldance - (vol. I

~ Planning Your Career & Vol. 11 Careers & Occupations)

Over 1,500 pp;,-GOO illustrations. "Books offer “latest
facts about 100's' of occupations, covering 10 occupational
- categories in 71 major career fields." $26.95. (J. G.
Ferguson Pub. Co. ) ' : :

. 1

Flndlng Your Job

Consists of 6 units, each containing 60 briefs with 12
bound into each of 5 volumes. 360 job titles describing
different jobs. Materials easily read. $24.50 per unit’,
workbook, 72 pp. $1.50. -(Finney Company.) : '

- Getting a_Job

9 lesson cassette tapes which "teach skills for gettlng,a
- job." $131.00, (Thompson—Mltchell g Assoc1ates)

' Hélp Yourself To A Job ¢ o . )

-

Part I covers steps leading to a jol. Part II covers dif-
ferent kinds of skilled, semi-skilled and unskilled jobs,
Part III covers employer-employee relations. Perforated
workbooks. $1.50 each,(Finney Company)

Hoffman Career Information

Contalns 200 different occupations in 200 individual modules
with 2 min. sound fllmstrlps for each career proflle; "Good
for guidance dnd quick brief information on certain occupa-

tions." (Instructlon Medla Co.)

A‘Holloway, R.L., and Stowe, E., Hello World!:

A career exploratlon program ‘which utilizes key occupational
clusters as a basis for exploring careers of today and the
future. There are a series of 9 books written in a_flowing

L S o154
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stylé.and‘Estttb'bead; bExﬁlaﬁéfion,and'dialoguéjére“part__«?5,,;k

.of each series., 159 careeprs are explored in depth with

‘questions at the end which encourage students to.investigatel'VQ 5
their community resources. Grades 6-10. (Field Educational cL
Publiecations, Ince) . /0 o 7 . BT

- VJbb QDX,_FThe:.*. - P ' o . ‘ o

A’vocational resource module designed for speciaf‘negdsA .
students.at the high school level,} Grouped 'into 7 job v
" clusters, each of thé 70 booklets in the module describes v
a different ocdupation and:is illustrated with photographs. -
Realistic information is given concerning: jobs which stu-. -
 dents can handle and be successful in. (Fearon Publishers)
Job Scene S T e -
A series’of. 22 booklets *for career developmeqfa- Grades
-~ 1-12. Done in comic book style; colorful cartoon drawings,
" easily read. Booklets car be ordered separately. $99.00.
(IPD Publishing Co.):. C . A ‘

"Motivation for Career Success -. T ‘ :

@

An educational software system which "pre@eﬁtswépncepts@ v

critical to self-discovery and motivates the student to ex-

plore. the best ways to capitalize his strengths.and abili~
. ties.™ 30 lessons, includes cassettes, narration guides. ..

ngulé'Syéfem‘ﬁpr,grades'7g12. (Education Achievement Corp.)

Y

Need A Lift? (1973) .
This booklet contains nUmerods'addreSSGS df places ' to write "
"on certain career areas where - student can obtain -sources of
career information. (American Legion Educ. & Scholarship
Program) - - -

On_The Job' | : P
14 lesson cassettes which deal with "interpersonal skills
- for job success." $229.00. (Thompson-Mitchell Associates)

Real People At Work (K-6)

"Introduces children to concept of work by describing real
people at work in a variety of occupations." Includes
posters, records, books and activity sheets. $1,100.00.
(Changing Times Education Service) ' '

Valuing Apppoach'tq Career Education

3 multi-media programé:‘ K-2, 3-5 and 6-8 which "stresses
mastery of career education concepts and specific thinking

. 151
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skills through valulng. Program contains: Sound fllmstrlps,

cassettes, books, games, reading sheets and teachers'
- guides." (Educatlon Achlevement Corp )

WOrld of erk The

"A pre-vocatlonal program Wthh can ,be used fOP‘lnd1Vldu&l
or group instruction. 3 series. conslstlng of: -

l. Getting a Job - 12 cassettes, 24 student record book-
lets, guide and storage box. $131.00.

-

2. On The Job =20 cassettes, 24 student record booklets, )

guide and'storagé box. $229.00.
3. Cross Vocational Skills and Information - 15 cassettes,

24 student record booklets, guide, 12 overheads and storage
bos. $175,00. Y |
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PART B. . . PROFESSIONAL REFERENCES FOR
‘ TEACHERS, COUNSELORS AND
ADMINISTRATORS -

) . . o /
,Angel Je L., Employment Opportunities for the Handlcapped
1969, 411 pp.. Fp

Book includes the folloWzng toplcs' " Counseling the hahdi-"
capped Training and retraining the handlcapped Opportu-
nities according to aptitudes and abilities, and a complete
bibliography. $12.50. (World Trade Academy Press)

Arthur, J.K., Employnent for .the Handicapped: ' A Guide For
The Dlsabled Their Famllles and Thear Counsalors, 1967,

"Thls book is developed around the process of vocatlonal“
rehabilitation from onset of disability to job placement.
This book .is thorough and simply done. Each chapter in- *
cludes names and addresses of places which can be used to
obtain job 1nformatlon." §5. 95. (Abingdon Press) ‘

Bailey, Larry J. and Stadt, Ronald W., Career Educatlon- New
Approaches to Human Development 1973, ,

. This book includes the follow1ng top1cs. Career development, o
foundations and evolution of career.education, and models
for career: educatlon and curriculum development.

Bailey, Larry J., Wood,.T.B., and Fischman, S. (eds.) _
Facilitatihg Career Development-- An Annotated Blbllography,

Part 1T, 1974,

This book documents the fact that there is a substantial
body of data available concerning the implementation of
career development programs. It is intended for use by
educators as a resource guide. Good reference book.
(Southern Illinois University)

Career Development Education K-Post Secondarv and Adult Level

Paper which presents definitions, purposes and advantages
of career education in publlc education. Discusses goals
of career education at various school levels and the main
components of a program, (Georgla State Dept. of Education)
Career Educatzon- A Handbook for Implementatlon, February,
Ig 72 . A-‘,7 ' N /" L

This handbook covers 4 main areas: Key concepts of career
educatlon, needs of career education, career programs in
practice,’ and 1mplementat10n of career programs for a school
system. $.55.. (Superlntendent of Documents)

ot

>
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* -

Career Education and the Elementéry;Séhooi Teacher N

"This book. gives foundation for teachers_who.want to help

students become aware of the world of work. It is concerned

with work values, the wide range of. career opportunities, .

- .and the flexibility of multiple careers during a lifetime. -

Hard Cover $6.95, Soft Cover $4.95, (Olympus Pub. Co.)

Career Educatibn Diggst

Published 12 times a year, Cohtainsvérticles concerning
career education, K=-12 in. school and community programs.
$10.00 per year. (Educational Properties, Inc.) . o

Driep,~Harry; Jr. K-12 Guide for Integrating Career Develop-
- ment Into Local Curriculum. ' -

"Developed in Wisconsin Dept. of Public Instryction, this
guide shows how a model for career development can be in-
tegrated into existing curriculum at all grade levels," .

- $9.25. (Charles A, Jones Pub. Co.) ‘

Employment of the Physically Handicapped

"Case studies of current kinds and places of employment for
physically handicapped are given, and suggestions.for .
broader opportunities for employment." Kit $25.00. ' (Baker
and Taylor Co.) , '

Evans, R.N., Hoyt, K.B. and Mangum, G.L., Career Education In
The Middle/Junior High School .

"This book examines ways in which teachers may ‘help students
explore possible career roles. Discusses programs through-
out the country and how they are implemented."™ $7.95 Hard
eover, $5.95 Soft cover. (Olympus Pub. Co.).

x

Gottfredson, G.D. and Holland, J.L., Vocational Choices of
Men and Women: A Comparison of Predictors From the SDS.

Report No. 175, May 1974. Report done through research

grant from Center for Soclal Organization of Schools.

Concerns occupations, career choice and career education.
"*(Johns Hopkins University)

Gysbers, N.C., Drier, H.N. Jr., and Moore, E.J. (&ds)
Career Guidance: Practice & Perspectives

"Book contains selected articles, papers and materials which

. 'show changing attitudes toward career guldance and the
changing role of the guidance counselor in integratin

. career .education concepts into the school program." 510.60.
(Charles A. Jones Pub. Co.) i S
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. Herr, Edwin, Review and Synthesis of Foundations fop Career .
© . Education, March 1872, Info. Series No. 61 VT 014805 S
) e . . ~ )

" This booklet contains information°*on the implications wof the

1963 Vocational Education Act- and 1968 Amendments. Specific
curriculum projects resulting from such legislation is dis-
cussed and related to programs and decision perspectives.

2

Holland, J.L. and Gottfredson, G.D., Applying a Typology To
Vocational Aspirations, Report No. IgE3UUune IS;E, 7

o

Report done through research grahf fbom Center fqr'Socia} Or=" a7
- ganization of Schools. Concerns occupations, career choice

and career education. - (Johns Hopkins University)
Holland, J.L., Gottfredson, G.D. and-Nafziger,‘D.H., A Diag-
nostic Scheme for Sgécifzing Vocational Assistance, ‘ /
eport No. » December, 3. . I
Report done'tﬁrdugh research grant from Center for Social |,

Organization of Schodls. Concerns occupations, career choice
. and career education. (Johns Hopkins University)

.Holland, J.L., Nafziger, D.H. and Gottfredson, G.D., Final.

.Report of the Careers and Curricula Program, Report No. 165,
)ecember, 1973. - '

; . - A
Report ‘done through research grant from Center for Social .,
Organization of Schools. Concerns occupations, career
-choice and career education. . (Johns Hopkins University)

Hoyt, K.B., Evans, R.N., Mackin, E.F. and Mangum, G.L.
~Career Education: What it Is and How To Do It

‘This book deals with the basic concepts of career education
and provides philosophic and historic background for under-
standing what career education is, why it is needed, and
how it developed. $6.95 Hard cover, $4.95 Soft cover.

. (Olympus Pub, Co.) . : o

MeClure, Larry & Buau, Carolyn (eds.), Essays on Career
Education " ' ‘

A collection of essays by'authors of varied disciplines and
experience with career education and its many facets. '
(Northwest Regional Educational Lab.)

.‘Neuséhutk, L.M., Vocational Rehabilitation for the Physically

- Handicapped, 1938, : - T T

. L 7
"Rehabilitation problems from standpoint of the employment
of physically handicapped and older workers are discussed.

~ Good for use in public education and as a reference for
the vocationadl counselor.," $§.75. (Charles C. Thomas.)
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Orange County Career Curriculum Guides

Several curriculum guides concerning career information were }
designed for integration into the on-going curriculum at |
the elementary and secondary levels. The secondary units |
are specifically designed to correlate job clustérs with

. academics and to prepare students for specifiec job skills.

The units are concise with classroom exercises, specific
.lesson plans and coordinating bibliography in each guide.
(Orange County Career Development Program)

Outreach Apprenficeship Kits ' - A *j

Series ,of handbooks for teachers, counselors and administra-

tors which contain information on available apprenticeship .

programg, training stations, current legislation,. employment
~outlook; and where and how to apply. (U.S. Dept. of Labor)

'Physical Handicaps and Learning

A kit which contains "suggestions for.vocational teachers on
how to learn more about physically handicappeH students so
they can provide proper education and training for employ-
ment." $25.00 (Baker & Taylor Company) \

Physical Rehabflitation - Film - 28 min. Color & B/W, 1954, |

The purpose of this film is to "show methods used in physi- |
cal rehabilitation work. _ Shows and describes techniques of i
physical and occupational therapy. Also shows methods of - |
obtaining ambulation in severely disabled paraplegics.

Good orientation for lay people, warmly done." (Film Ori-
ginals) v

Physically Hahdicapped Workers in Business § Distributive
O'ccupations ' '

v

Series of case studies. $25.00 (Baker & Taylor Coftpany)
.Physicélly Handicapped Woxkers in Service Occupations

Series &f case studies. éZS.OO"(quer ¢ Taylor Company)

Physically llandicapped Workers in Trade, Technical and Indus-
trial Occupations j

Series of case studies. $25.00 (Baker & Taylor Company)

Rehabilitation Center - Film - 14 min. Color € B/W, 1960.

Thig film "brings to view a rehabilitation center with all

its services and separate parts. Positive treatment and -
care of the physically disabled is shown in various depart-
ments of  the re?abilitation cénter." (Film Originals)
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Rehabilitation International USA

» b .

An independent national voluntary agency which provides A

, international services to the U.S. rehabilitation communi=-’

- / ty. Agency offers: New medical techniques, vocational

| trainipg techniques, rehabilitation treatment systems,

: ' architectural barriers, fnggsporfation, assistance for U.S.

internationadl corporation in training and hiring of handi-

capped. ~(Rehabilitation Internatior¥l' USA) '
* : A -

Ressler, Ralph, Career Education: 'The'Néw‘FrOntier,

This book discusses career development programs and the bene-
ficial effects such programs will have on teaching and
learning. It describes implementation of career education
concepts into an existing curriculum. (Charles A. Jones

Pubo CO.)- . : -

Sharpe, Debera, Teacher's Guide to Career Education
This booklet contains questions and answers on why career
. education should be part of educational process and how it
operates at various levels. (Georgia State Dept. of Ed.)

Smoker, David, Career Eddﬁation, Current Trends in School
-~ Policies and Programs i

Career education is viewed through its definition, pros and
cons, and current programs in each state. Small, compre-
hensive booklét which offers valuable information on state
progress in-the area of career development. $6.75.

. (National School Public Relations Association) '

r

' Stevenson, John G., An Introduction to Career Lducation

This book is designed to aid school proérams with'integra-
tion of career education into school curriculum K-12.
Solutions are presented. $10.60. (Charles A. Jones Pub.
Co.) - :

Superintendent's Guide to Carger Development

oh

This booklet offers an overview of carear education, defini-
tions, purposes, advantages, overall operation at all ‘
levels and appendix of people in state department and pro-
graris in Geporgia. (Georgia State Dept. of Education)

Waldhorn, H.K., Rehabilitation of the Physicélly thdicapped
Adolescent ‘ : ) : ‘

This book is for "people who counsel the physically handi-
capped adolescent and guide him. toward rehabilitation. In

-

L ]
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7

addition, there 1s 1nformatlon on: Epllepsy, hemOphllra,
. _.__ 7~ sickle cell anemia, diabetes mellltus, allergles and brain .
injury." (John Day Co.)

Wernick, Walter Teachlng for Career Develog;ent in. Llementarz
ochool - A Llfe Centered AEproach . v -

For useé with elementary grades, this book explalns how
career education can be taught and developed in elementary
schools. Ideas for classroom implementation are glven.
$10.60. (Charles A. Jones Pub, Co.)




PART C.

LIST OF PUBLISHERS AND'ADDRESSES

Abingdon Press -
201 8th Ave, S.
Naahv1lle, Tenn. 37202

Allied Educatlon Counc1l

Box 78

Galien, Mlchlgan 49113

Anerican Legion Education &
Scholarship. Program

Americanism & Children § Youth Dlv.
Indianapolis, Ind. 46206

Baker & Taylor Company, The
Box 230
. Momence, Ill. 60954

Career Associates
P.0. Box 2316 .
Newport Beach, Calif. 92663

Changing Times Education Service
- Washington, D.C. 20006

Charles A. Jones Publishing Company |,
4 Village Green, S.E., Dept. 16
Worthington, Ohio 43085 -

Charles C. Thomas Publishing Company
301-327 E. Lawrence Avenue
Springfield, Il11l. 62703

Chronicle Guidance Publications, Inc.
Moravia, N.Y. 13118 -
Church111 Films -

662 N. Robertson Blvd.
Los“ Angeles, Calif. 80060 '

Curriculum Innovations, Inc.
501 Lake Forest Ave. ’
lighwood, Ill. 60040

Doubleday Multimedia
Box 11607 -

1371 Reynolds Ave,
Santa Ana, Calif. 92705

a
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t

Educatlonal Achlevement Corp.

P.0. Box 7310 ' o
101 Lake Aipy, E, - : : G « 9
‘ Waco, Texas 76710 $ ‘ T

Educational Progress Corp. -
- 8538 E. 4lst St. . )
Tulsa, okla. 74145 S
Educational Properties, Inc. : _
*.P.0. Box DX ® L e
.Irv1ne, Callf. 92664 ‘ .

Educatlonal Resources, Inc. ., : _
P.0." Box 353 . hoos T
01d Chelsea Station : '
New York, N.Y. 10011

EMC Corp. ' : : ) '-' fg; 
180 E. 6th St. o 2
St. Paul Minn..55101 -

ERIC Clearlnghouse on Vocatlonal g
. ‘Technical Education
‘Center for Vocational § Technical Lducatlon
Ohio State University . .
1900 Kenny Rd, : Ny :
Columbus, Ohio 43210

- Fearon Publishers
6 Davis Dr., . . .
Belmont, Calif. 94002 .- . : ,

Field Educational Publications, Inc.

. 3430 Sunset Ave..

Wanamassa (Ocean), N.J. 07712

Fllm Orlglnals
6536 Robertson Dr.
Boise, Idaho 83705

Finney Company .
3350 Gorham Ave. . . . .
Minneapolis, Minn. 55426 : )

Georgia- State’béﬁf: of Education
302 State Office .Bldg.

Atlanta, Ga. 30334 . .
Houghton-leflln Co.

2 Park Street .
Boston, Mass. 02107
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N Instructlon Medla Co. (IMCO) S n
' -P.G. Box 185 ' '

. Green Lake, W1s. 54941 v

’ . T . o
IPD Publlshlng Co.
o 461 Park Ave, S,
= ' New York, N.Y. 10016
- , J. 6. Ferguson Publlshlng Co. .
. 6/N. Michigan Ave.
Chicago, Ill. 60602

John Day Company {
257 Park Ave. S. o
New York, N.Y. 10010 S

. Johns Hopklns Un1vers1ty »
" Center for Social Organlzatlon of Schools
Baltlmore Md. : :

Johnson Press, Inc.
P.0. Box 4156

1800 Broadway
Rockford, Ili. 61108

Julian Messner, Inc.
1 West 39th St.
New York, N.Y. 10018

. McKnight Publishing Co.
' Box 854, Dept. EB :
Bloomington, Ill. 61701'

, ) ' National Sohool Public Relatlons Assoc1atlon
-~ 1801 N. Moore St.

" Arlington, Va. 22209 o

Northwest Eduoatlonal Laboratory
Portland Oregon

Olympus Publlshlng Co.
RN 937 E. 9th So. <
AX\ Salt Lake City, Utah 84105 o
| Orange County Career Development Program‘

410 Woods Ave, . .
Orlando, Fla. 32805 : . , »

Poster Career, Inc.
- P,0. Box 135 ’ ;o
Largo, Fla. 33540 '




"Random House’
201 E. 50th St..
New York "N Y 10022

Rehab;lltatlon Internatlonal USA? | 'g‘
17 East 45th St. S ‘ o e
New York N.Y. 10017 : R

S T _ _ Science. Research Assoc1ates o,
) : 259 E. Erie Ave. ' e
Chlcago, I11. 60611

. Southern Illinois Un1vers1ty
Ll : : : - College of Educatioen
- - . Dept. of Occupational Lducatlon
: Carbondale, I11. |
PR - South-Western Publlshlng Co.
- 5101 Madison Rd. .
C1nc1nnat1, Ohlo 45227 , .

buperlntendent of Dbécuments
U.S. Government P.0O. . . - . - . gy
Washlngton, D. C 20402 . o o

Thompson—Mltchell € Assoclates

N.E. Roberts Building
~ 2996 Grandview Ave..

Atlanta, Ga. 30305

z

U.s. Dept. of. Labcr S e
Bureau of Apprentlceshlp & Tralnlng
Washington, D.C. .

World Trade Academy Presaﬂ _ o
_ 50 E. 42nd St. . . .. )
. New York, H.Y. 10017 - B .
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APPENDIX‘B

" GARDNER & WARREN RESEARCH
Psychoeducational Consultants ,

Sue Allen WarrenpPh .., Diploma ‘ . . - '
American Board of Professional Psychology . T . _ 16 Church Street
Paula L. Gardner, Ed.M. , A - Wakefield, Mass. 01880

David C. Gardner, Ed.D. o : o ’ - _ (617)246-1477

May 14, 1974

\ "MEMORANDUM

"TO: '

FROM3 S. A. Warren and Ds C. Gardner

SUBJECT: CAREER TRAINING

~ The- Massachusetts Hoapital S5chool for' the Physically
- Handicapped in Canton, Massachusetts has asked us to .
'assxst them in their planning for the development of
.career education programs for their students. Ve
.need assistance from community leaders and agencies
to provide necessary data for making approprigte de-
cisions. Your cooperation in completing and returning .
the enclosed survey form is an essential element in a .
. our decision-making process. For your,convanxunce, :
we have enclosed a self-addressed, stamped return
envelope. : § '

If you have any suggestions or comments, please feal
free to write them on the back of thig survey form,
‘. ox call Dr. David C. Gardner at (617) 246~-1477.

Many thanks for yout help!




APPENDIX B (Cont.)

- o ~ CONFIDENTIAL - FOR RESEARCH PURPOSES»ONLY’ ~

' . [

1. Total number of employees SIC Code

2.” Total number of phyaically-handicapped persons employed by
your organization (e.g. persons in wheel chairs, on crutches, .
.unable to use arm(s), etc.) . :

3. List the type(s) of jobs in which your physically handicapped
employee (s) is (are) working: '

w

| » ’ .1- ! . N
. . 2. . o N
. " — > )
t 3. g ° ©
4. o a
l ~, ..5; (T
- 6. : » S o R | o e
. T — - N ” — R
1f you require more space, please use thé*bgck of this form. - ° 2
4. If'you do not currently employ physic;}ly'hgndicahped_perééns; o
what” is your policy? . (Circle number beside answers that apply.)
1, We would qﬁplby gqualified handicapped workefs, if
they applie‘d. . LIS B ‘ . .
2. There are cert&in arcﬁitectdral"préhibitions'(e.g. no
wheel chair ramps, elevators, etc.). Please specify:
N % - : - - S
3. Most o& the jobs are too dangerous for physically handi-
capped workers. Please give qxample(s)
v A l y
- g . — —
. ' 4. Would depend on the degree and type of physical

handicap. : , .

-

5. Other (explain)
Pblipion-or Title of Person Completing this Form:

LN - !

Please return to:
Gardner & Warren Research -
. 16 Church Street - '
. Wakefield, Mass. 01880 172
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Aruitoxt provided by Eic:

- 1974 .

1971

ERIC

v - ~ APPENDIX C
CONFIDENTIAL

’ B ’

Name . Mass. Hospital School,

Address . ‘ Class of 19
0 S—————

Telephone

DIRECTIONS: Please conplcté all questions that apply. .
ii'iiiiiiiiiiiiiiiiiiiiiitiiiliiiiii"ii.iiiii.pi.i.iiiiiiiiiiiiiiititiitti

. - ) ;
\ ) . : . EMPLOYMENT HISTORY

l. How many months were you employed full or part-time during the period
indicated below? (Example: 1974, 3 months, clerk, XYZ Company, .
N. Adams, Masse., part-time). If you were in school or unemployed.®
during these periods, please indicate ~in last column, '

_ UNEMPLOYED
NO. OF MOS. POSITION, PLACE PART OR © OR
YEAR - EMPLOYED OF _EMPLOYMENT FULL TIME IN SCHOOL

‘1972

1970 ‘ | S

- _ " VOCATIONAL TRAINING :

2. Below is a list of types of training, . Circle the letter in front of
all that you have had ¢r are now taking AND on the line behind the ‘
types of training you have had, fill in the number of .the place (from
the list on the right) WHERE you got the training.

LXAMPLE: * A person who took bookkeeping.through a correspondence course
would circle the "b" in front of "Business or Commercial" and fill in
a "3" on the line following "Business or Commercial."”

Types of Training Where You Took the Training.

&. Technical . 1. VUocational School
(e.g. mechanical, electrical - ‘ o .2, Apprenticeship or
" computer, plumbing, etc.) , On-The~Job

3. Correspondence Course
4. -Junior Collete

5. Four Year College

6. Other (explain)

b. Business or Commercial
(e.9, hg%kkecping, typing,
secretarial, etc.)

C. Acadenic . -
-(Collcge or University Course work)

3. Which one of the following types. of school subjects did you find most
interesting and which one least interesting? Circle the answer which
indicates subject. you found most interesting and cross out the subject
type which you found least interesting. For example: if you found hath
most interesting and English least interesting, then you would circle
"Math"” and cross out "English." .

1. Math (arithmetic, etc.)
2, Physical Sciences (chlmiatry,'biology,_physicu, etc,)
3. Social sciences (history, geography, social problems, etc,)
4. English (including literature)
5. Foreign languages '
- 6. Art, music, drama
7. Business, commercial, secratarial
8. Vocational, technical or industrial :
" 9. Other (explain)
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9.

10,

ll.

8.

N

z ’ / . . -2

4 OTHER INFORMATION

How do you usually go about finding a job? Kcizclo those which apply.)
o oo s

a. Look at want ads in the newspapers . g@

b. Ask friends : '

c. Ask employers .

d. Through the Massachusetts Employmont Service -

e, Other (oxplain) . . »

what kind of work would you like to have? ' ' .

Do you havo a drivor n licenle (or pormit)? Yes No

Do you prclontly owﬁ"l caz? ;;Yel ;_ﬁo ;_yo, but have use of

- . one for omploymont

- " - ' purposes

You are: _ ' - o
A roomor A'zentdz __A homeowner __ Living with tamily

Which of- th@ tollowing nctivition do you take part in with ' other people?
(Cirole all items that apply)

l, Sports (e.g. golf)

2. Outdoor activities (e.g. fishing, swimming, etc.)

3, Indodr activttgen ‘{é.g, table tennis, cards, etc.) co o - -

4, Organized uocial acc 5iities (e.g. social clubs, service clubs, -
card clubs, church-sponsored social activities).

Y. Belong to {“%Lnb ax: anization compoaed ot people where I work N
or in my profession.

6. Belong to a union, attend union meetings.

7. Socialize after work with fellow workers.

B. Other social activities (describe)

g

what is the total number of hours you spend each week on the activities
you circled on the list. above?

Do you type? Yes No

What help lhould the govornmnnt pzovida poraonn who ‘are in any way
disabled or handicapped? (Circle those that apply).

" a. Financial Annintqhae (monoy'to aupport self and family)

b. Medical services (dingnonin, ‘troatment, surgery, etc,)

c. Psychiatric, psychological treatment (help for emotional problems)

d. Vocational counseling (to inform and help in choice of career & job.) -
e. Devices (such as hearing aid, artificial limb, etc,)

f., On-the-job training’ (appronti eships)

g. Help with finding a%job ‘ - r
h. Help with family problems / S
i. Other (explain) / : N

- 3. None , ! B
l \ .
pid you receive help in filling.out this survey? —_Yes = ‘ No

If yqs, give name and’ telationship of pérson aaaiating you with ‘this
form:

ADDITIONAL COMMENTS -
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APPENDIX D

. GARDNER & WARREN RESEARCH

Psychoeducatjonal Consultants

- . —— —— ——

Suc Allen Warren, Ph.D., Diploma - . ' . . |
"American Board of Profcsulonnl Psycholozy R " 16 Church Stree

Paula L. Gardner, Ed.M. - v ‘ -, Wakefleld, Mass. 0188

David C. Gardner, Ed.D. - » : ' (617) 246-147

- e - ' MEMO o ) s

To: \ : . ' '. B

' " From: . - ' - Jﬁ'-
.~. . In $B7Qnt years,.job oppdrtunities for thé physically hardi- '

- capped ha shown 1ncreases.‘ However, many physically handicapped y

hign school students are not aware of the possibilities open to

" them. We are attempting to bring together a list-of jobs, coded

(_ to the Dictionary of Occupatidnal Tltles, ‘which- dan be made avall-
able to some of these stuﬂents. ———
[

= In order to compileée such a list, wé are sollcltlng 1nforma- ,
tlon from a number of experienced persons in social and governmental

- agencies. Your agency has been- chosen as one from which relevant in-_
formation can be obtdined.. We would greatly appreciate- your ‘help- | -
on this prOJect. I .

s ~ On the reverse side of thls page there are 113ted the names t
' of the 15 occupational clusters developed by the U.S. Department of
Education. ~Under each is '‘space for listing names of occupations
at which you have found Physlcally handicapped persons to be most

-successful. Would you kindly look through the list of clusters and.
write underneath each-the titles (or- descrlptlons) of jobs which you
found to be most.likely to prov1de success fOr physically handlcapped

'adulta. .

At the bottom of the list, space has been 1eft~£Qn,any addi-
tlonal comments you belleve w111 be helpful,"

' Job Survey Instructzons

- Below the name of the types of occupatlons, please name one or
more jObS at which you-have found physically handicapped persons to
. be most successful. Beside edach job you list, please add the code
s+ letter which indicates the kind of handlcapplng cohdltxon of success~
ful persons in the-job. \ .

In Wheelchair,‘Self or Motor Propelled

Code: WS = '
JP = In Wheelchair, Pushed by Someone . - . _ . .
"AR = Arm Amputee -LA = Leg Amputee PC = Poor Coordination
‘Fllustration:’ ; TRANSPORTATION ) '
| . o ) :
‘ .JJLJtit CL%An{t" uJF; LA i
Q. E . f - 176 ) '
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- American Board o Professional Psychology . N S - 16 Church Street |

“ Paula L. Gardner, Ed.M. _ : - Wakefield, Mass. 01880

' David C. Gardner, Ed.D. : . (617)246-1477

T

Gentlemen: , . ' L
A s N Cee v?" TN e A. L . '\.., . o« 4 N o " » ~ o
We arxe compiling a list of references ;hd materials in career edu- ~/)-
cation for use by professional educators in planning, doveloping : E

‘and implomenting career eduoation ptogtams.
4

w. would appreciate it vety much if you would anlﬁor the questions

,"bclow and return this lettet in the enclosed a-lt-addtollod onv.lop..

>

Chock '}J) the aggsgpridto toqunlol"

¢ l. Do you haVe spaoial career oducation matotiall for ) :
3 _the phylically hgndicnppod? .__Yeas . No e e e

2. Do you have special career education matetiall for
the montally tetardod? - Yeos No. »

3. Are you totwatding to us career education matotiall
“under nopatato cover? Yoo No

T 4, Have_you encloned career education matetiall with

this letter? Yel No

5. Name and Title of individual comploting this form:

‘4

Telephone Numbﬁt'

If you can provide us with a list of district sales toptonontativol,
would you please. enclose it with this letter, or lond under separate
cover. o - . . _

We would approcilto your uonding to us any mlt.tilll, sanples, bro-
ohu:ol, etc. which would assist us in this task.

- Thlnk yon tot your coopotation and alliltanoo.

~ »

"ESincetoly youtl, -

David C.' Gardner, Ed.D.
Career Education Consultant
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